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CONTRACT FOR CONSULTANT'S SERVICES

Lump-Sum

Project NameHon. Balasaheb Thackeray Agribusiness & Rural Transformation Project,
sMART

LoanNo._[ERD Loan Mo 9031-IN
Contract No.SMART /PCMU/CS/27 /2021-22

Assignment Title:_HR cum Placement Agency for the SMART Society,

bhetween

Hon. Balasaheb Thackeray Agribusiness & Rural Transformation
Project, SMART

and

T & M Services Consulting Pvt. Ltd

Dated: éj{lb
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Thig CONTRACT ( hereinafter called the "Contract” ) Is made the 5 fﬂﬁ day of the month
| of &Hﬂ?ﬂi , 2022 between, on the one hand, Project Director, Hon, Balasaheb

Thagkeray Agribusiness & Rural Transformation Project, SMART (hereinafter called
the "Client "Jand, on the other hand, M/s. T&M Services Consulting Pvt. Ltd. (hereinafter
calI?d the “Consultant™}.

WHEREAS

' [il] the Client has requested the Consultant to provide certain consulting services as
. defined in this Contract (hereinafter called the “Services”);

[&r} the Consultant, having represented to the Client that it has the required
' professional skills, expertise and technical resources, has agreed to provide the
. ! Services on the terms and conditions set forth in this Contract;

[':] the Client has received a loanfrom the International Development Association
I {1DA Jtoward the cost of the Services and Intends to apply a portion of the proceeds
of this loan to eligible payments under this Contract, it being understood that i
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approval by the Bank; (ii} such payments will be subject, in all respects, to the terms
and conditions of the [loan/financing/grant] agreement, Including prohibitions of
withdrawal from the [loan/credit/grant] account for the purpose of any payment
to persons or entities, or for any impert of goods, if such payment or import, to the
knowledge ol the Bank, is prohibited by the decision of the United Nations Security
councll taken under Chapter VIl of the Charter of the United Nations; and [iii] no
party other than the Client shall derive any rights from the [loan/financing /grant]
agreerment or have any claim to the [loan/credit/grant] proceeds;

NOW THEREFORE the parties hereto hereby agree as follows:

1. The following documents attached hereto shall be deemed to form an integral part of
this Contract:

(38) The General Conditions of Contract (including Attachment 1 "Fraud and
Corruption”™);

(b) The Special Conditions of Contract;

[c] Appendices:

Appendix A: Terms of Reference

Appendix B: Key Experts

Appendix C: Breakdown of Contract Price

Appendix D:  Not Applicable

Appendix E  Code of Conduct {ES)

Appendix F: Sexual exploitation and Abuse [SEA) and/or Sexual Harassment
(SH) Performance Declaration

In the event of any inconsistency between the documents, the following order of
precedence shall prevail; the Special Conditions of Contract; the General Conditions
of Contract, including Attachment 1; Appendix A; Appendix B; Appendix C; Appendix
D; and Appendix E and Appendix F.Any reference to this Contract shall include, where
the context permits, a reference to its Appendices.

L

The mutual rights and obligations of the Client and the Consultant shall be as set forth
in the Contract, In particular;

{a) the Consultant shall carry out the Services in accordance with the provisions
of the Contract; and

(k)  the Client shall make payments to the Consultant in accordance with the
provisions of the Contract.

IN WITNESS WHEREOF, the Parties hereto have caused this Contract to be signed in their
respective names as of the day and year first above written.
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For and on behalf of Hon, Balasaheb Thackeray Agribusiness & Rural Transformation
Project, SMART

M
Dheeraj Ku mar:ﬁg?(wam

Far and on behalf of M/s. T&M Services Consulting Pvt. Ltd,
VNl
NN

Sunil Trivedi, Director
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1. General Conditions of Contract

A. GENERAL PROVISIONS

1. Definitions 1.1, Unless the context otherwise requires, the following terms
whenever used in this Contract have the following
meanings:

(a] “Applicable Law" means the laws and any other
instruments having the force of law in the Chent's
country, or in such other country as may be specified in
the Special Conditions of Contract (SCC), as they may
be issued and in force from time to time.

(b) “Bank” means the International Bank for Reconstru ction
and Development (IBRD) or the International
Development Association (1DA).

(c] "Borrower” means the Government, Government agency
or other entity that signs the financing agreementwith
the Bank.

(d] “Client" means the implementing agency that signs the
Contract for the Services with the Selected Consultant.

(¢) Client's Personnel” refers to the staff, labor and other
employees (if any) of the Client engaged in fulfilling the
Client’s ohligations under the Contract; and any other
personnel identified as Client's Personnel, by a notice
from the Client to the Consultant.

(] “Consultant” means a legally-established professional
consulting firm or entity selected by the Client to provide
the Services under the signed Contract.

(g] “Contract” means the legally binding written agreement
signed between the Client and the Consultant and which
includes all the attached documents listed in its
paragraph 1 of the Form of Contract [the General
Conditions (GCC), the Special Conditions (SCC), and the
Appendices].

(h) "Contractor” means the person named as contractor in
the contract to be supervised by the Consultant {if
applicable).

{i} “Contractor’s Personnel” means personnel whom the
Contractor utilizes in the execution of its contract,
including the staff, labor and other employees of the
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{)
(k)

(1

(n)

{0}
(p)

(1)

(r]

(s]

(t)

Contractor and each subcontractor; and any other
personnel assisting the Contractor in the execution of the
contract to be supervised by the Consultant (if
applicable],

“Day” means a working day unless indicated otherwise.

"ES" means environmental and social (including Sexual
Exploitation and Abuse [SEA) and Sexual Harassment
(SH).

“Effective Date” means the date on which this Contract
comes Inte force and effect pursuant to Clause GCC 11.

“Experts"means, collectively, Key Experts, Non-Key
Experts, or any other personnel of the Consultant, Sub-
consultant ar |V member({s) assigned by the Consuitant to
perform the Services or any part thereof under the
Contract.

“Foreign Currency” means any currency other than the
currency of the Client's country.

"GEC™ means these General Conditions of Contract.

“Government” means the government of the Client's
country.

“loint Venture (JV)" means an assoclation with or
without a2 legal personality distinct from that of its
members, of more than one entity where one member has
the autharity to conduct all businesses for and on behalf
of any and all the members of the |V, and where the
members of the [V are jointly and severally liable to the
Client for the performance of the Contract.

“Key Expert(s)” means an individual professional whose
skills, qualifications, knowledge and experience are
critical to the performance of the Services under the
Contract and whose Curricula Vitae (CV) was taken into
account in the technical evaluation of the Consultant’s
proposal.

“Local Currency” means the currency of the Client's
country.

“Non-Hey Expert(s)" means an individual professional
provided by the Consultant or its Sub-consultant to
perform the Services or any part thereof under the
Contract.
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(u) “Party” means the Client or the Consultant, as the case
may be, and "Parties” means both of them.

[v] "SCC” means the Special Conditions of Contract by which
the GCC may be amended or supplemented but not over-
written.

[w) "Services” means the work to be performed by the
Consultant pursuant to this Contract, as described in
Appendix A hereto,

[x) "Sexual Exploitation and Abuse" "[SEA)"means the
following;

Sexual Exploitation s defined as any actual or
() attempted abuse of position of vulnerability, differential
s power or trust, for sexual purposes, including, but not
limited to, profiting monetarily. socially ar pelitically
from the sexual exploitation of another.

Sexual Abuse is defined as the actual or threatened
L physical intrusion of a sexual nature, whether by force or
3 under unequal or coercive conditions.

i) [¥] “Sexual Harassment" “{SH)" is defined as unwelcome
sexual advances, requests for sexual favors, and other
verhal or physical conduct of a sexual nature by the

' Experts with other Experts, Contractor’s {if applicable) or

) Client’s Personnel.

) [z) "Site" [If applicable]} means the land and other places
where Works are to be executed or facilities to be
installed, and such other land or places as may be
= specified in the Contractor's Contract as forming part of
) the Site.

& (aa) "Sub-consultants” means an entity to whom/which the
Consultant subcentracts any part of the Services while
remaining solely liable for the execution of the Contract.

(bb)"Third Party” means any person or entity other than the
L Government, the Client, the Consultant or a Sub-

3 consultant,
' 2. Relationship 21 Nothing contained herein shall be construed as
O between the establishing a relationship of master and servant or of
Parties principal and agent as between the Client and the

Consultant. The Consultant, subject to this Contract, has
) complete charge of the Experts and Sub-consultants, If
any, performing the Services and shall be fully responsible

o
i Mgy .
* ——— L &




Section & Conditions of Contract and Contract Forms (Lump-Sum) 12

3. Law Governing
Contract

4. Language

5. Headings

6. Communications

7. Location

8. Authority of
Member in
Charge

9. Authorized
Representatives

for the Services performed by them or on their behalf
hereunder.

3.1. This Contract, its meaning and interpretation, and the
relation between the Parties shall be governed by the
Applicable Law.

4.1, This Contract has been executed in the language specified
in the SCC, which shall be the binding and controlling
language for all matters relating to the meaning or
interpretation of this Contract.

5.1, The headings shall not limit, alter or affect the meaning of
this Contract.

6.1, Any communication required or permitted to be given or
made pursuant to this Contract shall be in writing in the
language specified in Clause GCC 4. Any such notice,
request or consent shall be deemed to have been given or
made when delivered in person to an authorized
representative of the Party to whom the communication is
addressed, or when sent to such Party at the address
specified in the SCL

6.2. A Party may change its address for notice hereunder by
giving the other Party any communication of such change
to the address specified in the SCC.

7.1. The Services shall be performed at such locations as are
specified in Appendix A hereto and, where the location of
a particular task is not so specified, at such locations,
whether in the Government's country or elsewhere, as the
Client may approve.

8.1, In case the Consultant is a Joint Venture, the members
hereby authorize the member specified in the SCC to act
on their behalf in exercising all the Consultant's rights and
ohligations towards the Client under this Contract,
including without limitation the receiving of instructions
and payments from the Client.

9.1

Any action required or permitted to be taken, and any
document required or permitted to be executed under this
Contract by the Client or the Consultant may be taken or
executed by the officials specified in the SCC.
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10.Fraud and
Corruption

Commi
ssions and
Fees

10.1. The Bank requires compliance with the Bank's Anti-
Corruption Guidelines and Its prevailing sanctions policies
and procedures as set forth in the Bank's Sanctions
Framewaork, as set forth in Attachment 1 to the GCC.

10.2. The Client requires the Consultant to disclose any
commissions, gratuities or fees that may have been pald or
are to be paid to agents or any other party with respect to
the selection process or execution of the Contract. The
information disclosed must include at least the name and
address of the agent or other party, the amount and
currency, and the purpose of the commission, gratuity or
fee. Failure to disclose such commissions, gratuities or fees
may result in termination of the Contract and /or sanctions
by the Bank.

B. COMMENCEMENT, COMPLETION, MODIFICATION AND TERMINATION OF CONTRACT

11.Effectiveness of
Contract

12.Termination of
Contract for
Failure to
Become Effective

1%, Commencement
of Services

14.Expiration of
Contract

15.Entire
Apreement

11.1, This Contract shall come into force and effect on the
date (the “Effective Date”) of the Client's notice to the
Consultant instructing the Consultant to begin carrying
out the Services. This notice shall confirm that the
effectiveness conditions, ifany, listed in the SCC have been
met.

121, If this Contract has not become effective within
such time period after the date of Contract signature as
specified in the SCC, either Party may, by not less than
twenty two [22) days written notice to the other Party,
declare this Cantract to be null and void, and in the event
of such a declaration by either Party, neither Party shall
have any claim against the other Party with respect
hereto.

13.L The Consultant shall confirm availability of Key
Experts and begin carrying out the Services not later than
the number of days after the Effective Date specified in the
SCC.

14.1, Unless terminated earlier pursuant to Clause GCC
19 hereof, this Contract shall expire at the end of such time
period after the Effective Date as specified in the SCC

15.1. This Contract contains all covenants, stipulations
and provisions agreed by the Parties. No agent or




Section 8, Conditions of Contract and Contract Forms (Lump-Sum} 14

representative of either Party has authority to make, and
the Parties shall not be bound by or be liable for. any
statement, representation, promise or agreement not set

forth herein.
16.Modifications or 16.1. Any modification or variation of the terms and
Variations conditions of this Contract, including any modification ar

variation of the scope of the Services, may only be made
by written agreement between the Parties. However, each
Party shall give due consideration to any proposals for
modification or variation made by the other Party,

162, In cases of substantial modifications or variations,
the prior written consent of the Bank Is required.

17.Force Majeure

a. Definition 171 For the purposes of this Contract, "Force Majeure”
means an event which s beyond the reasonable control of
a Party, is not foreseeable, is unavaidable, and makes a
Party's performance of Its obligations hereunder
impossible or so impractical as reasonably to be
considered impossible under the circumstances, and
subject to those requirements, includes, but is not limited
to, war, riots, civil disorder, earthquake, fire, explosion,
storm, flood or other adverse weather conditions, strikes,
lockouts or other industrial action confiscation or any
other action by Government agencies.

17.2. Force Majeure shall not include (i) any event which
i5 caused by the negligence or intentional action of a Party
or such Party’s Experts, Sub-consultants or agents or
employees, nor (i) any event which a diligent Party could
reasonably have been expected to both take into account
at the time of the conclusion of this Contract, and aveld or
overcome in the carrying out of its obligations hereunder,

17:3. Force Majeure shall not include insufficiency of

funds or failure to make any payment required hereunder.

b. NoBreach 17.4. The failure of a Party to fulfill any of its obligations
of Contract hereunder shall not be considered to be a breach of, or

default under, this Contract Insofar as such inability arises
from an event of Force Majeure, provided that the Party
affected by such an event has taken all reasonable
precautions, due care and reasonable alternative
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measures, all with the objective of carrying out the terms
and conditions of this Contract,

c. Measures to 17.5. A Party affected by an event of Force Majeure shall
be Taken continue to perform its obligations under the Contract as
far as is reasonably practical, and shall take all reasonable
measures to minimize the consequences of any event of
Force Majeure.

17.6. A Party affected by an event of Force Majeure shall
notify the other Party of such event as soon as possible,
and in any case not later than fourteen (14) calendar days

) following the occurrence of such event, providing

evidence of the nature and cause of such event, and shall

similarly give written notice of the restoration of normal
conditions as soon as possible.

17.7. Any period within which a Party shall, pursuant to
) this Contract, complete any action or task, shall be
extended for a perlod equal to the time during which such
Party was unable to perform such action as a result of
Force Majeure.

17.8. During the period of their inability to perform the
() Services as a result of an event of Force Majeure, the
Consultant, upon instructions by the Client, shall either:

(a) demobilize, in which case the Consultant shall be
reimbursed for additional costs they reasonably and
necessarily Incurred, and, if required by the Client, in

) reactivating the Services; or

8 (b) continue with the Services to the extent reasonably
possible, in which case the Consultant shall continue to
be paid under the terms of this Contract and be
reimbursed for additional costs reasonably and
) necessarily incurred.

) 17.9.In the case of disagreement between the Parties as to the
existence or extent of Force Majeure, the matter shall be
seftled according to Clauses GCC 45 & 46,

18.Suspension 18.1. The Client may, by written notice of suspension to
the Consultant, suspend part or all payments to the
Coensultant hereunder if the Consultant fails to perform
any of its obligations under this Contract, including the
carrying out of the Services, provided that such notice of
suspension (i) shall specify the nature of the failure, and
(il) shall request the Consultant to remedy such failure
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18. Termination

.

By the Client

within a period not exceeding thirty (30) calendar days
after receipt by the Consultant of such notice of

suspension.

19.1. This Contract may be terminated by either Party as

19.1.1.

1912

per provisions set up balow:

The Client may terminate this Contract in case of the
gccurrence of any of the events specified in paragraphs
(a) through {f) of this Clause. In such an occurrence the
Client shall give at least thirty (30) calendar days’
written notice of termination to the Consultant in case of
the events referred to in (a) through (d); at least sixty
[60] calendar days' written notice in case of the event
referred to in (e); and at least five (5] calendar days’
written notice in case of the event referred to in (f):

(a) If the Consultant fails to remedy a failure in the
performance of Its obligations hereunder, as
specified in a notice of suspension pursuant to
Clause GCC 18:

(b] If the Consultant becomes (or, if the Consultant
consists of more than one entity, if any of its
members becomes) Insolvent or bankrupt or enter
into any agreements with thelr creditors for relief
of debt or take advantage of any law for the benefit
of debters or go into liquidation or recelvarship
whether compulsory or voluntary;

{c) If the Consultant fails to comply with any final
decizion reached as a result of arbitration
proceedings pursuant to Clause GCC 46.1;

(d) If, as the result of Force Majeure, the Consultant is
unable to perform a material portion of the
Services for a period of not less than sixty (60)
calendar days;

(e} If the Client, in its sole discretion and for any
reason whatsoever, decides to terminate this
Contract

[f]  Ifthe Consultant fails to confirm availability of Key
Experts as required in Clause GCC 13.

Furthermore, if the Client determines that the
Consultant has engaged in Fraud and Corruption in
competing for or in executing the Contract, then the
Client may, after giving fourteen [14) calendar days
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b. Bythe
Consultant

e . Cessationof
' Rights and
Ohligations

e d. Cessation of
: Services

1913

19.1.4.

19.15.

written notice to the Consultant, terminate the
Consultant’s employment under the Contract

The Consultant may terminate this Contract, by not less
than thirty (30) calendar days" written notice to the
Client, In case of the occurrence of any of the events
gpecified in paragraphs (a) through (d] of this Clause.

{a) I the Client fails to pay any money due to the
Consultant pursuant to this Contract and not
subject to dispute pursuant to Clause GCC 45.1
within forty-five (45) calendar days after receiving
written notice from the Consultant that such
payment is overdue.

(b} If, as the result of Force Majeure, the Consultant is
unable to perform a material portion of the
Services for a period of not less than sixty (60)
calendar days.

(€} Ifthe Client fails to comply with any final decision
reached as a result of arbitration pursuant Lo
Clause GCC 46.1.

(d} Ifthe Client is in material breach of its obligations
pursuant to this Contract and has not remedied the
same within forty-five (45) days (or such longer
period as the Consultant may have subsequently
approved in writing) followling the receipt by the
Client of the Consultant's notice specifving such
breach.

Upon termination of this Contract pursuant to Clauses
GCC 12 or GCC 19 hereof, or upon expiration of this
Contract pursuant to Clause GCC 14, all rights and
obligations of the Parties hereunder shall cease, except
(i) such rights and obligations as may have accrued on
the date of termination or expiration, (ii) the obligation
of confidentiality set forth in Clause GCC 22, (iii) the
Consultant's obligation to permit inspection, copying
and auditing of their accounts and records set forth in
Clause GCC 25 and to cooperate and assist in any
inspection or investigation, and [iv) any right which a
Party may have under the Applicable Law.

Upon termination of this Contract by notice of either
Party to the other pursuant to Clauses GCC 19a or GCC
19b, the Consultant shall, immediately upon dispatch or

iy PSS P
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recelpt of such notlce, take all necessary steps to bring
the Services to a close In a prompt and orderly manner
and shall make every reasonable effort to keep
expenditures for this purpose to a minimum. With
respect to documents prepared by the Consultant and
equipment and materials furnished by the Client, the
Consultant shall proceed as provided, respectively, by

Clauses GCC 27 or GCC 28,
e. Payment 19.1.6. Upon termination of this Contract, the Client shall make
upon the following payments to the Consultant;
Terminatio (a) payment for Services satisfactorily performed
2, prior to the effective date of termination; and
(b) in the case of termination pursuant to paragraphs
(d}and (e) of Clause GCC 19.1.1, reimbursement of
any reasonable cost incidental to the prompt and
arderly termination of this Contract, including the
cost of the return travel of the Experts.
C. OBLIGATIONS OF THE CONSULTANT
20.General
a. Standard of 20.1. The Consultant shall perform the Services and carry
Performance out the Services with all due diligence, efficiency and

economy, In accordance with generally accepted
professional standards and practices, and shall observe
sound management practices, and employ appropriate
technology and safe and effective equipment, machinery,
materials and methods. The Consultant shall always act, in
respect of any matter relating to this Contract or to the
Services, as a faithful adviser to the Client, and shall at all
times support and safeguard the Client's legitimate
interests in any dealings with the third parties.

20.2, The Consultant shall employ and provide such
gualified and experienced Experts and Sub-consultants as
are required to carry out the Services.

20.3. The Consultant may subcontract part of the
Services to an extent and with such Key Experts and Sub-
consultants as may be approved in advance by the Client.
Submission by the Consultant for the Client's approval, for
addition of any Sub-consultant not named in the Contract,
shall also include the Sub-consultant's declaration in
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accordance with Appendix F- Sexual exploitation and
Abuse (SEA) andfor Sexual Harassment (5H)
Performance  Declaration. Notwithstanding such
approval, the Consultant shall retain full responsibility for

the Services.
b. Law 20.4. The Consultant shall perform the Services in
Applicable to accordance with the Contract and the Applicable Law and
Services shall take all practicable steps to ensure that any of its
Experts and Sub-consultants, comply with the Applicable
] Law.
() 20.5. Throughout the execution of the Contract, the

Consultant shall comply with the import of goods and
services prehibitions in the Client's country when

(a) as a matter of law or official regulations, the
Borrower's country  prohibits commercial
relations with that country; or

) (b} by an act of compliance with a decision of the
B United Mations Security Council taken under
Chapter VIl of the Charter of the United Nations,
the Borrower's Country prohlbits any import of
goods from that country or any payments to any
country, person, or entity in that country,

20.6. The Client shall notify the Consultant in writing of
relevant local customs, and the Consultant shall, aftér such
notification, respect such customs.

21.Conflict of 21.1. The Consultant shall hold the Client's interests

Interest paramount, without any consideration for future wark,

J and strictly avoid conflict with other assignments or their
own corporate interests.

a. Consultant 21.1.1The payment of the Consultant pursuant to GCC F

Not to (Clauses GCC 39through 43) shall constitute the

Benelit from Consultant’s only payment in connection with this

Commissions, Contract and, subject to Clause GCC 21.1.3, the

Discounts, etc. Consultant shall not accept for its own benefit any trade

commission, discount or similar payment In connection
with activities pursuant to this Contract or In the
discharge of its obligations hereunder, and the
Consultant shall use its best efforts to ensure that any
Sub-consultants, as well as the Experts and agents of
gither of them, similarly shall not receive any such
additional payment.
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21.1.2 Furthermore, if the Consultant, as part of the Services,
has the responsibility of advising the Client on the
procurement of goods, works or services, the Consultant

- shall comply with the Bank's Applicable Regulations, and

= shall at all times exercise such responsibility in the best

interest of the Client Any discounts or commissions
obtained by the Consultant in the exercise of such
procurement responsibility shall be for the account of the

Client.
) b, Consultant 21.1.3The Consultant agrees that, during the term of this
, and Affiliates Contract and after its termination, the Consultant and
Not io Engage any entity affiliated with the Consultant, as well as any
\J In Certain Sub-consultants and any entity affiliated with such Sub-
) Activities consultants, shall be disqualified from providing goods,

works or non-consulting services resulting from or
directly related to the Consultant’s Services for the

preparation or implementation of the project

i ¢. Prohibitionof  21.1.4The Consultant shall not engage, and shall cause its
! Conflicting Experts as well as its Sub-consultants not to engage,
) Activities gither directly or indirectly, In any business or
professional activities that would conflict with the
activities assigned to them under this Contract.

d.  Strict Duty to 21.1.5 The Consultant has an obligation and shall ensure that its

Disclose Experts and Sub-consultants shall have an obligation to
" Conflicting disclose any situation of actual or potentlal conflict that
) Activities impacts their capacity to serve the best interest of thelr

Client, or that may reasonably be perceived as having this
effect. Failure to disclose said situations may lead to the
disqualification of the Consultant or the termination of

. its Contract.

22, Confidentiality 22.1. Except with the prior written consent of the Client,
the Consultant and the Experts shall not at any time
communicate to any person or entity any confidential
information acquired in the course of the Services, nor
shall the Consultant and the Experts make public the
recommendations formulated in the course of, or as a
result of, the Services,

i 23.Liability of the 23.1. Subject to additional provisions, if any, set forth in
Consultant the SCC, the Consultant’s liability under this Contract shall
be provided by the Applicable Law,
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24, Insurance to be 24.1. The Consultant (1) shall take out and maintain, and
taken out by the shall cause any Sub-consultants to take out and maintain,
Consultant at its [or the Sub-consultants’, as the case may be) own

cast but on terms and conditions approved by the Client,
insurance against the risks, and for the coverage specified
in the SCC, and (i) at the Client's request, shall provide
evidence to the Client showing that such insurance has
been taken out and maintained and that the current
premiums therefore have been paid. The Consultant shall
ensure that such Insurance is in place prior o
commencing the Services as stated in Clause GCC 13.

25.Accounting, 25.1. The Consultant shall keep, and shall malke all
Inspection and reasonable efforts to cause its Sub-consultants to keep,
Auditing accurate and systematic accounts and records in respect

of the Services and in such form and detail as will clearly
identify relevant time changes and costs.

25.2. Pursuant to paragraph 2.2 e. of Attachment 1 to the

General Conditions, the Consultant shall permit and shall

' cause its agents [where declared or not), subcontractors,
subconsultants, service providers, suppliers, and

personnel, to permit, the Bank and for persons appointed

by the Bank to inspect the site and/or the accounts,

records and other documents relating to the procurement

process, selection and/or contract execution, and to have

such accounts, records and other documents audited by

auditors appointed by the Bank. The Consultant’s and Its

) Subcontractors’ and subconsultants’ attention is drawn to
Sub-Clause 101 (Fraud and Corruption) which provides,
_ inter alia, that acts intended to materially impede the
e exercise of the Bank's inspection and audit rights
constitute a prohibited practice subject to contract
termination (25 well as to a determination of ineligibility
pursuant to the Bank’s prevailing sanctions procedures)..

) 26.Reporting 26.1 The Consultant shall submit to the Cllent the
; Obligations reports and documents specified in Appendix A, in the
o form, in the numbers and within the time perfods set forth
) in the said Appendix.
b 27.Proprietary 271 Unless otherwise indicated in the SCC, all reports
U Rights of the and relevant data and information such as maps,
9 Client in Reports diagrams, plans, databases, other documents and
and Records software, supporting records or material compiled or

prepared by the Consultant for the Client in the course of
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the Services shall be confidential and become and remain
the absolute property of the Client. The Consultant shall,
not later than upon termination or expiration of this
Contract, deliver all such documents to the Clent,
together with a detailed inventory thereof. The Consultant
may retain a copy of such documents, data and/or
software but shall not use the same for purposes
unrelated to this Contract without prior writken approval
of the Client.

27.2. If license agreements are necessary or appropriate
between the Consultant and third parties for purposes of
development of the plans, drawings, specifications,
designs, databases, other documents and software, the
Consultant shall ebtain the Client’s prior written approval
to such agreements, and the Client shall be entitled at its
discretion to require recovering the expenses related to
the development of the program(s) concerned. Other
restrictions about the future use of these documents and
software, If any, shall be specified in the SCC.

28, Equipment, 28.1, Equipment, vehicles and materials made available
Vehicles and to the Consultant by the Client, or purchased by the
Materials Consuitant wholly or partly with funds provided by the

Client, shall be the property of the Client and shall be
marked accordingly. Upon termination or expiration of
thiz Contract, the Consultant shall make available to the
Client an inventory of such equipment, vehicles and
materials and shall dispose of such equipment, vehicles
and materials in accordance with the Client's instructions.
While in possession of such egquipment, vehicles and
materials, the Consultant, unless otherwise instructed by
the Client in writing, shall insure them at the expense of
the Client in an amount equal to their full replacement
value.

2B.2. Any equipment or materials brought by the
Consultant or its Experts into the Client’s country for the
use either for the project or personal use shall remain the
property of the Consultant or the Experts concerned, as
applicable.

29.Code of Conduct 29.1. If specified in the SCC, the Consultant shall have a
Code of Conduct for Experts (ES).

The Consultant shall take all necessary measures to ensure

that each Expert is made aware of the Code of Conduct

including specific behaviors that are p-t'ﬂbﬁ..t]'t'.ed,__ and
s o

LT
el
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understands the consequences of engaging in such
prohibited behaviors,

These measures include providing instructions and
documentation that can be understood by the Experts and
seeking to obtain that person’'s signature acknowledging
recelpt of such Instructions and/or documentation, as

appropriate,

The Consultant shall also ensure that the Code of Conduct is

visibly displayed in locations where the Services are
Ly provided, including if applicable, on the Site, as well as in

areas outside the Site accessible to the local community and

project affected people. The posted Code of Conduct shall be
- provided in languages comprehensible to Experts,
Contractor's Personnel, Client's Personnel and the local
community if applicable,

D. CONSULTANT'S EXPERTS AND SUB-CONSULTANTS

Ll 30. Description of Key 30.1. The title, agreed job description, minimum

) Experts gualification and estimated period of engagement to
carry out the Services of each of the Consultant’s Key
Experts are described in Appendix B.

. 31.Replacement of 311 Except as the Client may otherwise agree in
. Key Experts writing, no changes shall be made in the Key Experts.
31.2. Not withstanding the above, the substitution of Key

- Experts during Contract execution may be considered
) only based on the Consultant’s written request and due

to circumstances outside the reasonable control of the

Consultant, including but not limited to death or medical
e’ incapacity. In such case, the Consultant shall forthwith
provide as a replacement, a person of equivalent or better
qualifications and experience, and at the same rate of
remuneration.

. 32.Removal of 32.1.  If the Client finds that any of the Experts or Sub-
3 Experts or Sub- consultant has committed serious misconduct or has
consultants been charged with having committed a criminal action, or

if the Client determines that a Consultant's Expert or Sub-
consultant has engaged in Fraud and Corruption while
performing the Services, the Consultant shall, at the
. Client's written request, provide a replacement
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32.2. Inthe event that any of Key Experts, Non-Key Experts or
Sub-consultants is found by the Client to be incompetent
or incapable in discharging assigned duties, the Client,
specifying the grounds therefore, may reguest the
Consultant to provide a replacement.

32.3. Any replacement of the removed Experts or Sub-
consultants shall possess better qualifications and
experience and shall be acceptable to the Client

324, The Consultant shall bear all costs arising out of or
) incidental to any removal and/or replacement of such
Experts.

E. OBLIGATIONS OF THE CLIENT

33. Assistance and 33.L Unless otherwise specified in the SCC, the Client
Exemptions shall use its best efforts to:

(a)  Assist the Consultant with obtaining work permits
and such other documents as shall be necessary to
enable the Consultant to perform the Services.

(B}  Assist the Consultant with promptly obtaining, for
the Experts and, if appropriate, their eligible
dependents, all necessary entry and exit visas,
residence permits, exchange permits and any other
documents required for their stay in the Client's
country while carrying out the Services under the

O Contract.

£ (c) Facilitate prompt clearance through customs of any
property required for the Services and of the
personal effects of the Experts and their eligible
dependents.

(d)  Issue to officials, agents and representatives of the
i Government all such instructions and Information as
may be necessary or appropriate for the prompt and
effective implementation of the Services.

(&) Assist the Consultant and the Experts and any Sub-

consultants employed by the Consultant for the
O Services with obtaining exemption from any
requirement to register or obtain any permit to
practice their profession or to establish themselves
L either individually or as a corporate entity in the

I T
--_!ﬁ:- -Hl. I-L'_:‘-\""-
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34.Access to Project
Site

35.Change in the
Applicable Law
Related to Taxes
and Duties

36.5ervices, Facilities
and Property of
the Client

37.Counterpart
Personnel

(f

(&)

34.1.

35.1.

36.1,

37.1,

Client’s country according to the applicable law in the
Client's country.

Assist the Consultant, any Sub-consultants and the
Experts of either of them with obtaining the privilege,
pursuant to the applicable law in the Client's country,
of bringing into the Client's country reasonable
amounts of foreign currency for the purposes of the
Services or for the personal use of the Experts and of
withdrawing any such amounts as may be earned
therein by the Experts in the execution of the
services.

Provide to the Consultant any such other assistance
as may be specified in the SCC.

The Client warrants that the Consultant shall have,
free of charge, unimpeded access to the project site in
respect of which access is required for the performance
of the Services. The Client will be responsible [or any
damage to the project site or any property thereon
resulting from such access and will Indemnify the
Consultant and each of the experts in respect of liability
for any such damage, unless such damage s caused by the
willful default or negligence of the Consultant or any Sub-
consultants or the Experts of either of them,

If, after the date of this Contract, there s any
change in the applicable law in the Client's country with
respect to taxes and duties which increases or decreases
the cost incurred by the Consultant in performing the
Services, then the remuneration and reimbursable
expenses otherwise payable to the Consultant under this
Contract shall be increased or decreased accordingly by
agreement bebween the Parties hereto, and
corresponding adjustments shall be made to the Contract
price amount specified in Clause GCC 39.1

The Client shall make available to the Consultant
and the Experts, for the purposes of the Services and free
of any charge, the services, faciliies and property
described in the Terms of Reference {Appendix A) at the
times and in the manner specified in sald Appendix A.

The Client shall make available to the Consultant
free of charge such professional and support counterpart
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personnel, to be nominated by the Client with the
Consultant's advice, if specified in Appendix A.

37.2, Professional and support counterpart personnel,

excluding Client's liaison personnel, shall work under the

) exclusive direction of the Consultant. If any member of

the eounterpart personnel fails to perform adequately

any work assigned to such member by the Consultant

that is consistent with the position occupled by such

member, the Consultant may request the replacement of

. such member, and the Client shall not unreasonably
' refuse o act upon such reqguest.

38. Payment 38.1. In consideration of the Services performed by the
Obligation Consultant under this Contract, the Client shall make such
payments to the Consultant for the deliverables specified

- in Appendix A and in such manner as 5 provided by GCC
: F below.

F. PAYMENTS TO THE CONSULTANT

39.Contract Price 39.1, The Contract price is fixed and s set forth in the
) SCC. The Contract price breakdown is provided in
Appendix C.

' 39.2. Any change to the Contract price specified in Clause

' GECC 39.1 can be made only if the Parties have agreed to

; the revised scope of Services pursuant to Clause GCC 16

) and have amended In writlng the Terms of Reference in
Appendix A.

- #). Taxes and Duties 40.1. The Consultant, Sub-consultants and Experts are
. responsible for meeting any and all tax Habilities arising
out of the Contract unless it is stated otherwise in the SCC.

40.2. As an exception to the above and as stated In the

SCC, all local Identfiable Indirect taxes (itemlzed and

| finalized at Contract negotiations) are reimbursed to the
Consultant or are paid by the Client on behalf of the

Consultant.
41.Currency of 41.1. Any payment under this Contract shall be made in
. Payment the currency (ies] of the Contract.
42.Mode of Billing 42.1. The total payments under this Contract shall not

and Payment exceed the Contract price set forth in Clause GCC 39,1,
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42.2. The payments under this Contract shall be made in
lump-sum instalments against deliverables specified in
Appendix A. The payments will be made according to the
payment schedule stated in the SCC.

] 42.2.1 Advgnce poyment:Unless otherwise indicated in the SCC,
an advance payment shall be made against an advance
payment bank guarantee acceptable to the Client in an

' amount (or amounts) and in a currency {or currencies)

'8 gpecified in the SCC. Such guarantee (i) is to remain

pffective until the advance payment has been fully set off,

and [ii} is to be in the form set forth in Appendix D, or

L) in such other form as the Client shall have approved in

. writing. The advance payments will be set off by the

Client in equal portions against the lump-sum

installments specified in the SCC until said advance

payments have been fully set off.

) 42.2.2 The Lump-Sum Installment Payments. The Client shall pay
B the Consultant within sixty (60) days after the receipt by

the Client of the deliverable(s) and the cover invoice for
the related lump-sum installment payment. The
! payment ¢an be withheld if the Client dees not approve
the submitted deliverable(s) as satisfactory in which
case the Client shall provide comments to the Consultant
within the same sixty (60) days period. The Consultant
) shall thereupon promptly make any necessary
corrections, and thereafter the foregoing process shall
be repeated.

42.2.3 The Final Payment.The final payment under this Clause
: shall be made only after the final report have been

I submitted by the Consultant and approved as satisfactory
by the Client. The Services shall then be deemed
completed and finally accepted by the Client. The last
lump-sum installment shall be deemed approved for
payment by the Client within ninety (90) calendar days
after receipt of the final report by the Client unless the
Client, within such ninety (90} calendar day period, gives
written notice to the Consultant specifying in detail
deficiencies in the Services, the final report. The
Consultant shall thereupon promptly make any
necessary corrections, and thereafter the foregoing
process shall be repeated.

) 42.2.4 All payments under this Contract shall be made to the
accounts of the Consultant specified in the SCC.
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43. Interest on
Delayed Payments

44, Good Faith

45. Amicable
Settlement

46.Dispute
Resolution

42.2.5 With the exception of the final payment under 4223
ahove, payments do not constitute acceptance of the
whole Services nor relieve the Consultant of any
obligations hereunder.

43.1. If the Client had delayed payments beyond filteen
(15) days after the due date stated in Clause GCC 42.2.2,
interest shall be pald to the Consultant on any amount
due by, not paid on, such due date for each day of delay at
the annual rate stated in the SCC

G. FAIRNESS AND GOooD FAITH

44.1, The Parties undertake to act in good faith with
respect to each other’s rights under this Contract and to
adapt all reasonable measures to ensure the realization
of the objectives of this Contract.

H. SETTLEMENT OF DISPUTES

45.1. The Parties shall seck to resolve any dispute
amicably by mutual consultation.
45.2, If either Party objects to any action or inaction of

the other Party, the objecting Party may file a written
Maotice of Dispute to the other Party providing in detail the
basis of the dispute. The Party receiving the Notice of
Dispute will consider it and respond in writing within
fourteen [14) days after receipt. If that Party fails to
respond within fourteen (14) days, or the dispute cannot
be amicably settled within fourteen (14) days following
the response of that Party, Clause GCC 46.1 shall apply.

46.1. Any dispute between the Parties arising under or
related to this Contract that cannot be settled amicably
may be referred to by either Party to the
adjudication/arbitration in accordance with the
provisions specified in the SCC.
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11. General Conditions
Attachment 1

Fraud and Corruption
(Text in this Attachment shall not be meodified)

1. Purpose

1.1 The Bank’s Anti-Corruption Guidelines and this annex apply with respect to procurement
under Bank Investment Project Financing operations.

2. Hequirements

2.1 The Bank requires that Borrowers (Including beneficiaries of Bank financing); bidders
(applicants/proposers), consultants, contractors and suppliers; any sub-contractors,
sub-consultants, service providers or suppliers; any agents (whether declared or not};
and any of their personnel, observe the highest standard of ethics during the
procurement process, selection and contract execution of Bank-financed contracts, and
refrain from Fraud and Corruption,

2.2 To this end, the Bank:
a. Defines, for the purposes of this provision, the terms set forth below as follows:

I “corrupt practice® is the offering, giving, receiving, or soliciting, directly or
indirectly, of anything of value to influence improperly the actions of another
party;

i, “fraudulent practice” is any act or omission, Induding misrepresentation, that
knowingly or recklessly misleads, or attempts to mislead, a party to obtain
financial or other benefit or to avoid an obligation;

iii. "collusive practice” is an arrangement between two or more parties designed to
achieve an improper purpose, Including to influence improperly the actions of
another party;

iv. “coercive practice” is impairing or harming, or threatening to impair or harm,
directly or indirectly, any party or the property of the party to infloence
improperly the actions of a party;

v, "phstructive practice” is:

() deliberately destroying falsifying, altering, or concealing of evidence material
to the investigation or making false statements to Investogators In order to
materially impede a Bank investigation into allegations of a corrupt,
fraudulent, coercive, or collusive practice; and for threatening, harassing, or
intimidating any party to prevent it from disclosing its knowledge of matters
relevant to the investigation or from pursuing the investigation; ar

(b) acts intended to materially impede the exercise of the Bank’s inspection and
audit rights provided for under paragraph 2.2 . below,

I..l r
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h. Rejects a proposal for award if the Bank determines that the firm or individual
recommended for award, any of its personnel, or its agents, or its sub-consultants,
sub-contractors, service providers, suppliers and/ or their employees, has, directly
or Indirectly, engaged in corrupt, fraudulent, collusive, coercive, or obstructive
practices in competing for the contract in question;

¢. In addition to the legal remedies set out in the relevant Legal Agreement, may take
other appropriate actions, including declaring misprocurement, if the Bank
determines at any time that representatives of the Borrower or of a recipient of any
part of the proceeds of the loan engaged in corrupt, fraudulent, collusive, coercive,
or obstructive practices during the procurement process, selection and for execution
of the contract in question, without the Borrower having taken timely and
appropriate action satisfactory to the Bank to address such practices when they
oceur, including by failing to inform the Bank in a timely manner at the time they
knew of the practices;

d. Pursuant to the Bank's Anti- Corruption Guidelines and in accordance with the
Bank's prevailing sanctions policies and procedures, may sanction a firm or
individual, either indefinitely or for a stated period of time, including by publicly
declaring such firm or individual ineligible (i) to be awarded or otherwise benefit
from a Bank-financed contract, financially or in any other manner;! (ii) to be a
nominated? sub-contractor, consultant, manufacturer or supplier, or service
provider of an otherwise eligible firm being awarded a Bank-financed contract; and
[iif) to receive the proceeds of any loan made by the Bank or otherwise to participate
further in the preparation or implementation of any Bank-financed project;

e, Requires that a clause be Included in bidding/request for proposals documents and
in contracts financed by a Bank loan, requiring (1) bidders (applicants/proposers),
consultants, contractors, and suppliers, and their sub-contractors, sub-consultants,
service providers, suppliers, agents personnel, permit the Bank to inspect! all
accounts, records and other documents refating to the procurement process,
selection and/or contract execution, and to have them audited by auditors
appointed by the Bank.

| For the avaidinees of doubt, o sanctioned perty's ingligibility 1o be awarded s contmet shall include, without limitation, (i)
applying for pre-qualification. expressing intensst in o consalioney, ond hidding, -eiber directly or 85 & nomingled sub-
contractnr, nomiagted eonsuliaet, sominsted manufsciurer or supplier, of nominated service provider, in respeot of such
comtract, oo (i} entering ingo an addendum or nmendment introducing n materinl modification 1w any existing contract

1 4 nominacsd sub-comtnictor, aominsied comsalinnt, nominnbed nanafaciures or supplier, of neminaed sevice provider
(i fferent memes are used depending an the perticular bidding document) b one which has been: (1) included by the bidder in
its pre-qualification appllcativn or bid becwase il brings specific and critical experience and know-how ihat allow the Bidder
s et he guulifiestion requireraents for the particular bid; or (i} appointed by the Bormower,

1 Inspections in this contest wsuslly are investigaiive (i.e. farensic) in nansre. They invelve fct=-finding sctivitles undennken
Iry thie Biank or persans sppolnied by ihe Bank o address spesific matters related to lnvestigationsusdits, such a1 evalusting
the veracity of an allegntion of pessible Froud snd Cornuption, theough the spproprinte mechanisms. Such activity includes
but i ot limited to: sccessing snd examining a frm's or individual's lnanclal records and information, and meking copizs
thiensof us relevant; accessing and examining any sther documents, datn ond infarmation {whether in hard copy o clectrande
it} desmed relevant fior the Investigation‘ondit, and making copies thereof as relevant: Interviewing stail aid ather
relevant individiale: performing physical inspect|ons and site visits; and obinining third party verification of irfarmntion,
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[Nates in brackets are for guidance purposes only and should be deleted in the final text of the

[1I. Special Conditions of Contract

signed contract]

Clause

Number of GC ' Amendments of, and Supplements to, Clauses in the General

Conditions of Contract

1.1(a)

The Contract shall be construed in accordance with the law
ofindia

41

The language is: English

' 6.1 and 6.2

The addresses are

Client :Hon. Balasaheb Thackeray Agribusiness & Rural
Transformation Project, SMART
Attention: Project director,

E-mail (where permitted):pomu.smart@gmail.com

Consultant: T&M Services Consulting Pvt Ltd.
Unit 1, T& M House, A wing, Dahisar (East] Mumbai-400068
Attention: Mr. Sunil Trivedi

E-mall :sunil@tmscl.com

8.1

NA

9.1

The Authorized Representatives are:
For the Client: Mr. Dheeraf Kumar, I1AS, Project Director, SMART
For the Consultant: Mr, Sunil Trivedi, Director

11.1

Signing of the contract by both the parties.

12.1

Termination of Contract for Failure to Become Effective:
The time period shall be One Month

13.1

Commencement of Services:

The number of days shall be 15.

Confirmation of Key Experts’ availability to start the Assignment
ghall be submitted to the Client in writing as a written statement
signed by each Key Expert.

141

Expiration of Contract:
The time period shall be 60 Months.




Section 8, Conditions of Contract and Contract Forms (Lump-Sum) : 32

\21b.

The Client reserves the right to determine on a l:ase-h}rnr:ase—|
basis whether the Consultant should be disqualified from |
providing goods, works or non-consulting services due to a
conflict of a nature described in Clause GCC 21.1.3 :Yes

23.1

Limitation of the Consultant’s Liability towards the Client:

{a)

Except in the case of gross negligence or willful misconduct on
the part of the Consultant or on the part of any person or
a firm acting on behalf of the Consultant in carrying out
the Services, the Consultant, with respect to damage
caused by the Consultant to the Client's property, shall not
be liable to the Client:

(i) for any indirect or consequential loss or damage;
and

{ii}  forany directloss or damage thatexceeds [inserta
multiplier, e.g: one, two, three| times the total
value of the Contract;

(b} This limitation of liability shall not

(i} affect the Consultant's liability, if any, for damage to
Third Parties caused by the Consultant or any person or
firm acting on behalf of the Consultant in carrying out the
services;

(ii) be construed as providing the Consultant with any
limitation or exclusion from liability which is prohibited by
the "Applicable Law In India.

241

The insurance coverage against the risks shall be as follows:

(a)

Professional liability insurance, with a minimum coverage

of an amount equal to the total ceiling amount of the Contract;

(b]

(<)
(d]

Third Party motor vehicle liability insurance in respect of
motor vehicles operated in the Client’s country by the
Consultant or its Experts or Sub-consultants, with 2 minimum
coverage of In accordance with the applicable law in India;
Third Party liahility insurance, with a minimum coverage of in
accordance with the applicable law of India.

employer’s liability and workers' compensation insurance in
respect of the experts and Sub-consultants in accordance with
the relevant provisions of the applicable law in the Client’s
country, as well as, with respect to such Experts, any such life,
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health, accident, travel or other insurance as may be
appropriate; and

insurance against loss of or damage to (i) eguipment
purchased in whole or in part with funds provided under this
Contract, (ii) the Consultant's property used in the
performance of the Services, and (iii) any documents prepared
by the Consultant in the performance of the Services.

(e

271 No exceptions to proprietary rights provision

27.2 Not Applicable

29, Code of The Consultant is *required” to have a Code of Conduct for Experts

Conduct (ES).

32, Removal of |Insert the following as Sub-Paragraph 32.3 and renumber original

Experts or Sub- | Sub-Paragraphs32.3 and 32.4 as 32.4 and 32.5 respectively.

consultants
“*32.3 Experts or Sub consultants who are found to be in breach of
the Consultant’s Code of Conduct (ES) (Including on sexual
harassment, sexual exploitation and sexual abuse) shall be replaced
by the Consultant, or at the Client's written request.”

331 None

(a) through (f)

33.1(g) None

391 The Contract price is: INR 77.72 Cr. [inclusive of provisional

sum of INR 75.88Cr. (Appr. Deployment cost of deployed
manpower)exclusive of local indirect taxes

Any indirect local taxes chargeable in respect of this Contract
for the Services provided by the Consultant shall be paid by the
Client to the Consultant.

The estimated amount of such taxes is INR 13.99 Cr. i.e. GST
@ 18%

The ahove-mentioned contract amount is not fixed, it may vary
depends upon the actual deployment of the HR. The monthly
service charges shall be paid @ 242 % on the actual
deployment cost in the month along with the monthly salary of
the actual manpower deployed.
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40.1 and #0.2

Client shall reimburse the Consuttant, the Sub-consultants and the
Expertsany indirect taxes, duties, fees, levies and other impositions
imposed, under the applicable law in the Cllent’s country, on the
Consultant, the Sub-consultants and the Experts in respect of any
payments whatsoever made to the Consultant, Sub-consultants and
the Experts {other than nationals or permanent residents of the
Client's country), in connection with the carrying out of the
Services;

42.2

The payment schedule:

Payment to the agency towards total monthly remuneration paid to
the deployed manpower and applicable service charges will be
made within a period of 15 working days after deducting applicable
statutory dues. GST will be paid as per the prevailing Government
rates and based on the total amount payable to the agency.

42111

Not Applicable

42.24

The accounts are: T & M Services Consulting Pvt. Ltd.
Bank Name: Punjab National Bank

Branch : Borivali (W) Mumbai

Account Type: Current

RTGS/NEFT IFS Code: PUNBO131700

Account No: 1317001500001287

43.1

The interest rate is: Prevailing lending rate of RBI1/5BI
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16.1

Disputes shall be settled by arbitration in accordance with the
following provisions:

Any dispute between the Parties as to matters arising pursuant to
this contract, which cannot be settled amicably within thirty (30)
days after receipt by one Party of the other Party's request for such
amicable settlement, may be submitted by either Party for
settlement by arbitration.

Arbitration shall be dealt as per the provisions of the Arbitration
and Conciliation Act 1996 and amendments thereto.

Selection of Arbitrators. FEach dispute submitted by a Parly 1o
arbitration shall be heard by a sole arbitrator or an arbitration panel
composed of three (3) arbitrators, in accordance with the following
provisions:

(a) Where the Parties agree that the dispute concerns a technical

matter, they may agree lo appoint a sole arbitrator or, failing
agreement on the identity of such sole arbitrator within thirty (30}
days after receipt by the other Party of the proposal of a name for
such an appointment by the Party who mitiated the proceedings,
either Party may apply to fadiar Council of Arbitration’ President
af the Institution of Engineers {India) for a list of not fewer than
five (5) nominees and, on receipt of such list, the Partics shall
alternately strike names therefrom. and the last remaining nominee
on the list shall be the sole arbitrator for the matter in dispute. 1f
the last remaining nominee has not been determined in this manner
within sixty (60) days of the date of the list, Indian Council of
Arbitration’ President of the fnxtitution of Engineers (India) shall
appoint, upon the request of either Party and from such list or
otherwise, 8 sole arbitrator for the matter in dispute,

(b} Where the Parties do not agree that the dispute concerns a techmical
matter, the Client and the Consultant shall each appoint one (1)
arbitrator, and these two arbitrators shall jointly appoint 4 third
arbitrafor, who shall chair the arbitration panel. 1t the arbitrators
named by the Parties do not succeed in appointing a third arbitrator
within thirty (30) days afier the latter of the two (2) arbitrators
named by the Parties has been appointed, the third arbitrator shall,
al the request of either Party, be appointed by Indian Council of
Arbitrations President of the Insiftution af Englneers (India).

fc) If, in a dispute subjecl o paragraph (b) above, one Party fmls to
gppoint 1ts arbitrator within thirty (30) days afler the other Parly has
appointed its arbitrator, the Party which has named an srbitrator may
apply to the Inlian Council of Arbitrationy’ President of the Institution
af Engineers {India)to appoint a sole arbitrator for the matter in dispute,

g

i £ [ i
T —

i
i
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and the arbitrator appointed pursuant to such application shall be the
sole arbitrator for that dispute.

3. Substitute Arbitrators. [f for any réason an arbitrator is unable Lo
perform histher function, a substitute shall be appointed in the
same manner as the original arbitrator,

4, Nationality and Qualifications of Arbitrators. The sole arbitrator

or the third arbitrator appointed pursuant to paragraphs 1{a) through 1(c]

ahove shall be a recognized legal or technical expert with exiensive

experience in relation 1o the matter in dispute.

Miscellaneous. In any arbitration proceeding hereunder:

(a) proceedings shall, be held in Pune (Maharashtra) India;

[b] the English language shall be the official language for all
purposes; and

[¢] the decision of the sole arbitrator or of a majority of the
arbitraters [or of the third arbitrator if there is no such
majority] shall be final and binding and shall be enforceable in
any court of competent Jurisdiction, and the Parties hereby
waive any objections to or claims of immunity in respect of
such enforcement.




Section 8. Conditions of Contract and Contract Forms (Lomp-Sum 7

IV. Appendices
APPENDIX A - TERMS OF REFERENCE

1. Background and Rationale:

Agricultural transformation in Maharashtra faces many challenges. Food grains account
for about 25% of gross cropped area but contribute only 7.7% of agricultural GDP. The
area under cultivation for cereals has declined since 2000, reflecting a shift from food
grains toward cash crops. Post 2000, the State has emerged as a hub for production of high
value crops. Maharashtra is now one of the largest producers and exporter of fruits,
s vegetables, pulses, cotton and soybean. These changes are prompting value addition and
0 foed processing activities. However, agricultural growth and structural transformation
are spread unevenly across the state, Small and marginal farmers dominate Maharashtra's
agriculture. With the markets of most of the commeodities increasingly linked to glebal
value chains, luctuations in prices directly affect the smallholder farmers. The influence
of global price movements on commodities like cotton, soybeans, and sugar, which cover
4449 of the cropped area in Maharashtra, Is particularly strong on producer profitability.
On the other hand, commodities with little footprint outside India are affected mainly by
trade policies. For example, prices of pulses (which cover about 20% of cropped area in
Maharashtra], while influenced by domestic consumption, have been heavily affected by
inconsistent Indian trade poelicies over the past few years.

Compared to men, women face higher barriers in transitiening to high value agriculture
and agribusiness, and women remain concentrated in the lower end of agricultural value
chains. Unlike women, men engage not only in production but participate in the upper

' levels of value chains, acting as intermediaries or village-level traders and processors,
wholesalers, retailers, or exporters.

The State has a continuous engagement with the World Bank and other external funding
agencies to find a solution to the woes of farmers in the era of globalizaton. Maharashtra
Agricultural Competitiveness Project (MACP) was implemented in the state during Z010
to 2018 with an objective to increase productivity, profitability and market access of
farming community. This project promoted 412 Farmer Producer Companies, upgraded
81 APMCs, 24 Livestock Markets, 470 Rural Haats and 236 Warehouses. Similarly,
. Maharashtra State Rural Livelihood Mission [M5SRLM]) 15 mandated to alleviate poverty
through a range of women centric livelihood Interventions, The Mission has empowered
' 2.2 Jakh Self Help Groups, 5177 Village Organizations, 220 CLFs and created 7000 micro
enterprises. Similarly, MahilaArthik Vikas Mahamandal (MAVIM) has mobilized about 15
lakh women Into more than 1 lakh Self Help Groups federated into 406 Community
Manaped Resource Centres.

The Copperative Movement has promoted a large social capital and created varlous
infrastructure facilities throughout the state, [naddition, initiatives like, the Maharashtra
Village Social Transformation Foundation (MVSTF) is working at grassroots level to bring
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synergy in implementation of development activities. This call for a more concerted effort
to leverage these strengths and grab the opportunities in the domestic and global markets
available to the farmers in the state. The State is therefore implementing ‘Hon, Balasaheb
Thakare Agribusiness and Rural Transformation' Project with the financial support of the
World Bank. Objective of the project is to support the development of Inclusive and
competitive agriculture value chains, focusing on small holder farmers and agri-
entrepreneurs in Maharashtra. This would be achieved by expanding access to new and
organized markets for producers and enterprises with complementary investments in
technical services and risk management capabilities.

1A, Project Objective:

The project is expected to benefit approximately 1200 Community based Organizations
(CBOs) {CBOs consists of Farmer Producer Organizations (FPOs), Cluster Level
Federations [CLFs), Community Managed Resource Centres [CMRCs) and Primary
Agricultural Co-operative Societies (PACS)}, Farmers' Federations, Grower Associations,
and other Farmer Groups of the State through the development of the Productive
Partnerships (PPs), Market Access Plans [MAPs), Complementary Innovation Investments
(CT1s), Warehouse Business Investments (WEIs) and partnerships between CBOs and
private entitfes, MSMEs, Start-ups, etc.

The project will strengthen and speed up transformation of ongoing agricultural systems
which would be more market driven with an expanded role of private sector across the
value chain. Following are the three broad intervention areas identified for the project.

i. Enhancing Institutional Capacity to Support Agricultural Transformation - The
objective of this component is to strenpgthen institutional capabllites of the government
departments to more effectively support agricultural transformation In the state. [t will
support building capacity of the Department of Agriculture [DoA) and Department of
Marketing (DoM) and establishment of Commeodity Stewardship Councils to act as a
platform for engagement of members of value chains,

ii. Supporting Enterprise Growth and Expanding Market Access - The objective of
this component §s to [I) integrate producers In priority value chains, to operate
competitively with strengthened and reliable linkages with buyers and markets, and (i)
enhance the provision of relevant technical and Business Development Services (BD5) o
support enterprise growth in the agribusiness sector. This component also supports
investments in complementary innovative activities, market intervention to promole
production of homogenous and clean Cotton lint and a marketing platform for cotton bales
with traceability, creation of infrastructure for agricultural exports, livestock
interventions for goat and backyard poultry, capacity building support for farmers,
business development support for enterprises along value chains, access to finance for
farmer producer companies and a pilot program on urban feod systems.

ili. Building Risk Mitigation Mechanism - This intervention includes strengthening
of market information and intelligence services to provide inputs to farmers and
government, strengthening warehouse recelpt systems as a risk mitigation tool for
farmers to avoid distress sale and stabilize market arrivals and price risl management
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support to the state to develop crisis management plans for the major commaodities grown
in the state,

1B. Implementation Arrangements:

The project implementation structure is designed to promote the use of existing GoM
structures at the state, region and districts level. Overall management and coordination
will be the responsibility of the SMART Society. The SMART Society 15 anchored within the
Department of Agriculture, GoM and is the coordinating agency for the agribusiness
transformation in the state. Coordination of day-to-day project implementation, planning
and scheduling, procurement management, financial contrel, as well as reporting and
menitoring, will be the responsibility of the Project Coordination and Management Unit
[PCMU) of the SMART Society. Eleven Project Implementing Units {PIUs) have been set up
within the project implementing agencies participating in the project. These PlUs are
housed in the Department of Agriculture, Department of Animal Husbandry, Directorate
of Marketing, Maharashtra State Agriculture Marketing Board (MSAMB]), Maharashtra
State Warehousing Corporation (MSWC), Maharashtra Ceoperative Development
Cooperation [MCDC), Maharashtra State Cooperative Cotton Growers Marketing
Federation [MahaCot), Maharashtra State Rural Livelihood Mission [MSRLM), Village
Social Transformation Foundation [VSTF), MahilaArthik Vikas Mahamandal {(MAVIM),
and Pune Municipal Corporation [PMC). For greater coordination and review of project
implementation at the district level, Eight Regional Implementation Units (RIU) and
thirty-four District Implementation Units {DIU) will be established.

2. OBJECTIVE OF THE ASSIGNMENT:

The project envisages deployment of human resources at the PCMU, PlUs, R1Us & DilUs ta
carry out different functions of the project in order to achieve the Project Development
Objective [PDO) of SMART. Qut of the total human resources required a part will be filled
by deputation from the government departments and part will be sourced from the apen
market. As this is a community driven project, the PCMU needs to engage the community
very closely to facilitate implementation of project activities at the DIU level. Also, to
monitor the project activities at PCMU, PIU and RIU level, competent staff is envisaged.
Therefore, deployment of motivated and dedicated stafl with ownership and shared
vision towards achieving the objectives of the project is necessary. The procurement of
HR cum Placement agency (herein after HR agency) for the project is proposed for hiring
human resource which is essentially required to be hired from market. The main
abjective of this assignment is to select a HR agency which will hire the manpower
required for Project and will provide their services to the Project. The hired manpower
will be on the establishment of HR agency and Project will pay agreed renumeration of
hired manpower with service charge to the HR agency.

3. Scope of Assignment:

HR agency will hire the required human resource/manpower required for the project in
consultation with the Project. The project will finalise eligibility criteria [educational
&experience), job description for each position and will also publish advertisement. For
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the first phase of recruitment of 174 positions the project will also scrutinise the
applications and will prepare shortlist of eligible candidates. The HR agency for first
phase will carry out further process required for preparation of final selection list and
walting list of candidates. This includes written test of eligible candidates if required
based on number of eligible candidates and followed by interview /personality test. For
second phase (100 positions) the scrutiny of applications and all the process thereafter
will be carried out by HR agency, During the assignment period for any attrition of any
pasition, the HR agency will either make the services available of the candidates from
waitlist or will follow the process as per second phase recruitment explained above and
will make the services available to project.

Thereafter the selected candidates will be on the pay roll of HR agency which is supposed
to manage their pay rolls. The HR agency will provide the services of selected candidates
as required by the project. The project will pay to HR agency for services [salarles etc)
of required human resource and the service charges therenf.

The scope of assignment includes but is not limited to the following:

A. Hecruitment Stratepy-

I The selected agency shall submit methodology for deployment of manpower
which will ensure transparency, efficiency and opportunity to attract the best
talent

i, The agency shall implement HR Policy of project to ensure uniformity and
quality of services.

B. Recruitment Process:

B1: First Phase (92 posts)-Completed
a) The project will finalise qualifications, experience, job description for each post

and will publish advertisement. The project will also scrutinise the applications
and will prepare shortlist of eligible candidates.

b] The HR agency for first phase will carry out further process required for
preparation of final selection list and waiting list of candidates. This includes
written test of eligible candidates If required based on number of eligible
candidates and followed by interview /personality test

c) Communicate the date and time for the written examination and or interview to
the candidates as the case may be.

d] To conduct written examination in consultation with project based on number of
eligible candidates. If the number of eligible candidates s less (to be decided by
project) direct interviews would be conducted,

e} To evaluate the written paper and prepare mark list of candidates (if written
examination is conducted ) and get it approved from the project and communicate
to candidates.

] Formation of interview commitiee in consultation with the project to conduct
interviews,
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gl
h]

i)

)

k]

To conduct interviews in consultation with the Project.

Prepare list of selected and waiting list candidates after interview and get it
approved from the project

Issue appointment letter to the selected candidates and take necessary actions to
complete appeintment related formalities. The agency shall issue letters to all the
personnel deployed under its contract mentioning the terms and condition of this
assignment. The project specific terms and condition will be approved by PCMU,
The agency shall submit copy of contract between agency & persons deployed to
PCMU /fconcerned PlUs (Project Implementation Units).

During the assignment period for any attrition of any position, the HR agency will
either make the services available of the candidates from waitlist or will follow
the process as per second phase recruitment explained and will make the services
available to project

B2Z: Second Phase (198 posts)

)

b)
c)
d)

e

i)

i

k)

Scrutiny of applications received onlinefoffling as per the advertisement
published by the project.

Verification of the documents of shortlisted candidates.

Communicate the date and time for the written examination and or interview to
the candidates as the case may be,

To conduct written examination In consultation with project based on number of
cligible candidates. If the number of eligible candidates is less [to be decided by
project) direct interviews would be conducted.

To evaluate the written paper and prepare mark list of candidates [If written
examination is conducted ) and get it approved from the project and communicate
to candidates,

Formation of interview committee In consultation with the project to concduct
Interviews.

To conduct interviews in consultation with the Project.

Prepare list of selected and waditing list candidates after interview and get it
approved from the project.

[ssue appointment letter to the selected candidates and take necessary actions to
complete appointment related formalities. The agency shall issue letters to all the
personnel deployed under its contract mentioning the terms and condition of this
assignment. The project specific terms and condition will be approved by PCMU.
The agency shall submit copy of contract between agency & persons deployed to
PCMLF /concerned PlUs (Project Implementation Units).

During the assignment period for any attrition of any position, the HR agency will
either make the services avallable of the candidates from waitlist or will follow
the process as per second phase recruitment explained and will make the services
available to project.
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C. Payroll Management:

1} The agency will be responsible for Payroll Management of all the deployed Human
Hesources.

2) The concern project Implementation unit will convey the attendance of the deployed
manpower to the agency at the end of the month,

3) The agency should make payment of remuneration hased on the attendance to the
deployed human resources latest by 054 of every month for the preceding month by
crediting the amount to the bank account of the concerned human resources
electronically.

4] The agency will raise involce of total remuneration paid with applicable service
charge to the concern project implementation unit latest by 5% of the next month
along with the statutory deductions’ receipts of the deployed manpower.

5) It is mandatory for the agency to retain the entire documentary proaf fpapers of the
amount deposited to the respective statutory bodies,/Government departments, e,
Employees State Insurance, Provident Fund, TDS, professional tax, GST, etc,

&) The agency shall issue salary slip to all the employees deployed for the project
indicating gross and net salary showing all statutory deductions.

7] The agency shall maintain appropriate records pertaining to human resources
deployed for this project, including the salary slip, disbursement of salary, remittance
of payments to various authorities and make it available to PCMU and or project
implementation units whenever called for,

8) The agency shall submit the stamped salary bills (in triplicate) to the concerned heads
of PCMU /project implantation units on monthly basis.

9) ‘The agency will provide all deployed human resources with laminated Identity Cards
with their Names, Designations, Place of Deployment, Residentlal addresses with
signatures of a person duly authorized by the project. (The format of the identity card
will be provided by the project).

10)The agency has to manage renewal of contract of deployed candidates and look at the
related legal issues in consultation with the preject.

11)The agency has to maintain attendance and leave management, daily dairy, tour dairy,
monthly report, annual performance reviews for all the positions of the project.

12)Computer hardware required for performing the duties by the deployed human
resource in project office will be provided by project. It will be the responsibility of
the employee selected by the agency to take care of all items provided by the project,
In case of any damage/loss of items due to negligence of the deployed manpower, the
agency has to reimburse/replace or rectify any damage /loss done. The agency shall
not divulge or disclose to any person, any details of office, operational process,
technical know-how, security arrangements, and administrative Jorga nizational
matters as all are of confldentlal / secret nature.

13)The agency should provide single point contact at all times and for messages sent by
e-mail fax /letter from the project shall be acknowledged immediately on receipt on
the same day.
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D. Post Recruitment Strategy:

To develop and implement post recruitment strategy for performance reviews and
conducts performance review of the deployed personnel periedically in consultation
with PCMU /Project Implementation Units.

E. General Requirements for HR agency:

L.

2.

7.
&,

9

It is mandatory that the deployed manpower shall reside at the place of assigned
headquarter,

Payment to the agency towards monthly remuneration paid to the deployed
manpower and applicable service charges will be made within a period of 15
waorking days after deducting applicable statutory dues. GST will be paid as per the
prevailing Government rates and based on the total amount payahle to the agency.
If the agency fails to make payment to the deployed manpower within the stipulated
period, the agency will be liable for deduction @ Rs. 5000/- per day towards penalty.
The agency shall be responsible for statutory / compulsory deductions and submit it
to the respective authority/office on behalf of employer and employee like
ESIC/EPF/Income Tax /professional tax and other statutory dues etc.

The agency shall be obliged and solely regponsible to comply with all statutory
requirements in respect of the human resources engaged by him for the project. The
project shall not be a party to any dispute arising out of such deployment by the
agency.

Deployment of manpower by the agency is purely on temporary basis for eleven
months period which may be extended till the project period based on their
individual performance. The manpower deployed for the project shall not be treated
as Government employees at any stage for any purpose whatsoever.

The agency shall not impose any non-statutory deductions,

All governance, monitoring and reporting of this contract will be under the control
and supervision of the Project Director, SMART or his authorized representative.
The agency shall attend review meetings, as and when called by PCMUfconcern
project implementation unit in rega rds to this contract.

10. The agency shall handle all disputes regarding manpower deployed for the project

and their contract and indemnify PCMU / project impleméntation units In all respect.

11. In case of revision in remuneration of the deployed manpower, the agency shall pass

on the same to the concerned manpower deployed for the project

12. The manpower deployed will be provided with goods and equipment’s of the project

in discharging of the duties and shall remain custodian of the same till contract
completion or termination upon which the same shall be returned to the project.
Agency shall be responsible for any improper use and damage to the goods and
equipment,

13. The agency shall provide the medical fitness certificate of manpower deployed for

the project.
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14, The agency shall replace the deployed manpower if project feels not suitable / fit for
the position/ misbehavior/ breach of contract etc. within one month from the
intimation given by the project.

15. In case of retraction, the agency shall provide suitable candidate within the period
of one month.

16. All statutory deductions and insuranee cost with respect to deployed HR will be part
of CTC

17, T & M Services Consulting Pvi. Ltd shall

a) comply all statutory obligations as per the prevailing laws with respect to
employment of manpower

b) cover all employee under Group Personal Accidental {GPA) insurance which are
not covered under ESIC,

¢} cover all employee under Group Medical Coverage Policy (GMC) which are not
covered under ESIC.

d) take affidaviton Rs.100 non-judicial stamp paper from each employee that he /she
shall not claim absorption In Government

3. Duration of the Assignment
The duration of the assignment will be for the entire project period Le up to 317
March 2027 subject to the annual performance review of the agency. Upon
satisfactory performance, the assignment period will be extended further as per the
need of the project.

4. Data, services and facilities to be provided by the employer to the consultant:

a) The PCMU would provide the requirement of personnel to be deployed by the
Agency from time to time, along with job description, specification and
eligibility criteria and place of deplayment.

b) The PCMU will publish recruitment advertisement on behalf of selected agency
in newspapers, notice board and circulated on project website,

¢) Give approval to the eligible shortlisted candidates submitted by the agency for
further selection process.

d} The PCMU will approve interview committee for the selection of candidatesand
also provide venue for conducting interviews.

¢) The PCMU will approve the list of selected & wait list of the candidates along
with the remuneration.

] The PCMU will approve the draft contract to be made with the selected
candidates. The PCMU shall designate an Officer to act as Nodal Officer to
interact with the Agency as the single point contact Lo manage the contract.

g) The project will provide biometric machines.
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5. Review AND REPORTING REQUIREMENTS:
The following committee shall review the performance of the agency periodically and
hased on the review, recommend extension,/ termination of the contract.

Sr. No. Designation Position ]
1. | Project Director i Chairman
2. | Additional Project Director Member =
3 Finance Specialist Member
4 | PIU Coordinator cum Technical Officer Member 1
5. | Procurement Expert . Member
6. | Admin Officer, PCMU Member Secretary

6. LiST OF KEY PROFESSIONALS WHOSE CV WILL BE EVALUATED: TEAM COMPOSITION OF THEHR &
PLACEMENT AGENCY:
The agency should have following staff for carrying out the assignment. Details of
requirement of the key and non-key experts are Indicated below. CVs of the key & non-
key expert will be considered only for Technical Evaluation, These personnel should he
with the firm and their services will not be exclusively for the project.

Key Professional Staff
Key Experts Educational Qualification and Experience

ST,
No

§/he should have a Post-Graduation (PG)-HR, MBA or equivalent '
frem an insttute of repute in India or abroad, Having at-least 10
' years of experience in developing systems related to human
Team Leader | TE2OUTCe management with demonstrable experience leading
E (1) recruitment and selection assignments of similar programmatic
nature. S/he should have proven experience of doing HR
planning and designing staff selection methodologies.
Experience of leading teams for recrultment at scale and working
with government settings will be preferred. =1
5/he should have a Post-Graduation (PG)-HR, MBA or equivalent
from an institute of repute in India or abroad. S/he should be a
HR expert with at-least 5 years of experience in carrying out
2. |HR Expert (2) recruitment and other HR related services. S/he should ghave
proven experience of framing HR policy, HR planning and
designing staff selection methodologies and HR related trainings. |
5 /he should be Bachelors /PG - HR or a related discipline with
at-least 5 years’ experience in HR selection, experience of
Recruitment | .oqdyeting recruitment of multi-disciplinary teams managing,
Expert (2] legal compliances related to HR administration, office
management and logistic coordination.

Non-Key Staff (not to be evaluated but shall be proposed)
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Having master degree in commerce or accounts or equivalent
Accountant | with 5 years of experience in handling accounts and finance
L (1) matters including Salary disbursal and statutory payment related
to payment of salaries.

§/he should have a Bachelor, Information Technology or related
field with minimum of 2 years of experience in front or back

Office Assist
& Data

Administrator office,  specifically in T

(1)

Btroubleshooting, and in providing logistic support,

network administration

7. SCHEDULE OF THE DELIVERABLES:
After slgning of contract, the agency will undertake following activities simultaneoush:

No Activities Schedule of the
Deliverables
1 | Submission of inception report Within ene teek fram. the

signing the contract

(i) Receiving the eligibility criteria and TOR along
with salary structure for different positions from
PCMU, (ii) receive the applications, {iii} scrutiny
& screening of applications, [iv) shortlisting of
applications (as per the shortlisting criteria
approved by the project), (v) Receive approval to
shortlist of applications vi) get panel of
interviewers for different positions from PCMU,

Within 90 days of signing the

: (vii) finalize the dates, time and venue for | contract
interview of different positions, (vli] do
verification of documents & conduct the
interviews, [viii) finalize the shortlist of selected |
candidates and waiting list of candidates and get '
approval of the project (ix) issue offer,
appointment and or contract, undertaking from -
the selected candidates '
. . . Within 30 days of signing the
_E To assist PCMU ﬁ.:rr review of the HR policy Heapeciny
Report on deployment of human resources,
3 | salaries paid, attrition, statutory deductions and | Monthly
payment of statutory dues :
in 15 i
4 | Yearly Performance Report ﬁlﬂtl:epqmi:}rseu;;:dumplelmg
Annexure | - (phase 1)
Annexure Il - (phase 2]

The following is the tentative human resources requirement for the project to be
implemented in next 5 vears. The deployment may be stagpered and PCMU will share the
annual requirement with the HR agency for needful action. Salaries per position during

& Rurgy




Section 8. Conditions of Contract nnd Contract Parms (Lump-Sum} 47

jolning of an officer may be lower than the maximum salary; the person will receive
increment per year up to the maximum limit mentioned in the table.
Note:

1. The service charges will be paid in proportion to agreed service charges against the actual

deployment cost made in each month.
2. The World Bank's Anti-corruption guidelines shall be applicable to the deployed staff by
the HR agency




LOMsU0)

pasosdde J&ns1aaum
pazmdossd  woly  uEy)
anjep Jo fiddng / sopsneag /
seiodd papuny d|jeuonewtagu) | sopueucsy T8y / SaTmouoay
10 yueg pHos Ul Souapiadys Hiom | ug LonEnpen 1504
Sutary EPIpURD 343 0) UaAlE aq s | Jo usjeainba 10 WHAvaDd
souasajald Juaidojassp ureys anjea | f [Bunayaep) Wand
w ssaugsng udy Buued fyraeasay | J (Sunowien) VOW O M
BYIe J0 Seade A vl aduauwdxa | sopsmemlg [/ sapwouooyg
siead g wnununo yis asuapadia |/ pay pajjie ® sdmnaudy shjeur
Vi A Doz o0’z 1 | [puossajoad Jo siead © mIMWIUIR | UI 3EOPEIG -1 [RIUDSSH dunaNIep 7
I “s510af0ug ufey]) anjep, Jo Ajddng [/
papuny A[|EUCREWEIU] TF JUBG POA | PRY PRl pue sumyroply
uf auajadis Yiom BUlAey SEplpusl | UDOENPET) 1504- A[qeIjsap
a1 o) uaAlR aq | aouatajal] | woRppeE uj [/ uopnipsul
sedEyul| edEw o Juswdopasp | paacadde JAysgaaiun
o w fEognaeds Juswdopaaaq | paziufosal wod) juseamba
urey) anfep Spue CsseusnguEy) | 20 WAvaod [/ (Supaqaep)
‘Bunanle [rimnaEy uf ssuapedye | Wand [/ (Bupssiel] vaw
SIEAA £ UINIITUT I 3auatiades | ks plau panje g aimnaudy 1radxy
OO°FE 0n'e 00 [ | [euoissajoqd jo SiEad § WMWY | U1 SJENPEID - [BRUASSH | ulRy) anjep @r I
e N " . W24
Arees uostad
& | Arepeg & Jad 1504 "ON
[eayq | (puoyy | Atepegy | joon axuaptadxy pasmbay WOEITJET() TRy 1504 Jo awey | ag
UE LRSS

{ pagapciwod pEawInIIas YY) | Mnxanuy

L%

{1~ ) $1L0 ] FIRITU ) PR JRALE ) jo RO} | UbHes




aalord papie A[[EUIaIxa 18110
A0 ¥UBy pros u) asuapadxa Suaey
sRlEPIPUE) 03 u2A1B aq M 2ouIaja1d
quawdojaasp BALSTI[IUL pue

Tonmnsul/AsIaATu
paziBosay woly Adojoos

sanss) wawdo@aap [epos J0 afued | U yd [/ J0SeW - ajqeISap undxy
peoq B 2uliaand sp0afoad vo Bunjiom | UOnIppE uj MG TIM TusmdoEaag
00'%2 002 00'g 1 |w @ouauadxe siead G WNWILIY | S1ENPELD) AUy -1 [EpIUassy (21305 s
‘peliajaud
Ll/aandwos  w qaW
J ysarp o 11 Suoneapdde
‘sspalol] papun] AJ[EUoiewiRu0] Joyndwos /aousias
0 Hueg paop W asuanad¥a | qndmos ol uonenpeld
Wdom  Huitey  SjEpIpUEI Byl 0) | 1504 -1 9|gEISIP UORIPPE U]
uAME aq [m SRl 100035 00N | CL)/semdwod ) a8
fareany [ isawiaaen [ asnesadoo] |/ yparg go ) fuonendde
a1 up e Suporuow uadopasap Janduoa faouayas
aTEMIOS Bupmmuerdord | mnduos J0 e
00HE 00T 00'E [ |w esusuadie siped § wWnWUGY | U] @EnpRn  <[enuassy | wadxg S[ow 1 ¥
Seesoy mafoad
spafoag papuny Luade | papuny AjjeuopEuiaul  Jo
wawdopaap  [EUDHEUIU]  IEUI0 | JUBH PHOM S0 ampasosd
[ iueg ppop jo sousuadxa siead | quswsanzoad U sjEdypdED Y -
£ WNWL AgM Jo 103335 0o [/ | aamnaudy "SISO
MeAL] J/ unwwraaon [ aapeladoon) | quawadeus)y sEAUISNY
ul  ¥dosm pagE[al  uswaanioad | ‘soueul] ‘me Bupeauldug vadxy
| pOwe 00z 00z 1| o ssusuadxs siead g WMWY | U arenpeld 150, -1 [EIUSST FLETHEN R £
Aepes uosiad
4] Liefeg A Jad 1504 "ON
[eag | npuol | Asepess | JooN aouauadxy paxnbay UOPEILIEND WNUITIY | 1804 jo awey | ag

__u_n_n.,._r__-E_._.._

smappuaddy A g




Talod papun AJJEuoiewIaNg
I0 jueg pRoj ul aduakiadia Miom
Huraey 21epIpuE? M M uaald aq [
aatasajaly S[esodoly ssawmisng anog

Voo AR
oueuld 01 55920y fedueul] yueg wl | Jueaeainby ao aduedld yHM | o2 SERIIY
oL 090 090 1 | muawradya jo siead £p jo winwuiy | Yim aenpesn - [ERUIsSS] | - MRIIOSSY 3
s103l0a4 papuny
Affeuoneaiajul 10 jUeg  plIofy
ul ajusLadis yiom HuaRy ajepipued
ayl o0 uaAld agq [ ouasagady uonmpsu]/Anssean
‘uoigeziuedio 103025 earsd Jo sngnd pazjudooa
0L 090 0% 0 [|m souspadya siead go wnunuy | woy  pary 34 -8 [ERUASSY | [AID - ARDOSSY 8
LI/ Aandwoy |
s1osfoag papuny Aeuonewm | W PaL W wopexnddy
10 yueg ppom up  esuewadxa | ssndwonfacuas Janduod
Hiom Fupaey eppueEd I 01 uaald | ‘SIRSHES ‘SMOU0IF
30 [[Lm BoURIIfAL 101338 N, juey | 'saundsig pajefad
/ Juswiwaaon / aspesedoon jo g | aImnouEy o sata
00+2 002 00z 1| w siad 5o jo suauadie wnwnuy | saidag s Jasep - [eHuassy padyy 51 L
Paload |
papie AfRiaga JSU0 J0 UE] plIoMm
u souaedss Hulaey sajepipued
01 Usald ag QM SdUEEEl]  SaNSES) uoampsuf s iaaig
JuawsFeuel [BUSWUoIIAUS jo a8l | paziudosal e (T ET
peasq & Sugascd spafoad uo Suppiom | S0U3DS  [EJUSWNOIAUS U] wadxg
0047 0o’z 00'F 1| m ssuauadys siead g wnwiulp | a4da s daSel - [PIUISS] | JUSWUOULALY 9
Arefes uosiad )
£ | Lrepeg A Jad 1504 N
[eay | ppuol | Areegy | JooN asuapadxyg paunbay | UDREIIER]) WNUuLN 1504 Jo aEN | S

ns

(LTS~ | S 1Ty P esquny 10 EamMypuns g UDses




Ey-nid

61 12301,
Wd'M 08 paads pueiogs
- Pqensap wonippe uj
LIDSW ‘Wd'M 0 paads
aezodie] | Hwdfy  npeles  CWd'M
[ waunumasen puag /) ouwswipacn | oy peads duwddy  ysyBug
ViTh s or 0 0E'0 [ | ut3s1dis ouas se adualadg SIEal 7 | IM 3GENPELY - [ERUSSEY JagdeBoug £T
0L 090 0z'0 £ . S5E] Q] - [BRUassy SEELERE Zl
"s1a0dd papuny
A[EUOIELISAUT 00 MUBQ  PlIOA Supddy npelep 5 ysyduy
uy aouaaadis yaom Fulaey 29epipued | "LIJSK = qENS2p uonippe
M 0] uaald aq (M acuasajar | Ul {Ayel) asunoag
Haom EEASER fAouepunodae | Bupunoasy pasisndung
08 OLD GED 7| w esouspadya sieaj 7O WNWUIW | gds Wosg - [EDUessH JUEIUNOIY IT
13al014 papunj Af[eLOLELIEL]
10 yueg pop ur sjuauadza yaom
Huaey agepipuer aip 01 usAld ag
[ @aualajald ‘uoneziueElo J01as
apeaud o ygnd v suopeuasand
SAunyeap/ Bunpm vodas/ Bupdd
uopEluswmaop, wawaleurm 2000 | fRESElW B ysnaEug LIDSK
DE 6l 09’1l 0% 0 # | w aouspadxe siead Fo wnoouly | QLM SENPRID -1 [ERUASSH juEsissy | Ol
Arepeg uosiad o
A | Arepeg & sad | 1sog ‘ON
[eag | puop  AEesy | JooN m_mnu_.ﬁnum pasinbay UOTIEINT| BN Wy 1504 Jo awey | a5

T

sxpiaddy Al




s1aatoad

4

‘spalosg | pepuny AeucnEutaiul  JIo
papuny AjfruopEnIu] N[0 | quef prog 2o ainpasold
[ yueg paop jo auauadxs siead | Juawaanooad w agEdRaRd ¥ -
70 WNWIENG [2[YM J0 109928 NN [/ | aamniudy ‘Ao
aeaL] / uauniisaon f aapemdoo) | ‘juaiualieue]y ERAMEN
Ul jiom  palejed  Juawdanocad | 'aoueuly ‘men Huudssuiduy 130
D6 L0 SL'0 1 | josauasadxa g1ead £ WMWY | U] SENPEID) - [EIJUISSH JUALIAINI0L] 91
- uregy anes Jo Addng [/ =
s19alol papuny | pl2y patjje pue aImynaSy uf
A[[EUOOBUIBIUL 40 qUBg  PIOM | UDHENPELD 1S04-: Ajqensap
ur asusiadys Yiom SuAEy EPIpUEY | wORIppe U] [/ Uonmnsy)
| 03 uanE aq ((w 2Juasajaly | pasoidde JANsIRATUN
‘sageyun]  J9yImj  wonod uj | pariudosar wogy juafeamba
asuavadya yuswmdojasap ueyo anfea | 10 WHYADd [/ (Sulasgiep)
uopoT  Jo seale sy u] ssuapadxa | Waod [/ (Punsyien] vaw
sread 7o wnwunn gum souspsdye | yus play pane  asmnasdy adxg ey
D06 SLD 540 1 | euogssajosd jo siead £ WUy | U FENPEID < [EPUDSSH | anjep (Lo eli g g1
ETIRRIGTE] “upeyy anep 1o Addng 7
PRpURY A EUORELLNU] F JUEE PUON | PRY PRYIE PUB admnousy o)
uj aavapedis yeom Sulaey AepIpue) | DONENPEIT 1504- alqeLSap
ayy 01 wvaalE aq (M Aouasajal] | woIMppE u] [/ uopmInsu|
sadequy] jaqeew o Juswdojasap | pasordde [ Rsaaamun
ayy oy Apeagpeds ‘uswdojsas( | paziufolal wog juajeainba
urey) anes  Spue ‘ssauisnguBy/ | o wavand [/ [Jupasel)
Fupaaep Enynoudy vl sousuedse | Wand [/ (Buneiien] vaw
sirad £ WM gIs aouadadea | gL prRy pRIfle R amnapdy adxg ey
006 S4D 50 [ | reuoissajoud Jo sresd § wnwmuyy [ sjenpesn -t (epuassy |anep § Addng | 41
ATEES uosiad 1
£| Lieeg A Jad 1504 ‘ON
Heag | [quop | ATe[ES# | JoON souasadxy pannbay UONJEIJI]ENT) ey 1504 Jo ey | Cag

TG -UIRI ) SIS SBRY PUT SRWDn. | Seomipeo) g Uoioesg




‘pafol] papung JEuoPERIai] | B
ID JUBR PHOA W aousuadxs yiom |
PUE  YJIEDSA] 19JEW QAREALAp
/ Arpounmos Bumuerd fysreasal
1aNJBW o SESJE Ayl Ul Aduauadim (W HY) IawaEeuew
aADgE 0] wAAfd 2q [[ivM aYuUslajal] | esaulsng UEY J s31auoucdyg
Funuwm wodax  pue  sisA[EuE | sanspElg [ Sanuouodq
uoprejed  EEp  uwl aouanadia | Ldy Jo ST OUNNY UM IO
orst 051 051 1 | reuoissajoud jo siead GO WINWu | UL 3Jenpels 3504 - [enuassy | sfeuy  don 6L
- Talol ] papun] A|[Euo1jBiLIAg]
10 jueyg pHOA Ul 3duapadxa Haom
puUE  yllEasal JaJEll  AanEAlEp
/  Aupowwoy Buuued fyoseasal
1B Jo SERUE A u) aduajsadis (dv) 1uamaFeaew
anoge oy usald aq (v Aualajalg | ssawrsng LAY [ soinsuouosy
‘Bupiiwm  wodax pue  sisfjeue | [/ sopspels [/ Sopuouoaq
wormpe[od  ElEp W aouskedxa | “pdy 10 SITIOUOIT aImynoEy
0oat 05'1 051 [ | jeuotssajoud jo suzad §p  wmunujy | w) ;enpeid 1504 - enuassy | 4sdjeuy dox) |t
“s1alold papun T Hudh
AFUONEULALY  J0  Rueg  pUOM | RPEEN F usnEum LIDSK
u] aauapiadsa yiom Suaet sEpIpUR) | <t AQENSIP UONIPPE U]
ayy 01 ueAlE oq (M SausJajal [Anel] asmon
HIOM  palE]adg Aumunoaae | Jununoddy paspainduuong
0% SED SED 1| ul asuauadys sreaf 7o wnunuty | Pl ‘Wadyg - ERuassy jusumoddy [ L]
ATElES uosiad 1
£ Arepes 4 Jad 1504 "ON
[HEap | ppuopy | AEEsy | jooy aouaisadxy pannbay | WOFIEI I ENT) UInme 1504 JO RN i [
nmg-ue saatpuaddy A




dunayey
10 20133110-Nid

] IEI0L
sp0afold papun] Af[EunnEuIE0)
® jueg pHopw U 2duapadza
Wiom Sujaey  Eepipues  agl o
UaAld aq [[Iw adusdsjald 1oaEs 00N
Jareany /uswnEaon [ aapeiadoos) ‘L1fsmndwon ur gy
ay3 w  uopeajdde  snouea | [/ yseyg Jo Jf /uopendde
0 Ma Supopuow juswdopasp Jaynduoa f3ausas
aIrmos Aunpmeiford | ayndmwos jo Jae
08'd 0% 0 0F0 [|w asusuadis sIESd 7 WRWIULY | U] ENPEE) < [ERUISSH L] -IUEISISSY ZT
- N | ‘P31 IWEAA]a ISGI0 4INg
10 aIMnody  Csnmouaiy
‘Badaunuo) U] Jenpein
1504 - SQEISap GONIPPE U]
Ipen aaijeaap QIPOUINOD | ‘pray VIBAS[DL
Lide m aovapadxs o3 usad | dapo yons Jo aannoldEy
20 [(IM 23UALajAd SPES] Saafealiap | SIWOL0IT ‘B2 IaLWny
006 541 540 1| wm mooauads siEadg WL | Ul SENpRAN - [BRUIssY 1sd[euy dolg 12
sapuafe wewu@an? | paiajaad ag s piey asoge i
v 2ouapads 3§ apen SaANEALBD | (Ud- dpqensap uonippe uj
{ apen fypowwod MEy ul padsa | wgy [/ Supayepw
paipamouyae yus  ssuspadxa | Samouodgrudy [fsajuouca] J0SIAPY
008t 0s'l 05’1 1| (puoissapoad jo siead g wnunupy | W MEnpeds sog - (eOUAsSY | voneRiy S| 0F
fiejeg uosiad o
A | Lrejes £ Jad 1504 oM
pEag | ppuol | Aejesy | Jo oy ajuapadxy pannbay UOPEIGIEND Wnuiy WO Jo ey | IS

(O -Ein ] § S, JILIE0) AN 1aIE) 10 SUOQIPURC R 100295




[ WonELSIONLpY |0
wuonpelado | ssausng ul uonenpesd 1504
IepuE 30 Supueuy  Aupouwnuod |- JjqRNSIp UORIppE U]
o amoad s yum sauade ‘adnynauge
wawafeuem [EJAIE[[O0/5HUB | JO SMNWOUOIR 10 SSSUISRG Wadxyg
Euamnuey B oul Bupjdom Jo SRS | J0 asueuy Jo  Jupunoade Jawsdeusly
006 5.0 SL0 [ | % 2ouauadxa Jo SJEad § wnunuip | Ul SEnpRIn o [EQ025SY [EamEfe]
JUIN-Nid
I TEoL
b paslajald
LS andwod wy 9w
syafosg pepuny Aeuonzwagu |/ yse] W 1o L] fuoneandde
B ueg pHOM Ul acuanadia wiom Jayndwiod/ souaras
Sulapy ;Epipues i 01 uaamd ag | Jandwed Ul uopenpRs 1504
[l B3UBIFJRI 100335 QDN [HBALG --Iqensap iopppe oj
Jusuwnasen [ aanemdoo] A u| “L1/asndwas vy 3'g
uopemdde snouea jo 138 uopaajes | J gaag-g o 1) fuonesydde
exep CAupoyuow  jusmdojaasp Janduog fauss adxg
aIEMyos HumnueFord Jaandmod jo Jatpe Afojourpoal,
106 5410 540 1| w asuadxa sal € Ui U1 SENPeLn - [ENuassy OO BUELIOyL] 7
“saalol papuny
Aeuoneusayu;  Jo  jueg pupoy | Jumdd ppeaey g ysyBuy
up asuapiadEs rom Suaey aeppued | ' LIDSK « |qeIsap uopjppe
agl o1 uaaiF ag v @dualajalg | uj (AfpeL) 2s1n0]
oM  pajEjRd dueunodsse | Gupunoaay  pesusindio)
0z SE'D SED 1| m eovapadxa sieas 7Zo whwiupy | ym woxg i [ERuassd WUEmoIYY | EZ
Aeeg uos.1ad
£ | drepeg £ Jaid 150 "ON
[eas | ppuop | Asejesy | JooN asuapadxy pasmbay | uopEIYIEn) Wnuuily | S04 jo awey | Ca§
IR -amn T B




Jznduod

jo aBpapmouy  Buljiom
ypa  uopmnsu] paacadde
SRy sIRALn paziugodad
MOl JUIRERUB]  (EINY
Jo suopesad() [ Juswodeue)y
10195 Mmeal [/ Jopes | weyy Addng [/ Sunespiely WIAVI
aaneradoon/ WIWUIBA0T) Ul JA2Jo | Ul SIpms JuswadeuEp -Ja3euey
[Epou [/ Jojeuipaoos se aouapadxa |/ uopenSiuRUpy  ssaulsng nossLjy
O0zL o'y 00T [ | Foryaom sigad £ wounully | uegenpeid 5o - |Euassy [ 205 U0 [BPON | 8
WIAYIW-NId
I LTS
B 's1afoag papuny
Aevonewssiul o yueg pHop | SwdA nperep w ysiEum
uy aouasadys yiom Buraey ajepipuea | LIDSK - 9|qENSap uonippe
ayl 01 uaafd aq m BduEdajaLf | U] (41eL] @sanad
WIom  pajefal Loueunode | Supunoooy  pasuanduno?
0¥ GE'D SED | w sruspadka sieal Zo Winumuily | (M 'WodyE - [PRUSSSH N0y | LZ
auv-nid | |
Fa 0],
£12a(04,] papuny
Aeuopeaiaqup a0 jueg PO FurdAy npesepy 5 ysnsug
w1 2auaptadyxa Jiom Sulaey aEmpuE) | LIJSKW < 9|qENSIp uonippe
01 uaMB agq [m Ioussajald | Ul (LreL) #51n00
aom  paeal fyuenwmomne | Jununoasy  pasuanduio]
0k 550 SED { | ur aouspadse sies) 0 WUl | @ ‘wodyg - [epuessy Wweunoay | gz
AlE[Es unsiad — Il [
A | Amees & aad 1804 ‘0N
HEas | quel | faeesy | Joon ajuajiadxy pasnbay _uonEd|[En]) WNWIULR | 1504 jo awey | IS

og

LG ~hian -7 ) $ALD.§ FRLII0L) PAIl DRI} 10 SITRANG]) 8 A




_ ALSA-NId |
£ LU
maalold papun] =
enonewiaqur  I0  Hueg  paom Buidfy mpeseyy 5 ysiBug
ul asusadse Hiom Sujaey 3EPIPUES | ' LIDSI - 91GEJISAD UOTIpPE
2 01 UIAIE 3q [m F0uAAG | Ul [AfeL) asmoy
WAOM  paje[ad Aoumunoaoe | Bupunosay pasuainduinn
0zt SED SED [ | Ul sousuada sieay 7 WNWIO | i worg - [ERuassy WeEUney | DE
ESREIGTE uiegn anjey Jo Ajddng J
papuny A[[2UcEUIaUL ) YUEH PHOAY | PlaU palje puE aInijnouEy m
ul acualsadxs yaosm Bulaen aepipues | QOREAPEIY) 150,4-1 J[QEISIP
Syl oy usal aq | Adualagal | uomippe u) [/ uopnigsu)
sagequrp Jepem o uswdopaasp | paacadde JRus2aun
o wp Apeapgeds  quswdopaag | peziuBoses woy juajeamba
upeyy snjep Spue CsseusnguBv/ | o Wavood [/ (Bunayiep)
Hupayrep [pamnopEy ujaouapadia | Wand [/ (Bupayiel) wvaw viadxg
sreadg) WnWun gy asusuadca | qaw prag parye g ainnouly | oeg) anjes
006 SL0 ETALY 1| Euossajond jo siesd g wnwip | Ul @ENPES) - [ENUASSE AMPIMEY | 67
T —
A | Ameeg 4 Jad 1m0q 0N
HEa) | [puol | A1eesy | Jo oN asuajaadyg parnbay WOYVEIT]ENYy Ny 1504 JO ey | I8

[T (FTE




‘A3es0ape
Aagjod paseq Joasny uo pue (g79)
SUOJIURAJINUL [BAD] WL U0 A enadsa
Sa0RLIaqul J01es =qeaud S oygnd
ur axuauadya asey os(e pinoys 5§54

AR

‘SUOTNIASU]/ASIEAIUN
paziudaoas

00 AU WO PRY pale
Apsop v Jo fiuswoSeuep

dijsinauaadanug
Jdsamauaadanug

SEIUIEMG JSITIou0a g
Bmdojaaag feapmg
mawdopasag fuawdo@paag
[Eany Jiomwaleuwpy
(1Y fsapmouoig
ssauisnqudy [/ uojsusixg
eI naLEEy Jsapurouoay

[ramnapiEy  SusmaBeme gy
ssaUEnquUiy  fscaumsnglady

wawsdeuepy 2alodg 10 paload pepry | ur  (uopeinp  siead o UDENEAQTT]
Afeuonewiau] a1 W Juppiom Jo | wnwiunu) ewordig saenpein (g Buissasasg
axuauadya siead § Juaey sjepipued | 1504 10 AFojouysa] 1SaAIEH I5aAIEH
31 01 uaAId B |m asuadajatd | sod fjuowaBeuwp| jsaaley | -3504 "WIEY?)
SLHopEaALaIN]| paseq-Ja3sn|a | 1sod fASojouglal, | aauang | anes - wadxg
Jo juawidoppasp asudisius 0 pajejad | pood  fBustacoly pooy Juswagesug
00 zT 0oL 0oL T | #ouapade qiom |0 saeaf  wnimy | o sjenpeid jsod - [euassy | 100095 2qeAld IE
AlE[Eg wosiad
A& | Arefeg & Jad 1504 0N
Heas | npuow | Arepesg | joon asuatzadyy pannbay WOPVEIFI]Eng) Wnupug gy 1504 Jo awey | ag

35

(g =dum | SuLo.| 19RNuny PUT 198N J0 GIOIPUD.) "] UONaS




I

10IEYE-(11d

Z ejoL
shalol papury | B
A[EUONEWIZIUL  f0  Wueg PO Buddy ppesep w gsnBuey
u1 axuauadia Joom SulaRy saepipues | ‘[0S - S|qEISap uonppe
R 01 uaalE 3q M sduasaREag | u) (41eL) @sano)
oM  paefal Aauerunoase | Bupunoasy  pasusindwoy
07'% 5EN SED I |w sousuadis sieaj gp wnmnuly |y 'woayg - jenuassy JUBHINOIYY | §E
s1aaloag papurny
Afleuopeliaiul  fo  queg  PLOA
ur axusuades aom Buaey saepipues L]
B[] 07 WAL 3] ||1m 30UAIAFBS SHI0M | 7'} <! AIGRISIP UOIHPPE U]
00’6 | 540 SL0 I | Impuaruapiadya sieag g wnwmury | (1A 99 -4 [epuassy hwmn_m_ﬂ_wz;ﬂ. EE
JMSK - 11d
z 10,
Saloag papuny Af[RUoaELLIZ)L
d0 jueg pUog U assapadya
oM Bumaey a3RpipuR) 91 01 uanE
2 | SouseiRlg  Cuoneziuedio
103385 myearad Jo afgnd Aue op yaom
[euEladoas) suomuasasd fHunyeap/ uopenpeid
dunum  podar/  uopEusnoop/ | 3504 -3 JQENSIP UCLIPPE Uj
juawadeuem 200 Ul ajuauadya ‘uonmpsu]fArsiasun
e duoe pRy peuwlaoucd | peziuBosal WOy [ IS HIIM
DEL 090 090 [|w suspadya siead g wnunulp | aenpesy LUy - [eiuassy AELIOEFY £
Areres uosiad -
£ | Arefeg A Jad | 3509 "ON
HEa) | [puoy | ATETESH | Joon aauatsadxg pannbay BOLEIEN]) Wy 1504 Joawey | 4§
LS -0 | saapaisdaly o)




W[

oryepuauapdug
[euoiiay
T el
s1alord pApuny
Afleuoneuiaul 10 Wueg  plop dupddy pperep w ysiiuy
up aauaadxe Haom ey ajepipued | CLIISH - 2jqEISIP UOTIPPE
AR 01 uAMB g [Itvm FwBIRRIg | U] (4f1e1) 2sme)
Hiom  paleEd fumunoxe | Bupunolay  pasu@indwon
0¥ SE'D SED LW aouspedsa sieag g wnuwiuipy | gim  Cwedg - [ERUISSY JUEUNOIY LE
IWA-NId
Z EoL |
EPal0] papuny
Ajeuoneusaiuy 10 WUBg  plIos dupdfy ppere g ysidug
Ul AU LIRS Hiom BUlARY SIEPIPUED | ‘105K - 2[QRIISAp UONIppE
Ay o1 B aq ([ 2dudiagElg | uf (AL} asmo]
Hiom  pajejas fouepmoloe | Fununolay  pasuainduoon
0T+ SED SED I|W sdvauadxa sieaq o wnwiuly | ysm  weog - [epuassg JLEJUNG XY OF
slaaiald
w0afol | papun) A[euoneman 10
papuny Aj[EunpeuIaIu] J2iio | jueq popy  Joj aumpasold
{ jueg pposy jo aduspadis saead | Juaumanold vy angIa Y -
Z0 WInLuiW yargm 3o 109385 QDN /| eanpnody AL
seatld [/ uawuiaaon [/ sapeadoo | uswafeuep sSAUIENY
m ojdom padgfad Juswaanooad | aoueul] ‘me] ‘BupssuBug RERTIHY)
0 SL0 SL°0 I [joadualiadya siead £ WMWY | U AENPEN) - [BIIUDSSH JUSTEITI0 SE
AdE[ES nosad ]
A | Krepeg & Jad 150, oN
[Eay | [puojy | AIejesy | Joon asusiadxg pasinbay UOEIEIIEND) Wnuryuypy 1504 Jo awiey | -ag




gaalngd
sajodd | papun] Ajeuonewsagu)  J0
papuny AffEUOnELAFLI] 180 | quey pHosy  J0j aumpasoad
/ Aueg pHopy jo aouauadie sied | Juawasnooad u sedgRIEd v -
70 WInIUTUI Yargs jo aoas ooN |/ | aammnoudy ERTE TN ]
Aealy] [ wswueaen [ aspeiadoo) | usmaleuely S5aUIENg
U Hios  pmeps  uawamsosd | ‘souewmy ‘meq BugesuPug J0
DOEL 0ot 050  [Joeouapadia siead £ wnwiuply | Ul :Enpels - jepuassy U WBINI0L] 0¥
T Ehaloag UfEyD InfEs Jo Addng [ | .
papury AjjeuonewsEu) g HUeg pUo | pay pate pue ammynaufy o
tf axuspadxa Yiom SUIALY AIEPIPUEY | UDGENPEIT 1504 [qEISap
) 01 uaad Bq [|w SdudAald | WOPPPE Ul [/ uwopmpsu)
‘sefequl] 1eddew jo Juawdoaap | pasoadde JAnsIaatun
aly w Apesyioads  quawdopaaq | paziuSodal woy juspeamba _
WE) anEp fpue ssauisnquay/ | J0 WAVADd [/ (Sunasep)
Bupaye [ermropdy ufsouspsdxs | Waod / (Busenien) vaw uadxy |
SIEAA 7 wnuiupm yum souapade | Yl pey paye g aammandy | uey 2NEA
00ts 05 % SL0 9 Euopssajoad jo siead £ W@ | 01 @Enpel) -1 [EOU2ssy | ® ueyy Addng BE
Joaioad
papre A[[EUI31¥a JA0 10 Hueq plaosm
m  asuautadxa Huiaey saeprpued
0y v2All aq [m aousaajald 1afoad
wawdoasap diysinsusidanus pue
sEaUsngUBY ur siead ZQ Jo WNIU§T
gapyam Jo 13adord jo spsdeoe [epueuy Voo Jos|Apy
pue Jpwouods ‘uopesedasd eload | suseamby 1o soueul VAW [E1ouELLY
0Lz SZ'E SL'0 £ | m suausadxa siead £ Jo Wnwiuny | UM S1ENpESD - [E[UASSH | 15|Uouay BE
Arepes uosiad o
A Ameeg & Jad 1504 ‘oN
Heay ol | ATeesy | JooN asuatiadxy pannbay UOLENJIEND WK | 1504 Jo aweN | ag
umg-dhun- spunddy - a )




510804 papuny
AjEUONEWIWT 10 Hueg pLos
ul azuapradis yaom Suiaey aepIpues

Bupddy ppeiew ¥ ysyEuy
'LIJSK - 9lqeaisap uonippe

Jp 03 uaME aq [ aduasRlg | Ul (411eL) asino)
Hiom  pajeja fouegunosoe | Supunodsy  pasuuayndwon
0T BL Q99 (1) 22 | w ausuadya sIE3f 7O WY (s Wwedy - [Eludssy wmunoay | £
. “alord
PAPIR A[[EUSS3XS JAUI0 JO MUY PlOM
Uy asusuadxe Fuaey smEppued
0 uaald ag s asuatagasg 1aalord
wawdoasap diysimaussdanus pue
sEAUISTOURY U] S1834 [ JO Wi
g2 jo 1aafoxd jo sisdjede [eaueuy Y040 | J0SIApY 3aueuy
pug amwowodrs ‘wopesedaid jaelead | quwapeambyg a0 soueury wgw | o1 S50y
00'99 05's 05 1 | ssuauadya ssead 7 Jo wiwjuipy | qis aenpely - epguassy | wno spmoucag |z
nunuo
onejuamapdug
DLOsic
£1 1E10. ],
“aalold
papie AJjrulalxa Jauie J0 JUg PO
m ajuasadxa Buaey saEpIpuED
03 URALE 9Q [IM 2IUMSI4  SONSS) ‘unpnnsup/Anssasmy
1USUAHET BT [FIUAIUOIAUS jo afue) | pazndosa B 1o
peodq & Juiaaod s39a(oad uo Suiosm | 5200125 [RIUSLIUOIIALS Ul vadxyg
D0EL 0ior 0s'0 7w asusuadse siead gO winumull | 2ou8a(] SJ835EW -1 [ENUSSSH uAuueIAUg | T8 |
AJE[ES uosiad TR
A | Arepeg 4 Jad 1504 gl )
HEaR | [TPUoly | ATRfESF | Jo ON asualtadxy paambay | UoLEILIEN]) Wiy 150 JO JWEN | 5

._E_._m-_.._n___._..n._ El_._...__.“_. TRENOT (P FRITUGTy [O SO EpUns) "] HERag

B
iy i ¥

i
o

ey

-

e

T




nwad| |
—z
Jejeg nos.iad
& Arepes A |aad  £| 1504 oN
Heaa | [PRUOW | JEESH | j0 ON auatsadyg pasmbay MOREIGIEND WOWIUIN | 1504 Jo ey | ag
b b L B
(panmiaal aq o) gg| (WOL) - [ 2nxanwy
0
LEDT 09ET 6| 10, pues)
9E = Jeroy,
uiey]) anjep 1o Ajddng [
a0l | plRD pafe pue aimmoudy ol
papuny A|EUDORUIIU] iF YURY PLOA, | UOBERPE) 150,0- J[QEISIP
ul sauadadss yaom Buaey sjepipues | uopippe u] [/ uopmapsuj
A 01 uaalE aq M soualajaly | pascadde JAysisaiun
SAFE Ul el UolO) uj | paziuonas wog uajeamba
sauapadxa quamdopaaap upeys anfea | Je wWaygnd [ [Sunayaep)
uoyoT  §o seale aq) ul ssusuads | Waod [/ (Buoawep] vaw Wadxg
siead | wnmuug yus sousuedia | gus pag page s aamnaudy | aegs Bn[ER
DORL 051 050 £ | leuoissajoud jo siead g wnunuily | Ul @ENDEI - [ERUASSY | UCNOD  LHVWS | kb
Aiejes uostad -
A Arepeg £ Jad 150, O
ME3A | [puon | Ateess | jooN apuatdadxy pasnbay | UOTIEIITEND WNWIy 1504 JO WY | 4§
g Easpaaddy 4 |




F@ 044 PAPUN] AfJELOLEUIEYI
o queg PpPop W souausdxa | yueg poa ey aanpasoad
Hlom SulARy epipued S 0] usald | Jusmaandosd up 33edgRdE0 -
30 M sduampal I038s OON /| aamynopBy ‘anlauiog
;eAMY [/ Juswuiason f aaneladoo] | uswaBeuepy SERTSTIE
up  aposm  paleas Juawmanooad | ‘soueuly ‘e Fupssuog IUSWRINI0I]
0T'L 090 nan 1 |joeouapadya siead g0  wnununy | o) JIENPEIn - [eljuassy | - EIOSSY E
Jaeload
PRIE A[JEWIaNE JaU10 10 HUBQ PraoMm
u] aualadxa Hupaey saeppues
01 wamd aq [ souasagadg slead
wawdojasap duysmavaidsius pus wadxy
SEIUISNLIEY Ul s1ead £ JO wnunum HOREIAUDN
Yorym Jo 1aload jo sisd[EuE (EraUELEY va/ armosay
pue Juuouosa ‘uoieredaad J0afoad | juajearnba do [aoueuld] vaW | % wswdopaag d
0042 00°Z 00z 1 | up souauadva siead § jo wnuiuy | s senpean - [enuessy | ysimausddanuy z
s5al0a | -
papuny A[[EUoOQEWAiUl JD  WjUEY
pHoM ul aouapadxa Hiom Bulaey uopgmposu| paaoidde
TEPIPUED % 103395 EmEmE..._._.L_“__:bEm_..E: paziudosas
S5AUTST] UL [[Btus | wody juajesinbs Jo WEVADd
ul aovatadss  Hupey syueandde |/ (Supaper]  Waod
np 0 wan@ aq |m sduasapeay | f (Bupapew) yaw [/ adusps
Joires AN [ @eany fuawisacn | Aeuaaias Ul UOpENPEL
{ eaneradon) ur yom wswdoaasp | S04 -t aqENSIp UOIppE adxyg
sSaulsng  Anep  puE  320isaal | uj sauapg  Aeuaias | sssuisng  Aneg
00ve 00’z 00'e | 1 [jo souapadxs sieads  wnwiup | U] MENpERID - [Epuassy | % Ho0353Al] L
% |
Jejes nosgad
Al Ameegs |1ad £ 1so4 ‘ON
MEaj | puel | Tefesy | jo oN asuatiadxy pannbay UOIEIJIEND) Wiy 1504 JO SWEN | 4§

_"_._._.._._mn_n_c.-.._n__ L{RTE L E .Tnn..l.._._.:,_..._..:u_ PN EHEUE FO-BUMEIPLEOT) " iy




Epalodd papuny Affeucneiiagul
I0 JUEF PHOM Ul Acuauiadxa yiom ‘UOnnasU]
BUIARY SEPIPUED By 0) uAAE oq [ |/ Musiaamp)  paziudooad
suasapld wiaafosd jpaa) [euoney | woly SIIMLOUGIY UONeATR
fa1eg jo uwopenfeag w Juuojiuoy | aumynousy Jsonuouosy Supoauo
0z L ] (151 1| w aousuadxa sigad ¢ wnmuiy | U] Jenpess - [eRuassy 2qeII0SEY G
. ATe3a10a;
SME[ MOGET] 7§ Pue] Ruedwog/ W fmeq
‘smr] Auedwod o7 pAIE@RI WIO0M | U] AERPEIN 40 {TI
ozl 090 090 [ | up souapiadxa Siead £ 10 WU | yus aenpes - [enuassy | [eBa - aepossy c
S1al0dg popury ==
Ajjeuopewsmuy  Jo  HUEG  PlOM HOFNIASU]
uj 3yua pdys Jaosm Sulaey ayepipues | pasosdde JAMsI3AIUN
a3l o w3l aq [ acusuapalg | pREMBessd WO jusjeamba
uoneziueilo  Jo39s  mead  Jo | J0 WEVaDd [/ (Bunsspew)
aqnd u / suopewassad JRungesp/ | Wand  / (Bupesel]
Buppm  wodad/  sopewswniop/ | VAW yum  plEy  paye
Juamadeuenn waloyy | g asmnapdy up JEnpein
0zL 09D 0a9'0 W auspadya swaf gp wnwpnw |/ way [/ vag < enuessy | ufly - mepossy ¥
sivaload
pepuny Ajjeuopeusaul  Jo
A
JE[ES uosiad
£ Amepegd (aad £ 1804 ON
[Iea)] [UOL ._E.nmn__m__u oN asuartadxy pannbay UOTIEIJTEND Wnuyuiw 1504 Jo awey | ag
=i sampriaadily o)




D&L| 090 090 ' [T - 31ep0ssy | 11
SEAUIEng
0F'L 090 090 T Uy - epossy [ o1
W (- = [EFFUEITR
0f'L 09 9'n T ABID0SEY 6
=3nalolg papuny
AfruoneEutaqun 10 queg PO
uf aauapadxa ijaom Fulsey axeprpues
a0 uaal ag M eausmRlg
uoneziueBio  Jogoas  mead  Jo ‘unnmnsu|ffusmap
gnd W [ suopewasaad fBungeap/ | paziuBosas woy
dujam  wodas/ conmuswniop/ | wusEambs  YWHW 10 Vg
Juswadeuew Paload | gus  saenpesn Japo Suy uieya fiddng
0T 090 09'0 [ |ul aouapiadxa siead g wnwag | 10 WEY / YA - [EQUassy | - NEDOSEY B
=aal0a4 papuny j
fljeuoneusaim 10 jueg PO
uj aauapadxa yiosm Sujaey ajeppued
il 0 usald agq M aauasajalg
JAaeasape fajod paseq Jasnp wo uopmpsuL
pue (f79) suopusatany] [pasjuuguo |/ Ausiaaup  pazu@ooad
Aepedse saoejiaul dmaas ageand | wog] Y Jo Juswadeue)y
Jangnd -suopuaslaiu) paseq-laisnjd | ssaulsnguUily o uopenpesd
a0 juawdopasap asudiagua oy pagejas | -1sod L AN najisy
0z's 090 0940 1 | asusiradya yiom Jo sIEDA £ WU | Ul SIENPEIG -0 [BAUASSH | DHOH - MIRD0SSY £
A
JE[ES wos.sad
A Adeeg A (Jad X 1504 Oy
B3} | [qiuoly | Je[ESE jo ON sduatradxy pannbay uonesgIjend) wnurgpy 1504 JOQWEN | IS

| Eng -y | sALst ] RIS PR 1IROU FO-RISOIPUD S '] U0




SUIARY] AYPPIPUED a3 07 UsAIg 24
[l 23uadajald uopezuedio Jopas
ayeand g0 sjgnd wm suoneyuasaid
fEungeIp/ Hunum 1odaa/ Hurdfy
uopmuammop,/ juswadeuew ayo | npeey v gsudug LISK
0F¥1 I e ¥ | W sousuedie siead 7O wnwiuly | yive 21ENpes - [ERuassg JUEISISEY
HEY-Id
ST 1E10],
walosg papuny
Aljenonetlaiu] 10 jueg PHOM SEAL|EN LY
uf 2auaiadxe yiom Bulaey svepripuen |/ aunynopBy u)  syenpes®
Jp 01 WAME g (M dusimgElg | 1504 - AQENSIp uoppe
5044 40] sAbAns Jesdew ‘ssaoae | w] [/ uopmansu) pascadde
laaew uo snoo) yym uswdopasp | SAOsiasiun pazufooa
WIEYS @n|EA 5§ SSAUISOG 8y aEe{ul) | woy uajeanbs 10 [Wgvand
e Supejel  Apounues |/ [Bupapen]  waod
MAY jo seate s Ul =susuadya | S [(Hupendewr] vAW  gim 1s(eads
SIEad £ Wnupuiw yum souapadya | spiay paly w ednyjnajisy Sunayaep
0081 051 05T 1 | [puoissajoud jo seead ¢ wmmpugy (Ul syenpeany -t [eOuassy | @ ssauisng (dy £1
. s102f0a] papun f[EUonEuIaq; o |
10 juey pHop ul aduapadys yiom
Huaey a3eprpued a0 waald ag
[Tiv 20uadagal] ‘uoneziueiio Jopas
ayeaud Jo ygnd w suopevEsaad
fAunygespf duppm yodai/ dupdia
wopeMunIop, Juawsieueiu anyo | npeiep w ysyBug LISK
W+ e 1 oo £ | w sousuedss siead 7o wnwmuny Yl SIENPELD - [EQUassy JUEISISSY | 71
A
Je[es uossad
Al Seeg & |aod £ 1504 ‘ON
HEIA | [TRUOlN | JIP[ESH | JO ON ayuartadxy paambay UoFeMJIeEnD Wnuu 150 JO ATEN I
tmg-dum- . saapeddy




PIERSL 51
Ul [#A3] [BUDJIELLIIN] PUE [EUOMEL 18
u) sjuatndojaasp JSaie] ay) ¥ stuioga
Bupayiew aamnade jo sdpajmony

SIUDU0IT 10
aimymaudy u senpelrs 150,
= JQENSap  BoRippe Ol
Wavaod /  (Supayaep)

"Spua.n 1ayJew pue apen aamrollly | wand [/ (Supayiew) vaw
TusmdoEAg J9NeW Jo pRY R | [ smonosy [ aimymouiy wadxg
noe SLD sS40 1 | m sauapadxa jo smad £ wnwup | w HIENPEr) - [EQUAssH MLIOJaY 19yl Ely iT
BINSPEIS [ SajWounay
'sjo0] |eapgsnels pue Adojopoipaw | pBy [/ sapmouosy Ul ayenpeald
[BISREls JueAsfas o 2Hpapmowy | 1504 -RqRISIP UORIPPE U]
[e3ruLI) ganaioy, sisdjeue sonsnes /
ISEQ EJEP PUE JEasay Jajie | sywouodg uiy [/ sapuonosg
006 SLD SL£0 | 1| U asuapadxa jo sawad g Wnuiuiy | Ul SEnpRn < [enuassy UEPnsaes 91
GUNEH T
| JO J012I{T-11d
] Iel0],
Emm._ﬂ__E nof [/ wonelunuwoy
L uonenpeis
UOIEUTLASSIP | 1504 = ajqeNsap uopippe u] vadxy
‘nanmu_anEnu.,EmEn—Em&m_uﬂ L1/ | uopssjunomog
uauod | wsieuno] [/ Eopres unwoy M yoay,
006 gLl GL0 1 | wr asuauradya jo sieal £ amoopuypy _ ] HNENpPELn -1 [e[juassy uopEWLIoE] | S
_
wpalngg papun] AEUOTRLLIAY]
10 Jueg pRogy U aduspadxa yiom
X
JIEJES uostad
Al dmepeg A | sad A 1504 "ON
HE2A | [WUOW | JE[ES# | JO ON auapdag pannbay uonEIyEND) WNWIUIN | 1504 JOJWEN | ‘2§

o

.....




spalo.ag papuny -
Afeuopeuiagyl 1o jueg  pllos Aupddy pperep g ysy8uy
ul aUausdxe Haom Sulaey S1EpIpUED | LIDSK = J|qENSap UoRIppe
1 03 wanid aq mm aduasajesg | uj [AeL) asmog
oM pateal Aueunodoe | Bupunesay  pasuainduio
0Z% CED SED I | W aousuadya cieay 7o wnunuiy | gum  'mosg - (epuassg WBUNoAY | 07
WTHSKW-NId
I [E1a].
spaiold papung Aj[euonetagu)
10 NURg PHoMp W aouauadie qiom
dulaey 23Epipues ayy o3 uamd ag
[l ouadaagy "uopeziuedio Joisss
ajearad J0 ygnd up suopEyuasad
fSungerp/ Buptim yoday/ dudg
vonEewniop/ uswaleusw aopo | NREEN W gsyfug LIS
09'E DED 0so LW asuapadia sigad Zp wnwipugy | yim  agenpess - [epuassy | WEsEsSY [ g
JADW-TEd
E eI L
N safold papuny Ajruonemisgn)
10 jueg pHogy w asuapadxe yiom
Buiney aaepipues ayl o) uaald ag
[T souasajadd uopeniueiio 101095
areard Jo oqgqnd  wm swopewasaid
fEungeap/ FunLm yoday/ Bmdidy
uopEwunIop,/ Jussdeuew aago | npese g ysidug CLOSK
09°'e aea 0ED I | aousuadxa suead zp WU | M 21Enpeln) - [Euassy juEsEsy | Bl
A
JEES mosiad
Al freeg s | Jad 4 150, oN
HE3) | PPUoly | JE[ESy (jo  of ajualradxy pannbay UOREXIIENnD) Wwnuiuy 1504 Jo SWeEN | U5
terng-tam wotpuaddy - p |




Jqueg pHog & uo Jurgiom aq pinoys
siead 7 Wnmpun yapgm jo yueg
f wswraaon S aomaeg acnesadoo)
U1 JWAUdo[@Aap aAISH[IU] PUE 5ANSS]

SN0U0IS
[FIURUITOIAUR IO S33USLYE
[eipos  ‘Awonoafe ‘Lnsaaoj

wawsdojasap [epos jo aBuel peolq | ‘sapsnels *SIIOU0IY Hadxg
jo ssuauadxa |[euonelado JueAs[ad | ‘splay paljfe pue armnouly | gEN Y Suipng
ooe S TA (1] 1| seead g0 jo aouanmdxa wnwpuny | Ul aenpedd 1504 -3 [EOUassq Ledey
WIAVI-Nid
1 JE10,
SPaloag prpunj AjjEuoneiIagul :
J0 juRg PUOM U] Sousuada jiom
Sulaey S1eppues ayl o) usal ag
v 2ouasajald -uenezivelio sopas
aieand 10 aggnd vy suocpeyasad
fAupgeap/ BupImM uoday/ Hupdia
uopeuawniop/ uamsleus adgo | ngeep § yspfug "LosK
O9°E QED nED T|m asusuadza soead zp wouuy | W SIENPELD - |ERUSsSH JUEISISEY 77
OHV-NId
4 E10],
SPRaju] papuny A|[EUORELIAIU]
10 juey ppom U adumaLRdxa qiom
uiaRy JyBPIpURY A 01 UAA[E ag
[[iM aouatajal] 'U0PEZjuUEsio J013as
aeapad a0 agnd w1 suonEuasasd
fBungelp, Bunum wodasf duydfy
HOREUANIOp, JUAWAFEUE 3300 | PR % ysndug ‘LIOSW
09'E 0E0 0E'0 [ |m souauadya sieal 7 wnunuip | g SENPRID -1 [EROASST wesssy | 17
-ﬂ [
JEFES uossad
£ Lepeg X | 1ad £ 1504 ‘ON
[Heal | puoly | Je[ess | Jo oN asuartadyy pasinbay UoTIEIgI e wnumu 150, J0 JWEN = CJg

e




A1SA-N1d

110

0ve

0D

0E'D

s3al04,] papuny fFupnenisu
10 Jueg pRogy ul souapiadya HA0M
Suaey alepipuEd Sl 01 usald ag
[liv 2auadajald uoneziuefio Jopas
apealsd Jooafgnd ul  suonewssald
fAunyeap/ Bunm woda/
UoneusUNIop, juaadedsi (o
ui aouapedie saeal P WU

. Bupdsy
eaey 7 usyEug ‘LIDSW
Uils SIBNPRIT - |BIUaSs]

EIS]SSY

i

UOTIEN[EAZ PUE Sulloliuo 10aload
Bupajoam pelord papung  ouog
J iumawidopaaap [EuepEIRIu] IR0

JEES

HED3L

Adepes &
Iqiuagy

uossad
Jad 4

IE[ES#

1504
jo oy

nuﬂu_h:_:w- paambay

UOLIEILI[end) Wy

1504 Jo ey

‘oN
a5

LT =l AL

EERTTSTn & N




s10afoad JEMULIZADS
[EXILEAD 10 S0EIS LIIM wofejuatayduy
pue Hupuueyd Jusiisieusi

1aiond ‘sdysiauned seand-apgnd
Burpes| jo sauspedxe jo siead £ Ul
asuapiadxa ause
puny pue 109985 SEALL] U] HI0OMIIU

A00y Aue woy pRY paaeRd
Appsop v g0 SyuawmaBeuspy
diysmauardanuy
Jdigsanauaadanug

ssaumsng fuamdojaaag
emy J ouswsdeusp (emy
JSluswaleuely  ssausngady

AU ESWEN duemiaoad yly |/ Supapey W yEwW 15N SITRuE
pue spalosd Buideurw jo sauauadxa | Ajgemaiy ‘s UREEUEN HOISEL Ly
00°gl ST 051 T reuoissajoad  jo smead g ulw | u) awenpesd jsogd - [epuassy | 2115 - yoEpoN | 97
"W BL SnjEs JE
Ul SIDP]OUaEIS JUBISIp jO Sanss] ag
ssadppe o) siauaed ageapd jo apod
FAIDE M Senjpounuod Jynads oy
pajE[al saAeRu] Jo fuloyuow pue
Supuawaydu "FuiuSisap auy) sapn|aut
1L ATBESER031 51 0ualiadya Huppom
jo alues apm e Aigeams aaopy | ssausnquly f samymougy/
‘B|qeayard 10 | S3IpmIS usmdop@asgg
51 1eduy spw 1se] sey ey spaload | v seopog - ajqeNsap
Bupuawapduy s0) Jogaas  aeapd | OOLMpPE U] CuieyD) angEA
SE []@M 5B JUIWUIaA0E Ul sousiadss | sangmouly W jaom aagejal
YL "WIELD anjea AIpOWIod Jynads | yum  SuoInInsu/Aisaan)
up diysrauued eaud-agng  1oj | pazmdooa wadj
Jualiuizand [pouad o a1els Aq pes| | ssausnguly [ aamgmoply/
ssload ap yapw Joj0as aamynajide | saipms wawdojasag | wadxg ssaupsng
N0°eT 051 051 [ | w auapiadze Jo siead GO wnwiun | u) senpesd 1504 = [EpUassy udy aouag | 57
A
Jefes uosad
£| Areecd | dod 4 1504 ‘oN
Heas | [RUOl | JE[ESH (JO ON asuaitadxy pasmbay :a_uﬂ__m:usﬂ. [ITETRTTF T 1504 Jo SUIEN 1

e

(L=t Suimo { Pesiun ) Pow RERE Jo SIS PuD ) g uojeas




HJom JuInEY MEPIPUED BI1 01 UIAR
ag m #duasajald  uopezueiio
J01025 ayeatsd 1o angnd Aue ug iom
|etimanas/ suoneuasand [Bunyeip/
Hupam  wodes/  uenewswniop)
WwewedEuEm 0o wl auapsdxa

uopenperd

1504 - A|qelsap uonippe uj
WO [NIRsU] /IS AT]

mw Huope  prRy pawsaouod | paziufosas wogy IIOSK M
0z L 08D 090 [|ul aouspedxa siead g0 wWnwiuly | sEnpesg Auy - [epuassy ARIOSSY | gY
. s13aload
selolg | pepun] AjjEUO[EUSIN] 10
papiing Affeuoneusau| 13100 | JUBEg pHoM ey asnpasosd
{ Mueg ppomg jo souapadxs siead | juswainaosd up aIeIyL0 Y -
20 WINW UL YaIM Jo 109es 00N /| samynoudy ERAETTTT g
;eAL [ wemwisaon [/ aanesadoor | quawadeuey SSIUISTR
Ui jIom  palefad juswaandoad | ‘soueulf ‘smeq ‘Fupsaupduy 133810
006 550 cL0 [ |joaouauadxa siead gp  wnwjul | Ul 2IENPEAN - [BII09SSY wAwaninly | L7
1edun appw
15e] sey e saload Bupuaiagdon
J0]  Jopas aleald 5B [jam SUOIMIsU] /A sIaaTug)
se juawuweacd u asuspadxa ayg paziudnoag
A
Jges uostad
Al Lejeg £ | s0d £ 1504 oy
HEa} | [puol | JefesE | jo ON asuaitadxyg pasmmbay UOREIJ[END Wiy 1504 jo SweN | Cas
WNg-duin Earpaddy A |




spalol papuny A|[euonEusu]
A0 NUEH PLIOAL Ul 20usiladia qiom
dulasy aqEpIpuEs ayl o uamd aq
[l 2ausIajal,] UORETIUEEI0 101035
ageatd Jo aggqnd o suonEuRsaad
fButyeap/  Fupum wodas/
monEuAUNIoR, Juatiadeurw a0

dupdfa
el 3§ ysndug ‘LIDSKW

0w'E 0E0 0ED 1| u souspadxas smal 7 wnuil | [P 2IENpEIY -0 [BIUASST WEISISSY nE
‘wplalol] papuan| =
A[PUnpEUII] 40 NUBH PO Bupdfy wpaerejy 5 ys)@Euyg
uj souapiada yiom Bulaey aepipues | LGS - eSS UoppPE _
R 01 usAld Bq (M ouRsREL | Ul (411e.L) asmog
Hiom  pangjad foueunoase | Bupunoaoy  pasuamndino’
0% CED SED [ |u asusuadva sieay 7o wnumuy | P Woryg - [ERUISSH RN | &F
spalold papuny Ajjeuonruiagul
J0  jueg pHogy Ul asuausdsa
A
JE|ES uonstad
A| Lreeg £ (dad £ 1504 | oy
[FEDX | (uow | Jejesy [ Jo ON anuapsadxg mﬂumsamﬂ_m @WWEE#@E:E_EE W0 joauey | Cag

i

_.E._ml_.._._.._._.-._l_.__ ELLLIG] 13T 00 Ty PR TR [0 SUQNEpUa Ty TF BEeaD




HIRM0L] PRPUTY AJjEUO eI IEtu]
10 jUeg ppogy U souauadya jiom
Bumey ayepipuen ap 01 uaaE ag
[ soualajald UOREZ(UesIo Japoas
;eaud a0 oygnd w suoneluasasd
fAutgerp/  Supam voday) guidy
uopeuawniop/ Juswaleurw aago | nperEw ¥ ysiBug LIS
09§ 0ED|  OE0 1| ul aouauzdya siead g0 wWnWm | I AENpeLs) -t [Epuassy JUEISISSY
JMSHK - N11d
It E10 ],
"UTELD anjea Jey |
U] SI3PI0OYEIS JUBIBLIP JO SaNss] Ayl
ssadppe o) ssaued ajeaad jo apos
aAmpE UM sIRpowued dybads o3
PRIE[RL SAALTERIU §O SuIOyuow pue
dunuawapdun "BumBsap aty sapnjou)
Wi Amessatan  sieaf § o LLnaum
Jo asuanmdys Jupiom Jo aBUel apism
B Alqeuns asop Ceqemjaid atow
ST 1oeduu) apuu 3se] sey Jeyy syoalosd SIEI0II0 (]
Bupuawapdun  Jo) Jogas aEald | 0 AMQELSIP womppe u|
SE [l 5B Jusmniasod up ssuauadxo suopnansuy/fsmamn
Ay, "urets anea Apouwnos syads | peziufosas A0
ul dysiouped eaud-aang Jo) | Aue  wogp ssamsnquBy [/
JUAUNLIAAGH [RI3U20 Jo a3e3s Ag pua) | spjay patjje 2o asmynoudy u)
spaaload sy m J07095 aamymopiEe | JM0M aIEasad SANE[ES M
_E_.nm 00's 0oL § | Ul 2duauadya jo siwad ¢ wnuwiully | Menpeld jso0g - [ERUassy Imeuipiooy | £
JE[ES unostad _
& Arepes A [gad £ 1s04q ‘o
HE3X | [uol | IEjESH JO ON asuaiadxy patimbay USTIEJIEND Wwnuuiw 1504 JO e | 4§
LN dhun | fanpEsddy 4|




jupa
opejuawma)dumg

[euoiday
L [0 ],
510800 papLny
A[euonewaiur 5o yueg  plom
uf asuauadxs yiom Suiaey mEpIpUED
a1 01 udAld aq [Im eoudlafaly
uoneziuedio Jojres  aeapd a0
| apgnd U f suoneuasasd JHungerp/ nonmnsl]/Asmaamun
Supam  jaoday/  woneyuswnsop) | pazufoosa Wie.y
uawadeuein walodd | wajeambs  yaW 10 vaW [3341EW
/ SaliAlDE pajejad JaNiEw SIsWiEq | M JIENpRID Jpe Auy sJauIeg)
0Z4L 090 050 L | up aauapadxa sead g wnwuiy | 0 WEY [/ v - [enuassy NEOSTY | |
- INA-N1d
T 50,
‘s13alol ] papuny A)euoneniaiu) =
Io yueq plos m asuauadxe yiom
Fuey ;Epipues syl o1 uaAlE aq |
[ A0uaIafald "UONBLIUEEI0 103035
ageand 1o opgnd m suopEUasaad
fAutyesp/  Hupum rodas/ B
uopEAUNop,, JuatEdeuew 2010 | ietel % gsydug CLDSKW
N9E DEQ QED [ | w sousuadis SIead 7 wWnUoull | YMm  2IENPEIN -1 [ENUISSH IUELSISSY EE
JOXEQEN-11d
I Lo LA
A
aJejey uosad
Al Lmeeg & |gad £ 1504 o
[deay | uop | Jejesy | jo oy aauaiadxy pasmbay UOREIYIENT) WU 1504 Jo ammey | d§

oL

(LN G-dLun |1 SULG ] 1SRIU0y P Sna Ty Jo Sopiay g ueiaas




s1aload

spalolg | papun) AfjeUOnBUARUN 10
papuny AEunneuIIU] 0 | Jueq pHosy  Joj atnpazoud
[ Aueg puop jo asususdks siead | Juswaanaoad up azedEA0 Y -
70 WNUWM s jo a01as gaN [/ | aimmnausy ERIETITTTi g
aearly [/ weunwasen / aspesadoon | quawadeuejy sgaursny
Wl jaom paefl  osweanzosd |asueuyy 'meq ‘SupssuiSug RERTTITY)
00'gs oo'E 050 o | joasuausadys Saead g0 wnwui | Ul SIERPERIS - [BOUSSSH JURLIRINI0L]
‘s1aloug U[EN] anjEy, Jo Ajddng [/
papumny A[[EuopEwIaqu] 3§ Jueg plros | pley paie pus aunynapdy o
uj acuauadya ¥iom FulARy sepipues | uoHENpEID 1504- A[qEISIP
91 01 USAIR 3q ([ Sudsesy | WORPPE U] [/ uopmipsu
Sofexur 3w jo Juawdo@asap | pancsdde JAnssaaiun
ayl ul Aewypeds wswdopasg | paziufosal wogy juafeainba
urey) anjep Jpue ‘ssawsnquEy/ |10 wWavand [/ (Bunayew)
Bupaqse [RIMOLSY uj sousliadya | Wand [/ (Bunsiep) vaw 1adg
sieaf 7 wnuiup qiis adualiadya | gl play pape i aamnaugy upeyD anpes
o8t 051 gLD Z | euossajosd jo siead ¢ wnmuup | W @enpein -1 [ERU3ISS3 B ureqd Ajddng af
“iaaload i
ﬂ_h-—...__ e ._ﬁ_umEﬂ._uHm- JaL{ Pk S0 B UEY PA0M
ul aouapadaa SupaRy  smEpIpUED
01 uanld aq [iIm sduagagaly -1afoad
weindo@asp digsinauaadasua pue
sEAUENOIEY u SIeak 70 Jo W
s jo 3rafasd jo sjsdpeue [Epreuy ¥ a0 1DSTAPY
pue onuonoda woperedasdixalord | wsieamby o sauemy vaW [E12UEU]]
005t GL'E SiN ¢ | Ul aduauadys siead £ JO Wnwiuly [ yus aENpesn - [EQUAssY | 15[unu0ag GE
A
JEJES uosiad
A Leeg £ (3ad £ 1504 Rt
HEaY | U0 | JE[ESH | JO ON asuasadxy pasnbay UOEIFITET) WUy S0d jouueN | a5

wrng-dnen

saipladdy’ ')




dulaBy aJEpIpUEl 3 ol usald aq
1M 2a2uzaaald UoneZiuedio 101035
ajead o agnd W suoneluasaad
fBumgeip/  Sunum vodas/
uonEUAENIoR, JIWsdeurm a0(o
up duzpadxa siead Fp wnoup

Fupd iy
MRERIEY %% Ysysuz ‘Liosw

076l 09'r DED B ! LM 2QRNPEIY - [ETIUISSH WEISISSY | O
‘spelol papun
AJEUCHELIGU 10 jueg  PPOM dudiy npeaep § ysySug
uj svuaLiadya yiom FuARy epIpue | LINSH -t S[qelISIp uonippe
sy o1 uaad aq m acuadajaid | ug {fyeL) asinon
WO pale[ad Arumjunoaoe | Bununoay  pasusandwon
00 00°z 5270 B | W aualadys smwag zo wmwipuip | yim  ‘werg - [Epuassy WEUNONIY | BE
) Poloid papie K[[eusaxa
dayio 10 suRg plosm Uy ajuapadia
Hutaey ssgepipues o usal@  ag
M a0uadajadd Sansst juawafeuens ‘uopraEsul/ As s
[EIUSUTOIIAUS jo adues | paziufoosa B wog
peoaq e dunaaod syoaload uo Fupiiom | 30UADS  [PIUSWUGHALD 1 yadig
O0°9E s ns g | W souausdss sieal g wmupuly | 2a18aq s Jase - [ERUSSS] JUSWILDITALE aE
o alord - o
Papie Aj[Ruiaxa J2U10 10 U ploMm
u aouspadie Buaey saiepipued
0] Uaald  ag M 30ualajRL] uopmpsu/ Amaaamg
uawdoaaap BALSWUL pue | paziuBosad woy ASojoros
sanss| juatidojanap (epos jo afues | ul qyd / Jai5el - apqesIp Hadxy
peosg e Supas s1afoad uo Fuspiosm | nopippe ug MEW L wawdo@aag
0084 00+ 05t B | w aduauadxa sapal g wnwupy | AENPRIG AUy - [RIIUISSH [B100g LE
’ L) e
Jejes uosaad
£|drees s (1ad £ 1504 O
[HEa) | [uUol | Jejes# [ jo oy aouattadxy padinbay UOMIEIJIET) WY W04 Jo ey | 15

(lung-tin'T) KIUrL] TROECY PUT SN} J0 SUNpun ) g B0eeg




AU IER
fpowwos Wiy o adpapmowm
05y ‘s100l0ad poIsSISSE juBq plOMm
Alqetajaud spsioad aa) euoney

faeag

Honnnsy]
J  Assaaupn paziufoosd
WOoa SAIIUGdY aInymalidy

i o Sl uwoREnEAy R Bupionuoly | SSMmouody (1T} aasdap SO0 TR
cE9L O09'ET | 0%'0 FE | U Sousuadie saved £ wnmuly | ayenpeid o4 < [epuassy | ® SIW Sunadiep
“aaloid
papre £)jewlata 1Sy1o 1o Hueq proms
ul ajuariadys  Suaey s;mepipues
03 uam2 aq m FJuaiageag Jaeloxd
Jupmdopaap digsmausadanua pue
SSIUISNOLEY W] S1ead () Jo wnwy
yatys jo 1aakoad jo sisfjewe ErUREUD Va0 | J0SIApy asueuy)
0 pue onuouwoos  ‘uonededsadisaford | usjesinbyg 2o sdueuld vEW a) EEI20Y
0BEL 0S'IL 0570 £ | Ul Auapadxs sieaf 7 Jo Wiy | Qis ayEnpely - [BOUSssE | wnoisimouoag ¥
. U u
oy uswa)dun
- s
£¥ [E10.1
saloag papun A[[euopieuiau)
Jo jUeg plopy Ul aousuadie yiom
A
Jejeg uosiad
A Lepeg £ | gad A 1504 Op
HE24 | WIUoR | JE[ESH | J0 ON arualiadxy pagnbay UOFIEIEnd) Wiy 1504 JO2lEN | a5

ming-dum

S|P A |




6 LB5L 09 ELLT L F99T FEELEL 2EOEFL BY°LBOT
T
B30l LE-9Z0T Jeap 9E-5Z0C JEa) SE-VEOT JEa) ¥I-ETOT 4E3) EZ-TIOL Jed)
SR U] 1SD INOWIM 3507 Juswhojdag [SUD|SiADid asim JEa), o CIg

"SR 31 U} PIUCTILSI JIL0| WNTLNEw o polgns asuruungad gy 2] 0o paseq Uiz £1ed 199 JEw 4S5y LHMamoH
-LAB]Rs WTLTNEE U v sse| Aepes 18 Aew s padojdap aip Apmunm pouad 1aafoed U3 M) ATR[US WINWIXTW AR 51 pauonuaw AIEs ) 1 @

—

Bol B0 ], pueLn
Zit (L0
“Spalot] papuTy AlJEUOTIEULIZIW
J0 Huejf pRogy W 2duauadxs Wlom
Bupaey ajepipuea syl o) uaad ag
[t RrURUAal] UOREEIUEREI0 a0130%
Caesld do opgnd W suonejussasd
fBumgeip)  Bupam qaoday Huidy
0 | uopEuawnaop, uawedeuew axyo | npelew W ysySun LIOSK toqeadpy
0'Z01 058 520 ¥E | mouamdya smead 7w |y FENPEID «f [BAUISST ssndwoy | gy
TIL 'sp2loag papuny
| dAjeuoneusaiul  Je  jueg pupop | Swdf ppesew y ysiyBug
| Ul auapadne yiom BujAEy 2IEPIPUED | LIDSK -1 AjqEIISap uojIjppE
Lol o1 waall aq I Souadajald | uj [AneL) ssanoy
Wiom  palefaa fueunone | Supunoday  pesusanduos
0ZEs 09e DED Z1 | Ul aJupuada srea) gp wnwiuy | yiM  worg - [enuassy WHUNONY | Ff
A
JejEy uos.tad
Al Aaepes A | sod A 1504 oN
MEIA | [IuOW | JE[ESH |[J0 ON anatadxy pannbay UOnEINIEn mnupuw 1504 JO MEN g

(TG0 | ST { BT (I AU} 10 S0Pl ) ‘) uoneos




RE6S | BEGS TS | AGE | BB0 | BS0 | BET | L60] EO0] 851 | £60 | #00 | b0 | v | vB0 | SE0 | 900 L
| BEFT | BEPE TEOT) 94T | a0 cx0) so0 | TS0| L0 | e0D | TS0 | EZ0| EZ0 | EZO| £90 | £F0 | LLO = gag
gto | sro ol too| too | Tow| ton | oo | oo | e | ton | teo | teo | too | too | voo| oo | oo Ll hﬂh__._ﬂ_u LN
LET | iEZ of oot | oEo | one| S0D | STO | OO0 | MO | oo | 010 | S60 | 500 so0 | ovo| oro | Ton | ededmasag Eﬁ_h _.n:____,_u G
S¥1 | S¥T o| oot | too| ton| oo | oo | ove| wro | oo | ovo | oo | oo | too| ove| oo | soo uﬂwuﬂu BlEma M | oo
= : . . _ : ~rafeuT TpaAE],
£9 | 9 0| oov| so0| so0 | SO0 | So0 | 10| wo | oo | woo | to0 | 1o | oo | too | 1oo | 100 enuiony | ey gt | YN
HOE | RO | oot 1o | oro| soo | sroe| ovo| oo | ofo | oro | Soo | oo | sip | or'o | oo | 1o ;..E_Enndr wE A | £
. | sormong | D
aTf | 9TE 0| TO0| 80| 010 | SO0 | SE0| OTD| 100 | OXD | OUD| S0V | SOD | S0D | OVO | OUD | 00| ompngey | PIUSANd |
24
| com o| ose| oeo | ovo| soo| sve| ovol oo | ezo | ove | svo | soo | seo| oro| oro| Too hsmﬂ_.ﬁnﬁ ﬁﬂ_ﬂwwn.__h IN
T mulEd Ay Uoy
OT6Z | TE1 | i#0 | 1E0 | 190 | GFD | ECO | 540 | tv0 | 120 | [F0 | Le0 | 2v0 | 260 | SO0 — mmgie] |
: . . ; : ; . : _ Jomnapanan) ok
6| e o| osi| 0ED | Ot0 [ 0r0 | Sve| ZT0 | OF0 | 410 | 0T | So0 | SO0 | svo | Ove | 10 | e | .o epuop | 53
e ]
6| we| o] vse|oen| ore| ove| svo| zro | ove | s orw| sov| soo | oo | ovo | ovo | 100 | Soaieas | ey aa| *X
i boe o| eovs| oEo| oto| oo | sro| orvo| toe | oro | oo | soo | soo | svo | ote| orol| ten| EaEHEH Euu_ﬂ £
£ oowrd o| ews| ogo| oro| soo| svo| ovo| oo | oFo | ove | soo | soo | svo | oro | oro| Tom | 1MIJNIHH Lﬂﬂﬂ b |
£| o | 8T 100 | 100 | 100 | 160 | 00 | TOD | 00| 00| 100 | 100 | 100 | Z00 | 200 | Th0 | Japes ke _E_Eﬁum ]
||||| ==. _ UIxT Ay
[0 | PPId | suoy §E| ¥#i| EL] 2L] 11| 0L f B A g v £ T i
Ejap
ut ymelmp man) jeml (% yaay o) e | aopqeanisg yaes sad (oo fuonsday ) ando) psdg napEng ames) | oom

S.LH34AXT ATY - § XIaONIdd Y




Bectlon 8. Conditinas of Contract snd Contract Forms (Lump-Sum) L

FORM TECH-& CURRICULUM YTTAE [CV]

| Position Title and No, | TEAM Leador - K1
Mame ol Expert: Sundl Trivedl
_Date of Birth- 02.08.1971
Country of Citizenship/Residence Indian

Education: B.E{Computer), MHRDM-Mumbai University, Pursuing Law
Employment record relevant to the assignment:

till date

From 2003 te | TEM Services Consulting Private Limited

Partner - Technologyé: Management
Fram 19% to | Consulting -A partnership Compoany
i April taken over by TEM Services Consulting

| 2003 Pt Lid) dalivary

Poriod Employing organization and your | Country | Summary of activities performed
title/position, Contact information for relevant to the Assignment
- | references
27 years + Pozition: Director India Recrultments, Project Management,

HE  Policy performance  appraisal
systems Cost Control, Commarcial,
Technical Detalis w.rt project-client
process managemeant Methodology, |
Praject Check points, Dverall Froject |

Memborship in Professional Asseclations and Publications: Exggutive Recrpitors Association
Languape Skills [indicate only languages in which you can work]: English, Hindi

Adequacy for the As
Detailed Tashks
Assipned an
Consultant's Team
of Experts:

Entire Delivery
Manngement of ths
Recrultment
including frame
wirk, local interface
for Cllent Process
Setup wnd ntesmal
Communicaton
document,
commercials;
gricvance handling
enabling
Assessments,. Tasts
dalivery, Intervlews
dalivery, Interviaw
Paned G-
ardinations

[List all
eleliverables/ asks
Az In TECH- 5 in
which the Expert
willl b invalved |
All the deliverables
e

Momitoring MR
Service delivery 1o

clignt, Prixject
Commercials, Guide
thee Project

| Commercials  and

Cigmment:

Heference to prior Work/ Assignments that best (llustrates ['.ﬂp-ahﬁjh:yihnhh;n-ﬂie_h
Assigned asks

Sunll hes been lovelved o entire gamut of HRD activides [ncluding lorge scule
recruitment, selections of deployment teams, developing HRE policy asd monoals
including performance appraieal systems, Feedback systems, Attensdance and
management systems He has more than 2Tyvears experlence of overall experence in
recruliment snd selectons acress government and private seclor acress Sktes in lndie
He B bas lead recrultment and selection assignments Tor SASTA, RITIES, |EPL, UPHSSP,
UPMSCL, UP Power Corparation, SULM-UP{SUDA _UF), ICDS, NULM Rajasthan, Dept of
Medical & Family walfare Chhattisgarh, POCRA Mabarashiea, MSRDE Maharashira, SHAS
Muharashtra, Tata memorial Makarashers, SIDHL Gujarat Livelihoad, MP Livelihood, ete

a)ame of assignment: MPSELM [ MP Livelibood), Location  Across diricts of
Madhya Pradesh

Main Prodect featuras : HH agency lor Recrultment & Management

Position Held : Team leader  Yedan 2021- ongoing

Activities porformed: Recruitmant & Seloction of state | district and bieck teams (4004
candldates recruited.) Developed moltl-channe] recrultment sirategy , enline application
srstem and innovative onling CBT strategy .

Developing  compensation  shvectores, HRE  pelicy manoal, geievance  redressal
mechanisms, and standard procedores,

b Mame of azspnment POCHA | Manw)i Deshimukh Manaf Deshimuld Kroshi Sanjlvani
Prakalp

Locatlon : Across selected distios of Maharcashora (Warld Bank jroject }

Paszitdon Held : Team leader Year: 2008 - angoing

Main Project featwras : R agency for Recrultment & Management

Activities performed: : Recruitment & Selection of state | disirict and block teams (6404
candidates recruited.] Developed multi-channel recruitment strategy | citling application
system and selecton (Weltten Test ), Orlentaton tralning ete, Develsplng compensation
structures, HR policy manual, HE planning for attrithon, grievance redressal mechanisms,
amd standard procedures

€] Mame of assignment: National Urban Livelihood Mission [(NULM] -Bagasthan [ Two
tenders]

Lecation : Across distrkcts of Rajasthan




Lump-5um

V. Appendices
Cest  conmrol and | Makn Project features ; R aaency B Recruitment & Managemant
Internal/External Position Held : Team leader

loglstic wrt to the
cirrent assignment,

Client Interface,
ondine  application
Fystent, {verall

Project Delivery @
the sstefaction of

1l cllent,
Recrultment and
Selectbpn process

Years: 20015 w2014

Activities performed: Commerclals’, Recrultmant & Selecton of state | district and block
teams [450+ & 175+ candidates recruited] Developed mult-channel recruitment
strategy , online applicution system aned written kest and Inberview Assessment design},
Develaping  compensabion  structures, HRE  policy  manual,  grievance  redressal
mechanisms, and standard procedures, HR planning fer attrition and outline HR rules

o] Mame of assignment: Rajasthan Grameen Aajeevikn Vikas Parishad(RGAVI), Location 1
Across districes of Rajasthan

Position Held : Team leader  Yeuus 2019 (o 2021

Main Project features : WA agency far Hecruitment & Management [ Divect Contract & jab
hasis

A-nh-irius performed: leasd the azsignment Commercials’, Receoitment & Selection of state
. districl and biock teams [ 450+ condidabes recraited) Developed mult-channsl
recriitment strutegy . onling spplieation system and written test and Incerview
| Assessment design), Developing compensation structures, HR pollcy manual grievance
rodressal machanisms, and sandard procedures. HE planning for-atmitko and  sutline
| HR rules

| &) Namie of agsigriment: 1005 Ragasthan, Location : Across digtricts of Rajasthan (World
bank project}

Pogition Held : Team leader Year: 2016 o 2018

Main Project features : HR agency lor Recrultment & Management :
Activities performed: Lead the assignment, Commercials’, Recruitment & Safecton of
state, district and block teams {300+ candidates recrufted.) Developad multi-channel
recriitment strategy, onling application system and written test and Interview
Armessment degipn], Developing campersation strecturas, HR policy menwal, grievanca
redresal mecharksns, and standard proceduras, R plansbng for atirition and outline
HE rules

e] Mame pf pasignment: SULM -[SUDA UM und Prodhan Maotrl Jan Arogya Yojna
(PM|AY], Location : Across districts of P

Position Held - Team leader  Year: 200% to ongolng

Maln Profect feamres : HE apency for Recruitment & Management

fctivigies perfoemed: Lead the assignment, Commaercials’, Recruitment & Selection of
state, district and Block teams-[200+¢ candidates recrulted.] Developed multi-channel
recrultment . sirategy, online application system  and written test and Interview
Aggeasiment design], Develaplng compensaton structures, HR policy manual prievance
redresgal mechanlsms, pnd standard precedores, HR planning for attritien and  outline
HE rules

I Mamse of agsignments UPHSSE [ UPF Health Systems Strengthening Project: HR agency
For Recrultment & Manageoent

Locatlon : Acrogs 51 digeler hospitalsof Uttur Pradesh{World bank project]

Position Held : Team leader  Year 208560 2019

Maln Project lezturces ¢ HR agency for Hecrultment & Management

Activities perfarmed: Lead the assipnment, Commierclals’, Recruioment & Selection of
stare, district and block teams 3200+ candidates recrufted.) Developed multi-channef
recruitosent strategy, oaline ppplcation gystem &nd written test and Interview
Aseagmhent degign], Developing compersation structures, HRE pollcy manaeal, grievaice
radreesal mechanlisms.

g)-Mame of assigoment: SHAS (State Health Assurance Soclety [SHAS]), Location : Actoss
districts of Maharashtra

Pogizion Held : Directr' Yeasr: 2020 to ongolng

Main Project featuras : HY agency for Recruitiment £ Managemsnt

Activities performed: Actlvices  pesformed: Lead the assignment. Commercials’,
Revrultment & Selection of state, Glstrict and block teams (1204 candidates recruited.)
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Drvelopsd mult-channe! recruitment strategy, online application systetn andd writken
begt and Interview Assseement design], Developing compensation structures, HR palicy
manual,

1) Name of assignment= MSROC , Location ; Acress districts of Maharashira

Pasition Held | Director TEM Services Consabting Fvi lud Yaar: 2006 b 20170

Main Priject features ; HR agency for Becrultment & Management

Activities performed: Commencials’, Recruitment & Selection of stste, district and blodk
teams £1 75+ candidates recrulfed.)

i) Name of asstgnment: Gujarat Livelihood Promotion Company Limited , Location :
Districts af Gujarat

Position Held - Team leader Year: 2021 o ongoing

Main Project featires + HR agancy for Recraitment & Management

Activitles parformed: Lead the assignment, Commercials’, kecruitment B Selection af
state, district and hlock teams (304

i] Name of assignment: JEPC ( fharkhand Education Promtion Councid], Lecaton Across
districts of Jaarkhand

Pisithon Held : Director T&M Services Congulting Fve lid Yeur: ADLW o 2021

Main Projoct features : HRE agency for Recruitment & Managemens

Activities performed: Lead the assignment. Commercials’, Recruitment & Selection of
state, district snd bock teams (300+ candidates recruited) Davelopad mult-channel
pecrultment strategy, onling spplication system and written test and Interview
Assesement desipn], HR policy manual. grievance red ressal mechanisms,

k] Mame of assignmentRECPRCL , Location | Across India

Position Held : Diceckor TEM Services Consuling Pyilul  Year 2017 W ongeing

Main Prapect featares ¢ HR agency for Recruitment & Managenment

Activities performed: Lead the assignment, Commerdials’, Recrultmont & Selection of
{400+ candidates resruited) Developed mild-chanpel recruitment strategy arul
Interies Assessmaent deslgn

1} Mamee of assignment: SASTA —Tamil Madu, Location : Across districts of Tamil Nadu
Posion Held s Team leader  Year: 2052 1o 2016

Main Project foatures : HR ageney for Recruitment & Selection

Activities performed: Lead the assignment, Commercials, Recrultment & Splaction of
state, district and block teams (B45+ candidates recrulted n first phase, .] Devedoped

multi-channol recruitment strategy, online application system and wrinen test and
| Interview Aszessment dosign, Rooster Rules J, Waitlist policy

Expert's contact informations [e-mail id: sunil@ tmscl.oom. phone: FELIEHIFEE)
Certifcatlon:
I, the undersigned, certify that to the best of my knowledge and talief, this OV correctly describes mysell]

my qualifications, and my experience, and | am avallable, as and when necessary, i undertoke the
sssipnment in case-of an avard, [ understand that any misstatement or misrepresentation describod hereln
may lead m my disqualification ar dismissal by the Client, and for sections by the Bank.

Name ol Expert: Sunil Triveci Signature Thare: B503.2022

MName of authorized: Sunil Teivedi Skanature Crate: (5,05, 200




V. Appendices Luimp=Sum
TECH-6 CURRICULUM VITAE [CV)
| Positlon Title and No.  HREXPERT (1) - K2
| Name of Expert: Kishore Manellsar
| Date of Birth: L 21071969 —
l:-unm:rj.r nfﬂiﬂsemhipjﬂnﬂd:m: . Indian
Eduacation: MBA-F i Univirs
Employment record rulmrlul:ru mmm;nm:m;r
Period | Employing organization and | Country | Summary of activities pecformed relevant to the
wour Hitlef position, Contact Assignment
information for references
e Positien; Diroctor lisdlia Study, Desipn & implementation of HR framework for
| years | TEM Services Consulting recruitment and  sslection, Large scale recrultment and
x Private Limited selection for various government projacts
| Fram He has lead selection of more than 10,000 candidates goross
| 2003 India
totlll | Partmer - Technologydk Liglson with clients, conducting interviews, HR Policy
date Management Consulting -A &Planning . Human Regources and CRM{Cllent Relation
Fram | partmership Company taken Maragement], Grievance management, Online System degign |
1995 owver by TEM Services for theline Apglications: Onlne forms{Bilingual] . Standard |
tp G Consulting Pue Ltd) operating procedures, Assessment systems design ([ GI,
fpril Written Test, Interview , eic]
003 J

Membership in Professkonal Associations and Publications: Executive Recrulters Association
Language Skills [indicate only langusges in which you can work): English, Hincli

Adequacy for the Assignment:

Dapnibad Tasgks
Assigned o
Consuliant’s  Team
of Experts:

Overall Design &
Implementstion  of

HRi Faolicy &
exacuiian of
framevark for
recriitment andd
electlon, Standard
dperating
procedures]
Planiing,
Conducting and oo~
coordinating) 1
Asgecement

gystems  design |
Dy Written Test,
laterview Ao,
Conducting
interviews,
Gibevance
MaRagement,
Ohigline Systom
destgn  for  Omline
Applications;
{inline

forma{ Bibimgunl )

Heference to Prior Work,/ Assignments that Best lllusrates Capability to Handle the Assigned
Tazls

Kishare hag been nvolved in entlre gomut of HR activities induding large scale recruimiesnt |
selections, froming HE pallcy and munuals , HR planning . He has alse dezigned online forms,
Amtendance and management systems , He has more than 29 years sxperience of overall
experience in recraitment and selections across government and private Sector across States
in Tmadiz,

He # bas lead recruitment and selecton assignments for, SASTA, [EPC, UPHSSF, UFMSCL, UP
Power Corporation, SULM-UP{SUDA _UP), ICDS, NULM Rajasthan Dept of Medical & Family
wealfare Chhattisgarh, POCHA Maharashtra, MSREDC Maharashtra, SHAS Maharaghtra, | MP
Livelthood, 1T madras, ECILSTPL etc

a]Name of assignment: MPSRLM ( MP Livelihood), Location Across districts of Madhya
Fradesh

Main Project Features « HE agency for Recruitment & Management

Posivion Held ; HR Expert Year: 2021- ongoing

Activities performed: Execution of Recrultment & Selection of state , district and block teams
{400+ candidates recruited. ] onling application system Conduct CET, Interviews , Developlng
compensation structures, HR policy manual, grievance redressal mechanisms, and standard
procedures. HE planning fer attrition

bv) Mamie of assignment: POCRA | Manaji Deshmukh Nanaji Deshmukh Krushi Sanjivani Prabalp
(Warld ank project]

Location ; Across selected disricts of Maharashira

Pasition Held : HI Expert Year: 2018- ongoing

tain Project features < : Execution of Becraitment & Selection of state, districtand block teams
(6404 candidates recruited} online application system Conduct written best |, Interviews ,
Developing compensition stiuctures, HR policy maneal, grievance redressal mechanisms, and
standard procedures. HR planning for atrrition




Section 8. Conditions of Contract and Contraet Forms (Lump-Suim) L1

[Lise all

deliverabiles Mgk
as in TECH- § In
which the Expert
will be invalved]

HIR pokicy,
Inception  Report,
Hit Maznuad,
Recruionent  and
Sebection prooass,

) Mame of assignment: Natbonal Urban Livelihood Mission (NULM] -Bajsthan [ Two tendees)
Location 1 Across districts of Rajasthan

Milny Project features : HR agency For Recruitment & Managemént

Pesithion Held : HR Expert - Years: 2005 to 2019

Activities performed: Execution of Recruitment & Selection of state , district and block teams
[450+¢ & 175+ candidates recruited) online application system Conduct written test,
Interviews , Developing compensation structures, HE policy manual, grievance redressal
mechanksms, and standard procedures, HE planning for attrition

d) Name of assignmentRajasthan Grameen Aajeevika Vikis Parshad{BGAVE) Location -
Across districs of Rajasthan

Position Held : HREXPERT  Year: 200% 10 2019

Miin Project features : HR agency for Recruitment & Management [ Direct Contract & Job basis]
Activities performed: Execution of Recrultment & Selection of state | district ind BMock teams
(450 candidates recruited.) online application system Conduct written test, Interviews ,
Developing compensation structures, AR policy manual, grievance redressal mechandsms, and
standard procedures. R planning for attrition

¢] Mame of agsignment: ICDE Rajasthan, Location t Across districts of Rajasthan {Werld bank
project]

Position Held : HREXPERT  Yewrs 2016 to Z018

Main Project festures 1 HR agency for Recruitment & Management

Activities performed: Execution of Recruitment & Selection of state | district and block teams
(300 candidates recruited.) ooling appiication system Conduct written test, Inerviews |
'I',Il,-l,rﬂuping l;l;lmpl:ns:lr.i.-lm structures, HRU |.|~|'r|i|:j' amieal,

f] Maine of sezignment: SULM -[SUDA UP) and Pradhan Mantr Jan Arogya Yojna (PMEAY),
Locatdon « Adrede districts'of UP

Location : Across districs of Doar Pradesh

Fositien Heldd : HR EXPERT Year: 2015 to ongoing

Manin Praject features - HIL agency for Recrudtment & Management

Activities parformead: Execution of Recrultment & Selecton of state , district and bioch teams
200+ capdidates recralbed.) enlloe application system Conduct writton test , Interviews |
Develupiing compensation strociures, HR policy manual, grievance redressal mechanisms, and
standard procedures. HR planniog G attrition

g) Mame of assignment: UPHS5P [ UP Health Syscems Strenpgthening Project HE agency for
Recruitment & Management

Locatitg : Arpass 81 distrler hoaspitals of Unar Pradesh{World bank projoct)

Position Held : HREXFERT Year: 2015 to 2019

Maln Project features ; HE agency for Recruttment & Management

Aetivithes performed: Execution af Recrattment & Solection of state , district and block teams
(3200 candidates recyulted ) onling application system Condwct CBT, Interviows , Developing
compensation strecturas, HE palicy manual, grievance rod ressal mechanisme, and standard
procedures HR plonnlng for attrition

1) YMame of assignment: SHAS | State Healch Assurance Society [SHAS)

Lacation : Across districes of Mueharsshtra

Fosition Held : Director T&EM Services Consulting Pet Year: 2020 to ongoing

Main Preject feptures : HR agency for Recruliment & Management

Activities performed: Exscutian of Recrultment & Selection of state . district and block teams
{520+ candidates recrulted,] HIE polley manual, prievance redreszal mechanisms, and
standard procedures. HR planning for attrition

0] Y Hamie of assignment; Rajeey Candhi [eevandayes Yojapa, Lecation : Across Indla

Position Held : Director TEM Services Consulting Pyt led Year: 2013 to 2017

Maln Project features : HRE apency for Recruitment & Management

Activities performed: Execution of Recrultment & Selection of state , distrlct and block teams
{175+ candidates receulted.) lmerviews , HR policy manual, grievance redreszal mechanisms,
anid standard procedures. HR planning for attrition

o5
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jJMaeme of assignment: ECIL{ Electronics Corporation of India], Location : Acress India
Pisition Held : Directar TSM Sorvices Comsultng Pvt [td [ Rolo: HE Expert] Year: 2115 to
Z0LE

Main Project featires - HL ggency for Recruitment & Managemaent

Activites performed: Execution of Becrultment & Selection of state., district and block teams
[1300+ candidates recruited.) Conduct written eak, Intervisws , HR policy manual, gricvance
redressal mechanisms,

k] Hame of assipnment VP Power Corperation, Losation @ Acvess districts af Eastern UIP
Position Held : Director TEM Services Consulting Pyt btd Year: 20018 2019

Main Project features : HR agensy for Recrultment & Managoment

Activities performed: Execution of Recruitment & Sefection of state |, districe and Hock teams
{400+ candidates recruited,] online application system Condect written test , [nlervdews |
Developing compensation stroctures, HA policy manual, prievance redressal mechantsms, nnd
stapdard procedures. HR planning for attrition

1) Mamne of assignment: |EFC ( [harkhand fducation Promotien Councll), Locatian © Across
districts of Jharikhand

Positon Held : tMrector TRM Services Consulting Pyt ltd | Role : HR EXPERT) Year: 2019
b 20K 1

Maoin Project features : HR agency for Recroitment & Management

Activities performed: Exécution of Recruitment & Selection of state , district and biock teams
(300« eandidates recrulted) online application system Conduct written best [nberviaws ;
Davalaping compensation structres, HR pelicy manual, grievance redressal mechanisms, ol
standard procedures HR planning Foratirition

m) Mame of assignmeont: RWSS [ Odisha | Rural water and Sanitation System , Locatkon
Districts of Ddisha

Possitian Held : Director T&M Services Consulting Pyt [td[ Robe : HR Expert]  Yeur: 201% fo
ongelng

Main Project featuros | HRL agancy for Recruitment & Management

Activities performed: Execution of fecruitment & Selection of state , district ond blocle tearis
[200+ candidates recruited) online application systum Conduct written test . Intirviswa
Devoloping compensation structires, HR policy mameal, grievancs redrassal mechanizms, wnd
standard procedures. HR planning For attritkan

Export’s contact information: [e-mail id: kKishereS@umscleom. phone S82 02601632}

Certificaton:

i, the undersigned, certify tat to the best of my knowledpge and baliof, this CV correctly deseribas mysalf

my qualifications; and my experience, and [ am awallable, as 2l when necessary, o underale the
assignment In case of sn award, | understand that any misstatement o7 mbrepresentation described herein

may lead to my disqualifiction or dismissal by the Cliong, and /or sanctlons by the Bank.

Kacne of Expert: Kishorg Manaliar Sim'laturle&/

Mazne of authoriweed: Sundl Trivedi Signature (5032022

BE03.202E

Representative of the Consulant \.\/
(the samo who signs the Propossl)
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FORM TECH-6
CURRICULUM VITAE (CV)
| Position Title and No. [ HR Eapert (2) - K3
Mame of Expert: Sheethal john
Date of Birth: _ 15.05.1977
Country of Citlzenship,/ Residence [ndiam

Emplovment record relevant to the assignment:

Period Employing arganization and Coun | Summary of activities performed relevant to the
your tithe/ position, Conlact Lry | Assignmeni
information for referencis
15 years + lodia | Ms Sheethal has more than 15 years of experience in
niral sector wort recruitment and selection strategios,
Septemher | T&M Services Consulting Private | developing  assessment systems, rich experience of
2010w el | Limited | closaty working with Government , NGOs, and private
date Position: Head Social Sector | elients, She has experience of recruitment for Urban and
Recruitment | Rural livelibeod programs of varions state governments.
| She has algo been involved in project counseling, Capacin
building, Sénsitization, Process Management
July 2007 | Mow Life Madical and Hducational | [ndia | Design Programs for Rural Development and prepare
L0 Trust ! réports , systems o ldentlfy bemeficiaries, Rocruitment
Aug2010 | Position : Frogram Manages | and Selection of team for implementing the program tasks
luly 2005 | Association for Sumulating Know | [odia | Outreach programs design, Manuals and Books design for
| voOct Haw Quality Education and Child rights
| 2007 Position : Local Associate
| July 2003 | Garden City College [ Dept of Secial | India | Conducting lectures as per syllabus on Social work Loplcs,
to june Work) Pesition Held ; Lecturer | P design, Grading students, Term work ete
25

Membership in Frelessional Assoclations and Fuhlil.'nﬁr.-lhg

Eanguage Skills (indicate only languages inwhich yoe can work): English. Hindi, Tamil. Kanoada
Adeguacy for the Assignment:

Degailed  Tashs
Asgloned on

Consultant's Team

Reference of Frior Work/Assignments that Dest lllesteates Capability to handle the Assigned
b hes

af Expeits:

Barire  Program
Mamngement wrnk
jab Analysis wort
client,
Aggessments
strabegy,  Desipn
af Tests,
mterviews
frrmiags, Interview
Pancl  selection,
Co-ord inatinms
and Process
managemenk

Sheethal has been involved n entire gamot of HR activities including large scale récroitment
,selections , framing HR palicy ond manuals , HR planning . . She has more than 15 years
experience of sverall experience in recrultment and selections across government . NGOs and
private sector across States in India, She has experience of recruitment for Urban and Rural
livelihood programs of various state governments

She ik s lead recruitment and selection assignments for, SASTA, JEPL UPHSSP, UPMSCL. UP
Power Corporagion, SULM-UPESUDA _DP), ICDS, NULM Rajasthan, Dept of Medical & Family
welfare Chhattisgarh, POCRA Maharashtra, MSRDC Maharashtra, SHAS Mabarashira, , MP
Livelihaad, Tata Memorial etc

alMame of assyumane MPSALM [ MP Livelihood), Location  Across districts of Madhya
Prisdesh

Main Project Featwres : HR agency for Recrultmant & Management

Positisn Hebd @ HHE Expert Year: 2021- ongoing

Activities performed: Execution of Recrultment & Selection of stage | district and block teanis
[A00+ candidatey pecrulted] Assessmont Sratepy, Interviews, HR policy manual, standard
| procedures, HR planning etc
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[List all
defiverables, sl
25 In TECH- 5 in
wiiich the Expert
wiill be brvelved)

Part of Progrm
Mamsigement , Job
Analysis wirt
cliumt,
Assessments
strategy, Design
af Tesre,
Inbarviews
[ormmaks, lterview
Panel  selection,
Co-ordinationg |
Inception  Feport,

Comfuct of
recruiiment  and
selection

b} Mame of sssignment: POCRA [ Namajl Deshmukh Manajl Deshmukh Krushi Sanjivini
Prakal

L:-:a;tin-pn vieross splected distrios of Moharashtra (World bank project)

Position Held : HR Expert Yenr: 201E- ongoing

Main Project features @ - Bxcation of Recrultment & Selection of state | district and block
toams [640+ candidates recruited) Assessment Strategy, Interviews, HR policy manual,
stundard procedures, HR planning eec

c} Mame of asslgnment: National Urban Livelivood Mission [(NULM) -Rejasthan [ Twe
tenders)

Location : Acrass districts ol Rajasthan

Main Project features © HR agency for Recruitment & Management

Positicn Held | HR Expert Years: 2015 to 2019

Activities performied: Execution of Recruitment & Selection of state, districtand bleck toams
[(400+ & 175+ candickites recrulted ] Assessment Strategy, Interviews, HR policy manual,
standard procedures, HR planning.

d} Name of assignment:Rajasthan Grameen Aajgevika Vikas Parishad{RGAVFP). Location ;
Acress districts of Rajasthan

Positicen Feld : HR EXPERT  Year: 2019 to 2021

Main Project features ¢ HE ugéncy Tor Recrultiment & Management [ Direct Contract £ [fob
biugis)

Activities pecformed: Execution of Recrultment & Selection of state , district and block teams
(450+ candidates recrulted.| Assessment Strategy, Interviews, HR policy manual, standard
procedures, HE planning.

&) Name of assignment: [COS Hajasthan, Location = Across districts of Rajasthan (World bank
project)

Position Held : HR EXPERT Year: 2016t 2018

Mainm Project Features © HR ageocy [or Recrultmant & Management

Activities performed: Execution of Recruitment & Selection of stato , district and hlock tesams
(300¢ candidares recraited.) Aszesament Strategy, Interviows, HR policy mineal, standard
'|'||.'u|:|:dur:,1. HR plu.itniug

I MName of sssigument: SULM —{5UDA UP) & FPradhan Manir [an Arops Yaojna
(PMAY k Locatsn ; Acrass distrios of UF

Position Held : H EXPERT  Yeor: 2019 to pngoing

Main Project Fatures | HE agency for Recruiument & Management

Activities performed: Execution of Recruttment & Seloction of state , district and block teams
[Zo0 candidates recruited] Assessment Strateey, Interviews HR polficy manual, standard |
procedures. HE plusning

g Rame ol aszignment: UPHSEP [ UP Health Systems Strengihening Project: HR agency lor
Recruitment & Managenent

Location : Acrass 51 district hospitale of Uttar Pradesh[World bank project)

Position Held « HR EXPERT  Years 2015 to 2019

Main Project features  HR agency lor Recraitment & Management

Activities performed: Execution of Recruitment & Selection of state, district and block teams
{3200+ candidates recrulted ] Assessmont Strategy, Interviews, HE palicy manual, standard
procedures. HR planning

K Mame of assignment: SHAS (State Health Assurancs. Soclety [SHAS), Location | Across
districts of Maharashtra

Pesltion Held : HR Export Yean 2020 to ongoing

#ain Project features | HR apency for Recruitment & Managiment .
Activities performed: Execotion of Recruitment & Selection of state | district and block teams
{150+ candidates recrubied ) Assessment Strategy, Interviews, HR policy manual, standard
procedures. HR planniiag

L} Name of assignment: Rajeey Gandhi Jeevandayee Yojama, Location : Across India




Secilon b Conditons of Contrast mnd Contrace Fornes {Lumgp-Swem) a0

Fosltion Held : HR Expert  Year: 2003 to 3017

Main Project features : HR agency for Recrultment & Management

Activities performed: Execution of Recruitment & Selection of state, district and block 1eams
(1204 candidates recruited,] Assessment Steategy, Interviews, HR policy manual, standard
precedures. HRE planialng

iMame of assignment: RITES, Le@ton : Acmoss India

Main Froject features : HR ageney [or Recraitment & Management  Yean 2015 to ongiing
Position Held : [ Rele: HR Expart]

Activities performed; Execution of Recruitment & Selection of state | districk and bloch tzams
(1000+ candidates recrufted) onling application system Conduct wiltteén test, Intwrviews ,
Devaloping componsation structures, HR policy manusl, grievance redressal mechanbme,
and stpdard procedures, HE planning far aterition

k] Mamé of asgignment:UP Power Corporation, Location : Across districes of Easterm UP

Main Project features : HI agancy for Recruttment & Monagement  Year: 20048 1o 2019
Pasition Held : Firector TEM Services Consultng Pvi lid

Activities perfirmed: Execution of Recruitment & Selection of state , district and bleck teams
4504 candidater recrujted.) Astesement Strategy, Interviows, HR policy manual, standacd

procedures. HRE planalng,

1] Name of assignment: [EPC [ [harkhand Education Promotion Cownell), Location © Across
districts of fharichand '

Main Praject features : HE agency for Recridtment & Management  Year, 201% 102021
Pasttion Held : Directar TEM Services Consulting Pvt lvd [ Rode - HR EXPERT)

Activities performed: Execution of Recruitment & Selection of state | districe and block trams
[200+ canididates recrutid.} Azsessmant Strategy, Interviews, HR policy manwal atandnr

procedures, HR planning

m)Hame of gsslgnment; SASTA -Tamil nadu, Lecotion : Across distrists of Tamil Nadu
Position Hold : R EXPERT Year: 2003 to 2017

Matn Praject featares : HR pgoncy for Recreltment & Selection

Activities performed: Exeoution of Recrultment & Selection of state , district and block teams
[B45+ candidates recrusted,) Assessment Strategy, Intervlews, HR policy manual, standard
N procedures, HR planalig, _ —
Expert's contact information: (e-mall ld: gheethaliobnfinmbroem, phone 332 0TETHHE)

Certification:
|, the undersigned, certify that to the best of my knowledge aud belief, this CY correctly describas mypsedf,

my gualifications, and my experlence, and | am available, 03 and when necessary, to undertake the
agsignmaont in case af an award, [ understand that any misstatement ar misrepresentation described herein
iy D=add to my disgualification or dismissal by the Client, and/or sanctions by the Bank.

feame af Experc: Sheethal [ohn Slgnature (| W e
Hame of authorized: Sunll Trivedi Slgnature 5032022
Representative of the Consultant \%?ff

(thy seme who signs the Proposal]
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TECH-6
CURRICULUM VITAE [CV)
Position Title and No. Recruitment Expert (1) - K4
Name of Expert: Hardik Sudhir Charat
| Date of Birth: 07.07.1991
Country of Citizenship/Residence Iniian

Educatlon: MMS[Master in Management Studies Specialization in HR}-Mumbal University, BscIT{Muombi

University]

Employment record relevant to the assignment:

Period | Employing organization and your Country | Summary of activities performed relevant
title /position. Contact i nformation for o the Assignment
references
Byears | T&M Services Consulting Private Limited Idia Hardik has overall B years experience with
- Positlon: Recruitment Co-ordinatar excellent project management and rocruitment
am selection project execution skills, He hus
1= landled multiple projects across India foc
August yvarious  state povornmants, dome  FoGSIEF
208% to preparation,  advertisement  design and
Till Date publish, Online Application IT forms. design
and co-ordination, Yenug management. Fre-
soreening, Conduct of Test and Interdew |
Prepacing  réports, MIS of recruibment and
selection and record keeplng

Membership in Professional Associations and Publications:
Language Skills (indicate ondy languages in which you can work): English, HindiMarath

Adequacy for the Assipnment:

Deetatled Tasks Aszipned an
Consultants Team  of
Expierts

Recruftment & Selection
Prescreening af  the
Resumes received anling,
Proparing the list of
candidares for Test and
Interview (Atiendance,
Ressule processing);
Document check, Applicant
Regpidiss Management.
Logistics  Co-ordination,
Result  processing, m
boarding , Record keeping |
{List all deliverables/tasks
a5 in TECH- & o which the
Expert will be involved)

Job postings, social media
postings, Pre-screening of
the Reswmaos received
onling, Recruitment  Co-
ordination , Preparing the
Hat of candidates for Test
and fnterview {Attendance,

Rosult procossing),

Roference of Prior Work/Assipnments that Best Hlustrates Capabiity to handle the
Aszignicd tasks

Hardils has been invelved across various recruitment prajects for Governmeant Clients,
He has Handled entive projects involving large scale test and Interviews for govi
Clients, He is involved of preparation of reports, MIS, recordkeeping and day 1o day co-
ordination with Client teams 1o successully excoute the projects

He has successlully done the recreitment and selection assignments for, JEPC, UPHSSP,
UPMSCL, UP Power Corporation, SULM-UP{SUDA _UP], ICDS, NULM Rajasthan, Dept
of Medical & Fanilly welfare Chhattisgarh, PDCRA Maharashira, M3RDC Maharashira,
SHAS Maharashies, . MP Livellhood, 11T madras , Gujarar Livellhood . Tata Memarial
abe

alMame of assignisent: MPSRLM { MP Livelihood)

Location Across districts of Madhya Prodesh

Main Project featurcs : HR agency for Recruitment & Management

Year: 1021- angoing

Position Held - Recruitment Expert

Activities performed: Execution of Recruitmient & Selection of state, district and biock
teams [400+ candidates recruited.) , Online application system, Prescreening, loglstics
co-ordination, Cesduct of exam and interviews, On boarding, legal compliances,
recardkeeping

b] Name of assignment: POCRA { Nanaji Deshmukh Nanajl Deshmukh Krushi Sanjivant
Prakalp (World bank profect])
Location 3 Acreds selected districts of Maharashira




Section &, Conditions of Controct and Contract Forms (Lump-Sum w2

Dacument check, Applicant
Response bMomagement
Comdwct of  recruitment
procedures,  Logistice  co-
prdination [ Admin card,
Vemie managemant],
Candidate  Co-ordination
angl  helpdesks,  Record
keeping legal complidnces

Pusition Held : Recrultment Expert Tears 2018- ongolng

Main Project features @+ Execution of Recruitment & Selection of stave . district I:u:l:'l
block teains (6404 canilidates recruited) | Online application system, Prescreening,
logistics co-ordination.  Conduct of exam and interviews, On boarding. legal
complinces, recardkeeping

<] Name of assignment: Notional Urban Livelihood Misston (NULM] =Rajasthan [ Two
temders)

Location : Across districts of Rajasthan

Main Praject features | HR agency for Recruttment & Management

Position Held : Recruitment Expert  Years: 2015 10 201%

Activities performed: Execution of Recruitment & Selection of state , district and block
teams (450 & 175+ candidates recruited.) , Prescreening, logistics co-ordination,
fnline application  system, Conduet of exam and Interviews, On boarding. legal
complinaces, recordleeping

d] Mame of assignment: Rajasthan Grameen Aajeevika Vikas Parishad{RGAYF)
Hajasthan

Locatizn ; Across districts of Rajasthan

Position Held ¢ Recruitment Expert Year: 2009 wo 2021

Main Project features : HR agency for Becruitmeant & Management { Direct Contract &
[ol basls)

Activites perforn ed: Execution of Recruitment & Selection of state , district and block
teams (450+ candidates recrulted) |, Prescreening logistics co-ordination, Onkine
applicadon system, Conduct of exam and interviews, On boarding, legal compltancis,
recordleeping

] Kame of ssdgnoent: [C0S Rajasthan

Location : Across districts ol Rajasthan (Workd bank project)

Year: 2006 to 2010

Main Project feasures - HH agency for Recruitment & Management

Pasition Held : Recruitinest Expert

Activities performed: Execution of Recruitment & Selection of state , discricr and Bock
teams (300 +  candidotes recruited.) , Prescreening logistics co-ordisation, Onilne
applivation systern, Conduct of exam and interviews, On boarding, legal compliances,
recordheeping

f] Noma of assignment: SULM —(SUDA UF)

Location : Across districs ol Uttar Pradesh

Year: 2019 o ongaing

Main Project features - HE agency for Recriitment & Management

Pasition Held : Recmidt mient Expent

Activities performed: Execution of Recruftment & Selaction of state , district and block
tedms [200+ candidates recruited ) , Prescreening, logistics co-ordination, Online
application systern, Conduct of exizm and Interviews, On boarding, legal compliances,
recordieeping

g] Mame of assignment:=Pradhan Mantrl Jon Arogya Yojna [FMJAY)

Lacation : Acroxs digstrices of Utinr Pradesh

Yaar: 2000 Lo adgaing

Main Project features - HH ageocy Fer RBecruitment & Management

Pasition Held : Recouicment Expert

Activitios performed: Execution of Recruitment & Selection of state , district and block |
teams [150+ cancidates recrulted.) , Prescreening, logistics co-ordination, Online |
apptication system, Conduct of exam and interviews, On boarding, legal compliances, |
rE::nrdhL'eplllg

hi Name of assignment: UPHSSP [ UP Health Systems Strengthening Project: HE
apency for Recruitment & Management
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Locatinn : Across 51 district hospitals of Ustar Pradesh{World bank project]

Year: 2015 to 2014

Main Praject featires 1 HR agency for Becruitment & Management

Positton Held : Recruitmaent Expert

Activities performed: Execution of Recrustment & Selection of state . district and blocl
teams (3200+ candidates recruited.) , Presereening, logistics co-ondination, Online
ppplication system, Conduct of exam and interviews, On boarding, legal compliances,
pecerdkeeping

i] Name of asdignment: SHAS (Swate Hoalth Assurance Society (SHAS)

Location : Across districts of Maharashtra

Year; 2020 o ongoing

Main Project features ¢ HR agency for Recruitment & Manageméent

Pasiticn Held ; Becrultment Expert

Activigies performed: Executlon of Recruitment & Selection af stave , district and block
teams [120+ eapdidates recruited.) , Prescresning, logistics co-ordination, Onling
application system, Conduct of exam and intervigws, On boarding, legal compliances,
recorlkeaplng

{1} Mare of asskgnment: Kajeoy Gandhi Jesvandayes Yojana

Location ; Acrass Indla

Year: 2013 o 2017

Bain Praject features ; HR agency for Recruitment & Management

Pozition Held : Recruitment Expert

Activities performed: Execution of Recruitment & Selection of stare, discrict and block
genms {175+ candidates recruited.) , Prescreening, logistics co-ordinatinn, Online
application system, Conduct of exam and interviews, On boarding, legal compliances,
recordlceoping

k) Mame of assignment: MERDC

Locatien | Across districts of Maharashtra

Yoars: 2016 to 201 %

Main Project festores : HR agency tor Recruitment & Management
Position Held : Becruftment sxpert

Activities performed :Execution of Recruitment & Selection of state , districtand block
teams (1 75+ candicates recruited.) , Online application system, Prescreening, logistics
co-grdioption,  Onling application  system, Conduct of exam and intervidgws, On
boarding, legal compliances, recordliesping

[IHame of assignment RITES

Locatkom : Across Inclia
Year: 2015 to ongoing |
Main Profect festures 1 HE agency lor Recrulimient & Management

Position Hold 1 Recruitment Expest

Activivies performed: Execution of Recruitrent & Selection of state , district and bock
teoms {1000+ candidates recruited]) , Onling application  system. Prescreening
logistics co-ordination, Online application system, Conduct of exam and interviews,
On berding. legal complinnees, recordkeeping

mi | Mame of assignment: Gujarst Livellhaod Promotion Company limited

Locstin : Acruss distieis of Gujarat

Year: 2021 o onpoing

Main Froject leatures HR agency for Recrulitment & Management

Fostion Feld ; Becruitment Expert

Actavitios periormed: Execution af Recrultment & Salection of state , district asnd block
peams {25 gmdidules recruited.) . Online spplicotion system, Prezcrooning, logistics
co-ordimition, Online application  system, Conduct of @xam and loterviews. On
baarding, legal compliances, recordbeeping
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Secrion K. Cond#tions of Contract and Cantrat Farms (Lump-Sumi} ™

n) Mame of assignment: 1P Power Carporation

Location ; Across districtd of Eastorn OF

Year: 2018t 2019

Maim Projoct fratures : HR agency for Hecruitment & Management

Positicn Held : Recrultment Expert

Activities performed: Expcution of Recruitment & Selection of state , district and binch
teams (A00+ candidates recruited) , Online apglication system, Prescreening, logistics
co-grdination, Online application  system, Conduct of exam and interviews, On
hoarding. legal compliances, recordsoeping

o] Name of assignment: JEPC [ [harkhand Education Promotion Council)

Location ; &cross districts of [harkhand

Year; 2014 to E0L1

Main Praject features ; HE agency for Recruitment & Management

Position Held : Recruitment Expert

Activities performed: Executlion of Recruitment & Selection of state, districrand block
teams [A00+ candidates recruited.] | Prescreening. logistics co-crdination, Onling
application system, Conduct of axam and interviews, On boarding. legal compliances,

recordkesping

p] Name of assignment: RWSS [ Odisha ) Rural water anal Sankratson System

Locatbon : Districts of Ddisha

Year: 2019 s angoing

Main Project features : HR agency for Recruitment & Management

Position Held 1 Recrultment Expect

Activities performed: Exgcution of Rocruibment & Soloction of state , district omid inck
teams [200+ candidates recruited) , Prescreening, logistics co-ordination, Unline
application system, Conduct of sxam and Interviews, On bozrding, legal compliances,

rnull'r.'lgeglng

Expert's contact information: (e-mail id: HardilcGharat@tnmhbr.com, phoma: TSOTATIT7H]

Certilication
I the undersigned, certify that to the best of my knawledge and belled, this CV correctly describes mysell,

my gualifications, and my experience. and | am avaitoble, a5 andd when necsssary, W0 undertake the
axsigriment in case of ab award, [understand that any misstatement or misrepresentation described hereln
may ke to my disqualification or dismlssal by the Client, and /orsanctions by the Bank.

Hame of Expers: Hardile Gharat Signatura '

Marme of suthortzed: Sunil Trived] Simatura 05032022

W

Lh03.2022

Represeniative of the Consultant
[the same whe signs the Propsal




1V, Appendices Laump=-5uim
FORM TECH-6
CURRICULUIM VITAE {CV)
Pasition Title and Ko, Recruliment Expert {2] - KS Ll
_Name of Expert: — Monilka Raud
DNate of Birth: 19121985
_Country of Citizenship/Residence indian

Education: MM 5[ Master in Management Stedies Specializition (n HR)-Mumbai University, Beom (Mumbal
Iniversity]

Employment cecord relevant to the assignmeint

Period Employing organization and | Country | Summary of activities performed relevant to the
your titde /position. Contact Asstgnmoni
informatien for references
| 0 years ¢ THRM Services Consulting Taiia Monika has overall B yoars experience with gxcellent
Private Lintited project management and recruitment and selection
16 August Pozition: Becruitment Co= project exccution skills, She has handled multipie
3Tl | edinator projects across India for varlous state governments,
Dhate done rooster preparation, advertisement design and
publish, co-grdination, Venwe management, Pre-
screpning Conduct of Test and Interview . Proparing
reports, MIS of recruftment and selection and record
- keeping _—

Membership in Professional Assodations and Pullications:
Language Skills (indicate only languages (n which you can wirrks): English, HindiMarath

Adeguircy for the Assignment: e
[etailed Tasks | Reference of Prior Worl/Assignments that Best Wustrates Capability to handle the
Aegigned om | Asclgned tmEsle
Consultant's Team of
Experts: Monika has been involved across varvus recrultment projects for Government Clients,
Recruitment & | Shehas Handled entire projects lvalving large scale test and |nterviews fer gove Clients,
Selection Pre- | She bs Involved of preparation af reparts, MIS, recordkoeping and day to day co-ordination
screening. of  the | with Client teams to suocessfully execute the projects
Hesumes  received

onkine, Preparing the
list of candidates for

delivershlesffaske as
in TECH- & in which
the Expert will he
involved)

lob  postings, . social
media_postings, Pre-

Tast and Interview | Medieal & Family welfare Chhattisgarh, POCRA Moharashira, MSRDC Maharashtra, SHAS
(Amendanca; Result | Maharashera,  MP Livelihood, 17T madras, Gujarat Livelihood , Tata Memorial ete
processingl,

Docament check, | a)Mame of sssignment: MPSELM [ MP Livelibood)

Applicant Response | Location Acrocs districts of Madhya Pradesh

Management Miin Praoject features : HA opency for Recrultment & Management

Logistics Co- | Year: 2021- ongoing

ardimation, Result | Position Held : Recruitinent Expart

processing, On | Activities periormed: Execution of Recraltment & Selection of state , district and block
boarding . Record | teams [A00+ candidetes recruited] , Prescreening, logistics co-ordination, Conduct of
keeping. escarm amd interviews, On boarding, legsl comptiances, recordkecping

[List all

She hag seccessfully done the recruitment and selection assignments for, JEPC, UPHSSP,
UPFMSCL, UP Poveer Corporation SULM-UP{SUDMA _TIP), TCDS, KULM Rajaathan, Dept of

b) Marne af assignment: TOCRA [ Nanaji Deshmukh Nanaji Deshmukh Krashi Sanjivani
Pralalp (World bank project]

Locatiog ; Across selected districts of Miharashtra

Yoar: 2018- arigoing

Pesition Held : Recruitmont Expert




Section 8, Conditkons of Contract and Contract Forms (Lump-Sum} B

ScTeening af  the
Hesumes received
online, Hecrultment
Co-ordination p
Preparing the list of
candidates Tor Test

amf Interview
[Aitenglance, Resalt
processingl

Diocument check,
Applicant Response

Management '
Coneuct of
redruitment
procedures, Logistics
co-ortinatin [
Adimin  card, Venue
manegemerit},
Candidate Lo-
erdination aiwd
helpdesks, Hecord
keeping, legal
compliances

Mixin Project features @ @ Executhon of Becrultment & Selection of state, district and hlock
peams (G40 candidates recruited.) , Prescreening logistics co-ondination, Conduct of
exam ind interviews, On boarding, legal compliances, reco nlkeeping

¢} Mame of assignment: National Urban Livelihood Mission (NULM) =Rajasthan [ Twe
tenders)

Lecaticn | Across districts of Rajasthan

Main Profect features : HR agency for Recrultment & Manapesment

Years: 2015t 2019

Positbon Held : Recruitment Expert

Activitles perfarmed: Execution of Recrubtment & Selecton of state |, district and hlack
teams (£50+ & 175+ candidates recruited) , Prescreening, logistics co-ordination,
Canduct of exam and Interviews, On boarding, legal compliances, recordkeeping

d} Name of assignment: Rajasthan Grameen Aajeevila Vikis Parishad [RGAVP] Hajasthan

Location : Across district: ol Rafasthan

Year: 2019 to 2021

:‘Inairl}l’mjrﬂ features : HH agency for Recruitment & Management [ Dicect Contract & Job
15

Pegition Held ; Recruitment Expert

Activities perfermmd: Execution of Hecrultment & Selection of state , dstrict and block

teams (450+ candidates recruited.) . Prescreening, logistics co-ordination, Condset of

exam and interviews, On bearding, legal compliances, recordloeping

€] Name of assignment: [CDS Hajasthan

Locatien : Acrass districts of Rajasthan [Woeld bank project)

Year: 2016 to 2018

Main Project features : HR agency for Becruitment & Managontent

Pesition Held : Recraitmunt Expert

Activitles perfurmed; Execution of Recrultment & Selection of state , district and block
beams (300 +  candidotes rocmited.] | Prescreening, logistics co-ordinatlon, Conduct of
exnim and [ntervigws, On boarding, legal compliances, recordkeeping

f] Name of assignmentz SULM -(SUDA UP)

Location : Across destricts of Uttar Pradesh

Year: 2019w ongoing

Maln Project leatires : HR agency for Recrultment & Managoment

Positon Held : Recruitment Expert

Actlvities performed: Execution of Recruitment & Selection of state , district and block
twams (2004 candidates recriited.] , Prescréenlng, logistics co-ardination Conduct of
exam and interviews, On bearding legal compliances, recordkeeping

g} Mame of assignment:Pradhan Mantri Jan Arogva Yojana [PM]AY)

Lozation : Across districts of Uttar Pradesh

Year: ZDZ0 o ongaing

Matn Project features : HR agency for Recruitment & Management

Poxition Held : Recroitment Expert

Activities performed: Execution of Recrultment & Selection of swte , district and block
teams (1504 conclidates recruited.] , Prescreening, logistics co-ordination.  Conduct of
exam and interviews, On boarding, legal compliances, recordkesping

It] Name of assignment: UPHSSP [ UP Health Systems Strengthening Project: HR agency
for Recruitmient & Managemont

Lascation ; Across 51 district hospitals of Uar Pradesh{World bank project)

Year: 2015 to 2015

Main Project features | HR agency for Recrultment & Management

Pasition Held : Recruitment Expert |

e LR
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Activitles performed: Execution of Recruitment & Selsction of stave | district nnd blick
teams [3200+ candidates recruited, ), Prescreening, logistics co-ordination, Conduct of
exanm and interviews, On boarding legal compliances, recardkes ping

iy Hame of assignment: SHAS [Site Health Assurance Society [SHAS)

Location 1 Across districts of Maharashirs

Year: 2020 to ongeing

Main Projoct festures : HR agency for Recruitment & Management

Pasition Held : Recruitment Expert

Activities performed: Execution of Recrultment & Selecdon of state |, district and block
teams {1204+ candidates recraitedk) |, Prescreening, logistics co-ordination, Conduet of
examm and interviows, On boarding, legal complinces, recordkeeping

i1 J Hame of assignment; Rajeey Gandhi Jeevandayes Yojum

Location : Across Indin

Year: 2013 to 2017

Maiin Praject feptures - HR agency for Recrultment & Management

Position Held : Recrultment Expert

Activities performed: Execution of Recrultment & Selection of stare , district and black
teams {175+ candidates recruited.) , Prescreening, fogistics co-ordimation, Comduct of |
exant and interviews, On boarding, egal compliances, recordkeeping |

k] Mare of assipnnant: MERDC

Location : Across districts of Maharashira

Years:; 2016 o 2019

Maln Project fisatures : HR agency lor Recrultment & Management
Position Held @ Recruitment expert

Activities performed (Execution of Recruitment & Selection of state | district and block
teams [175+ candidates recruited.) , Prescreening, bogistics co-ordination, Conduct of
gxaan and interviews, On boarding, legal complisnces, recordkesping

[IMamo of assignment: RITES

Location : Across [ndia

Year: 2015 to angoing

Main Praoject features : HR agency for Recruitment & Managemsnt

Positian Held : Recruitment Expert

Activities performed: Execotion of Recruitment & Salection of stage | district and block
teams (10004 cundidates récruitosl] , Prescreoning, logistics co-ondimtion, Condoct of |
exam and Interviews, On boarding, legal complisnces, recordkeeping

m]Name of assignment: Gujarat Livelihood Promotion Company limitsd

Lescation ; Across districts of Gujarat

Year: 2021 to ongoing

Maln Project features tHR agency for Recruitment & Management

Position Held : Recruitment Expert

Activities performed: Exocution of Recruitment & Selection of state | districk and blocl:
taams {25+ candidates recruited.}, Prescreening bogistics co-ordination, Conduct afexam
and interviews, On hoarding legal compliances, recordikeeping

nj Name of nssignmentUP Power Corporation

Location : Across districts of Eastern LIP

Tosirion Held : Recruitment Expert Year 2018 to 2019

Main Projact features : HR agency for Recruitment & Management |
Activities performed: Exorution of Recruitment & Sefection of state | district and block |
teams (400+ candidates recruited.) , Prescreening, loghstics co-ordination, Conduct of |
examand [nterviews, On boarding, legal compliances, recordkesping |

o) Hame of assignment: |[EPL { [harkhand Education Fromation Counal] - -—

...... -. {li'q_T'aTh_;.- ':"::-I



Sectipn 8, Condiglons of Contract and Coniragt Povms (Lup-Sanm) 4

Location 1 Across districts of Tharkhand
Pesition Held | Recruitment Export  Year: 2019 to 2021
Main Project features ; HR agency for Recruitment & Management

exarm and interviews, On boarding, legal comphiances, recordkeening

) Noma of assignment; RWSS [ Ddishs ) Rural waterand Saniiatian Sywtem
Liocatzom - Districts of Odisha

Year: 2019 o ongoing

Main Project features | HR agency for Recrultnient & Monagement

Pesition Held | Recruitment Export

gxam and interviews, On boarding, logal compliances, recordkeeplng

Activities performed: Execution of Recriitment & Selection of state , district and black
teams (A00+ candidates recruited.) , Prescreening. logistics co-ordination, Conduct al

Activities performed: Execution of Recruitment & Selection of suate , district and block
reams (200+ candidates rocruited.} , Proscrooning logistics sp-ardtnation. Conduct af

Expert's contact informathon: (e-mail Mot rautE timbe com, phone: 9284357127}

Certification:
L the undersigned, certify that to the best of my knowledge and belief, this OV correctly describes mysall,

my qualifications, and my exporience, and | am available, s and when necessary, v undertake the
pasigmment in case of an award. | understand that any misstatament oF misrepresentation described herein
may boad 1o my disqualification or dismlssal by the Client, andfor sanctions by the Bank.

Wame af Expert: Monika Raut Sigmatura 'W_/ 05.03.2022

Mame of purhorized: Sunll Trived] Signature / 05042002

Representative of the Consultant
(the samar who signs the Proposal]
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FORM TECH-6
(CONTINUED)
CURRICULUM VITAE [CV)
Positlon Titde and Ko, Dimice Assistance And Data Adiilisistrator (Non
ey Stall)
Nome of Expert: Ashish Pandey
 Date of Birth: A11.1981
Country of Citizenship /Residonce Indin

Education: Bachelors In Informatien Technotogy, FGOM

Employment record relevant to the asslgnment:

Country | Summary of activites purformed
rolevanl o the Assdgnmaenl

i Merwork Managenent, Semver Manage mernl
af IT [nlrastrocture, Databease Manogement,
Trouble Shooting, Web ocaling  forms
Amazon Web seevices, Deskwop Trouble

Perimd Employing organization and your
tithe f position. Conlact
information for references

10 years + T&M Services Corsulting Private
Limited

Aogust 2611 | Positlon: Manager IT and M1%,

Lo il clate Qffice Administration

May 2007 ta | IMHB

Juanez 20411 Prition: Senlor Market Research
Manages- Quaiititative Research

India

Membarship in Professional Assockations and Publimtions: ¥
Language Skills {indicate only languages in which you can work): English. Hinsli

| shooting, LAN Cabling, Logistic Support, etc.

Adeguocy for the Assignment:
Detailed Tosks Assigoed on Consultant's Team of eference w Prior WorkfAssignments  that  Beat !
Experts! Tluztratas Capability ta Handle the Assigned Tasks

Hetwork Management, Server Manugement of IT
infrastructure, Datahase Management Troubls
Shooting. Web online forms, Amatan Web services,
Desktop Trouble shooting, LAM Cabllng Logistic
Suppart, ot

Wetwork Management, Server Monagement of

Troukle shooting, LAN Cabling, Logistic Support, el

{Lasz all deliverables/tasks as in TECH-5 In which the
Expert will he involvad)

infenstructure, Datsbase Management  Troubls
Shooting, Web enling forms, Amaxzon Web serviced,
Desktop Trouble shooting, LAN Cabilng Lopsstic
Suppirt, BiC

Network Management, Server Mapagement of IT |

Livelilipod , Tata Memorial etc

infrastructure, Database Management, Trouble Shoating,
Weh online forms, Amazea Web services, Desktop

He has successfully done asslgnments for, JEIC, UPHSSE,
UPMECL, UP Power Corporation, SULM-UP[SUDA _UF),
ICDS MULM Eajasthan, Dept of Modical & Family welfare
Chhattisgarh, POCRA Maharashtra, MEROC Maharashirm,
SHAS Malzieashira, , MP Livelihoad, 11T madras , Gujarat

Expert’s contact information: (p-mail id: ashish.pandey@tnmbr.com, phone:9920TE5HI5)

Certification:

I, th undersigned, certify that to the best af my hmwwdadgpe and betief, this CV correctly describies myseil,
my gualifications and my experience, and 1 am avallable, as and when necessary, to undertabe the
agsignment in case of an award. | understand that any talsstatement or misropresentation described herein
may bead to my disgualification o dismissal by e Cllent, and Jor snnetions by the Banl;,

Mami: of Expert: Ashish Fandey

Hame of authorized: Sundl Trived|

Heprasentative of the ConsulmEnt
(the same who signs the Propasi)

(5.0, 20k

0583, 1082

Ashish bas mors than L Yesrs experiznce i the aren ol |




Section 8. Condisions of Contract and Caniract Forms (Lump-Sum)

[ EIL

FORM TECH-6
CURRICULUM VITAE (€V) _
Position Title and Nu, Acconntant (Non Key Staff]
Kame of Expert: Varada Trivedi )
Date of Birth: 11.10,1974
Country of Citizeaslilp Residence indinn_

Education: BA-1995, MA Economics{1997], MBA In Finance-2010-Mumbsal University

Employment record relevant to the assignment

Period | Employing organization aod your Country | Summary of activities performed relevant tn the
title/pusition. Contact information Assignmamt
for refercmoes ]
January | T&M Services Consulting Private GTHT Payrall, Finance & Accounts, Statutary payments like
20046 to | Limited PF. ESIC, PT. TS, G5T, et Taxakon issee af
till date | Position: Senlor Finance and Avcounts pmployeis, lsguance of form 16 to omployees
Mamager
Merabership in Professional Associations and Fublicatlans:

Language Skifls [indicate only langaages in which
Ad for the Assipnment:

wout can work): English, HindlMaathl

Detailed Tasks Assigned on Consulant’s Team of
Experts:

Payroll, Findnce & Accounts, SOTUTHCY paymanks
lilce PF, ESIC, PT, GET, TDS wtc,  Texatlon lssue
of erplayees, Lssuance af Form 14 o emaloyees

[List all deliverables/tasks a8 in TECH- 5 in
which the Expert will be involved)

Payroll, Finance & Accounts, Statutory payments
lilee PE. ESIC, BT, TRS, GST, otr,  Taxation saey
af employees, lesuanca of form 16 to ompleyees

Ralerence of Priay WorkfAssipnments that Hest ||Iu.~;Lruu-a_
Capability ti handls the Assigned meks

M5 Varada Trivedi haz good experignce In Payroll, Finance &
Accounts, Statutory payments like FF, ESIC, BT, GST, Tax e
Chue s waorle with multipbe government and private clients and
bandle payrall of more tan 15,000 emplovers.

Sha haz successfally done the recrultmant and  selecticn
assignments  for, |EPC. LPHSSP, UPMSCL UR  Power
Corporation, SULM-UP{SEUDA _UP], ICDS,  NULM fujaethan,
Dept of Medical & Family welfare Chialttsgarh,  POCHA
Maharashtra, MSRDC Malarashtra, SHAS Maharashiva, , MF
Livathond, IFT madras , Gujarst Livalihoed | Tata Memarial et |

Expert's contact informeation: (e-mall id: yaradatrivedimmmbreomn phone JEII03307H)

Certificathrm:

[, the undersigned, certify that o the best of my knowiedge and bellef, this CV carrectly describes mysell,

my gqualifications, and my experience,

and | am available, a5 and when necessary, to undertake the

asslgnment in case of wn award. ] inderstand that any misstatement of misrepresentation described herokn
may tead to miy disqualification or disenissal by tha Cliont, and for ganctions by the Han e

Hame of Brpert: Varada Trivedi

Hame of authorized: Sunil Trivedi

Representative of the Consultant
{the sant whe signs the Proposal)

Signature 05432022

35032022

Sigmalure
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APPENDIX C - BREAKDOWN OF CONTRACT PRICE

Item Costin INR
Cost of the Contract Price
Including:

1. # Service charge on the provislonal manpower deployment L 64 Cr

cost for the entire contract period : .
2. **provisional Sum (Manpower deployment cost for the entire 7% RECT.

contract period L
Takal Cost of the Contract Price 77.72 Cr.
Indirect Local Tax Estimates - Paid as per actuals

(n G5T % 18% on the total contract price 13.99Cr.
Total Estimate for Indirect Local Tax: 13.99 Cr.

#the service charge on the provisional deployment cost for the entire contract period.

It has been agreed by both the parties that the monthly service charges shall be pald @
7 42 % on the actual deployment cost in the month along with the monthly salary of the
actual manpower deployed.

=+ The estimated manpower requirement along with monthly remuneration 1o be paid
are provided at Annexure |
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APPENDIX D -DELETED
[See Clause GCC42.2.1 and SCC42.2.1]
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ArpENDIX E - CODE oF CoNDUCT (ES)

We are the Consultant, T&M Services Consuiting Private Limited, We have signed a
contract with Hon Project Director, SMART Commissionerate af Agriculture, Central
Building, Pune for HR cum Placement Agency for the SMART Society, These Services will be
carried out at all districts in the State of Maharashtra. Our contract reguires us to
implement measures to address environmental and social risks related to the Services,
including the risks of sexual exploitation, sexual abuse and sexual harassment.

This Code of Conduct Is part of our measures to deal with environmental and social risks
related to the Services. It applies to all Experts in places where the Services are being
carried out

This Code of Conduct identifies the behavior that we require from all Experts.

{ur workplace is an environment where unsafe, offensive, abusive or violent behavior
will not be tolerated and where all persons should feel comfortable raising Issues or
concerns without fear of retaliation.

REQUIRED CONDUCT
Experts shall:
1. carry out his/her duties competently and diligently;

2. comply with this Code of Conduct and all applicable laws, regulations and other
requirements, including requirements to protect the health, safety and well-being
of ather Experts and any other person;

3 malntain a safe working environment including as applicable, by:

a. ensuring that workplaces, equipment and processes under each person’s
cantrol are safe and without risk to health;

b. wearing required personal protective equipment; and
¢, following applicable emergency operating procedures,

4. report work situations that he/she believes are not safe or healthy and remove
himself/herself from a work situation which he/<he reasonably believes presents
an imminent and serious danger to his/her life or health;

5. treat other people with respect, and not discriminate agalnst speci fic groups such
as wamen, people with disabilitles, migrant workers or children;

6. not engagein Sexual Harassment, which means unwelcome sexual advances,
requests for sexual favors, and other verbal or physical conduct of a sexual nature
with other Experts, Contractor’s Personnel (if applicable) or Client's Personnel;

7, not engage in Sexual Exploitation, which means any actu al or attempted abuse of
position of vulnerability, differential power or trust, for sexual purposes,
including, but not limited to, profiting monetarily, socially or politically from the
sexual exploitation of another; e
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8. not engage in Sexual Abuse, which means the actual or threatened physical
intrusion of a sexwal nature, whether by force or under unequal or coercive
conditions;

9, not engage in any form of sexual activity with individuals under the age of 18,
except in case of pre-existing marriage;
10.complete relevant training courses that will be provided related to the

environmental and secial aspects of the Contract, including on health and safety
matters, Sexual Exploitation and Abuse [SEA), and Sexu al Harassment (SH);

11, report violations of this Code of Conduct; and

12. not retaliate against any person who reperts violations of this Code of Conduct,
whather to us or the Client, or who makes use of grievance mechanism for Experts,
if any, or the project’s Grievance Redress Mechanism,

RAISING CONCERNS

If any person ohserves hehavior that he/she believes may represent a violation of this
Code of Conduct, or that otherwise concerns him/her, he/she should raise the issue
promptly. This can be done in either of the following ways:

1. Contact Mz Kiran Manelkar in writing at this address T&M Services Consulting
Pyt LtdUnit 1.T& M House, A wing Dahisar [East) Mumbal-400068 or by
telephone at 022-40297000 or in presence at 98330 59960 ar

2, Call 022-42220728 to reach the consultant's hotline and leave message

The person's identity will be kept confidential, unless reporting of allegations is
mandated by the country law. Anonymous complaints or allegations may also be
submitted and will be given all due and appropriate conslderation. We take seriously all
reports of possible misconduct and will investigate and take appropriate action. We will
provide warm referrals to service providers that may help support the person who
experienced the alleged incident, as appropriate.

There will be no retaliation against any person who raises a concern in good faith about
any behavior prohibited by this Code of Conduct, stch retaliatlon would be a viclation of
this Code of Conduct.

CONSEQUENCES OF VIOLATING THE CODE OF CONDUCT
Any viplation of this Code of Conduct by Experts may result in seri0US CONSEQUENCES, up
to and including termination and possible referral to legal authorities.
FOR EXPERT:

[ have recelved a copy of this Code of Conduct written in a language that | comprehend. |
understand that if | have any questions about this Code of Conduct, | can contact Ms, Kiran

Manelkar requesting an explanation,
Name of Expert: Sunil Trivedi

/

Signature: N

Pate: 07.03. 2022
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Countersignature of authorized representative of the Consultant:
For TEM Services Cmuu!ﬂng;p. Lid.
h S

Sipnature: Directoris)
Date; 07.03.2022

ATTACHMENT 1: Behaviors constituting Sexual Expluitation and Abuse [SEA) and
behaviors constituting Sexual Harassment (SH)
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AppenDIX E - CopE oF ConpucT (ES)

We are the Consultant, T&M Services Consulting Private Limited. We have signed a
contract with Hon. Project Director, SMART Commissionerate af Agriculture, Central
Building, Pune for HR cum Placement Agency for the SMART Soclety, These Services will be
carrled out at all districts In the State of Maharashtra. Our contract requires us to
implement measures to address environmental and social risks related to the Services,
including the risks of sexual exploitation, sex nal abuse and sexual harassment.

This Code of Conduct is part of our measures to deal with environmental and social risks
related to the Services. It applies to all Experts in places where the Services are being
cartied out

Thiz Code of Conduct identifies the behavior that we require from all Experts.

Our workplace is an environment where unsafe, offensive, abusive or violent behavior
will not be tolerated and where all persans should feel comfortable raising lssues oT
concerns without fear of retaliation.

REQUIRED CONDUCT
Experts shall:
13. carry out his/her duties competently and diligently;

14. comply with this Code of Conduct and all applicable laws, repulations and other
requirements, including require ments to protect the health, safety and weil-belng
of other Experts and any other person;

15. malntain a safe working envi ronment including as applicable, by

1. ensuring that workplaces, equipment and processes under each person’s
control are safe and without risk to health;

b, wearing required personal protechive equipment; and
c following applicable emeTgency operating procedures.

16, report work situations that he,/she believes are not safe or healthy and remove
himself/herself from a work situation which he/she reasenably believes presents
an imminent and serious danger to higher life or health;

17, troat other people with respect, and not discriminate against specific groups such
as women, people with disabllities, migrant workers or children;

18, not engagein Sexual Harassment which means unwelcome sexual advances,
reguests for sexual favors, and other verbal or physical conduct of a sexual nature
with other Experts, Contractar's Personi el (if applicable] or Client's Personnel;

19. not engage in Sexual Exploitation, which means any actual or attempted abuse of
position of vulnerability, differentizl power or frust, for sexual pUrposcs,
including. but not limited to, profiting monetarily, socially or politically from the
sexual exploitation of another;

i

.
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20. not engage in Sexual Abuse, which means the actual or threatened physical
intrusion of a sexual nature, whother by force or under unequal or coercive
conditions;

21. not engage in any form of sexual activity with individuals under the age of 18,
except in case of pre-gxisting marriage;

22.complete relevant training courses that will be provided refated to the
environmental and social aspects of the Contract, including on health and safety
matters, Sexual Exploitation and Abuse (SEA}, and Sexual Harassment (SH);

24, report violatlons of this Code of Conduct; and

24, not retallate against any person who reports violations of this Code of Conduct.
whether to us or the Client, or who makes use of grievance mechanism for Experts,
ifany, or the project’s Grievance Redress Mechanism.

RAISING CONCERNS

If any person observes behavior that he/she believes may represent a violation of this
code of Conduct, or that etherwise concerns him/her, he/she should raise the lssue
promptiy, This can be done in either of the following ways:

3. Contact Ms.Kiran Manelkar in writing at this address T&M Services Consulting
Pvt Ltd.Unit 1,T& M House, A wing, Dahisar {East) Mumbal-400068  or by
telephone at 022-40297000 or in presence at 9833059960 or

4. Call 022-42220728 to reach the consultant’s hotling and leave message

The person’s idestity will be kept confidential, unless reporting of allegations Is
mandated by the country law. Anonymous complaints or allegations may also be
submitted and will be glven all due and appropriate consideration. We take serfousiy all
reports of pessible misconduct and will investigate and take appropriate action. We will
provide warm referrals to service providers that may help support the person whao
experienced the alleged incident, as appropriate.,

There will be no retaliation against any person who raises a concern in good faith about
any behavior prohibited by this Code of Conduct. Such retaliation would be a violation of
thiz Code of Conduct.

CONSEQUENCES OF VIOLATING THE CODE OF CONDUCT
Any violation of this Code of Conduct by Experts may result in serious consequences, up
to and including termination and possible referral to legal authorities.
FOR EXPERT:

| have received a copy of this Code of Conduct written in a language that [ comprehend. |
understand that if | have any questions aboutthis Code of Conduct, I ¢an contact Ms. Kiran
Manellear requesting an explanation.

Mame of Expert: Kishore Manellar

slgnature; W

Date: 07.03.2022
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InE

Countersignature of authorized representative of the Consultant:
For T&M Services Consulting Py, Lid.

b
Signature: Direstar(s)

Diate: 07,03.2022

ATTACHMENT 1: Behaviors constituting Sexual Exploitation and Abuse [SEA) and
behaviers constituting Sexual Harassment [SH)
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APPENDIX E - CODE OF CONDUCT (ES)

We are the Consultant, T&M Services Consulting Private Limited. We have signed a
contract with Hon, Profect Director, SMART Commissionerate of Agriculture, Central
Building, Pune for HR cum Placement Agency for the SMART Society. These Services will be
carried out at all districts in the State of Maharashtra, Our contract requires us to
implement measures to address environmental and social risks related to the Services,
Including the risks of sexual exploitation, sexual abuse and sexual harassment.

This Code of Conduct is part of our measures to deal with environmental and social risks
related to the Services, It applies to all Experts in places where the Services are being
carried out.

This Code of Conduct identifies the hehavior that we require from all Experts.

Our workplace is an environment where unsafe, offensive, abusive or violent behavior
will not be tolerated and where all persons should feel comfortable raising Issues or
concerns without fear of retaliation.

REQUIRED CONDUCT
Experts shall:
25, carry out his/her duties competently and diligently;

26. comply with this Code of Conduct and all applicable laws, regulations and other
requirements, including requirements to protect the heailth, safety and well-being
of other Experts and any other person;

27, maintain a safe working environment including, as applicable, by:

a. ensuring that workplaces, equipment and processes under each person’s
control are safe and without risk to health;

b. wearing required personal protective equipment; and
¢. following applicable emergency operating procedures.

28, report work situations that he/she believes are not safe or healthy and remove
himself/herself from a work situation which he /she reasonably believes presents
an imminent and serious danger to his/her life or health:

29, treat other people with respect, and not discriminate against specific groups such
a5 women, people with disabilities, migrant workers or children:

30, not engagein Sexual Harassment, which means unwelcome sexual advances,
requests for sexual Favors, and other verbal or physical conduct of a sexual nature
with ether Experts, Contractor’s Personnel [if applicable) or Client's Personnel;

31, not engage in Sexual Exploitation, which means any actual or attempted abuse of
position of wvulnerability, dilferential power or trust, for sexual purposes,
Including, but not limited to, profiting monetarily, socially or politically from the
sexual exploltation of another;
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32, not engage in Sexual Abuse, which means the actual or threatened physical
intrusion of a sexual nature, whether by force or under unequal or ceercive
conditions;

33, not engage in any form of sexual activity with individuals under the age of 18,
except In case of pre-existing marriags

34. complete relevant training courses that will be provided related to the
environmental and soclal aspects of the Contract, including on health and safety
matters, Sexual Exploitation and Abuse (SEA), and Sexual Harassment [H];

35, report violations of this Code of Conduct; and

16, not retaliate against any person who reperts violations of this Code of Conduct,
whethier to us or the Client, or who makes use of grievance mechanism for Experts,
if any, or the project’s Grievance Redress Mechanlsm,

RAISING CONCERNS

If any person observes behavior that he/she belteves may represent a violation of this
Code of Conduct, or that otherwise concerns him/her, he/she should ralse the issue
promptly. This can be done in either of the following ways:

5. Contact Ms.Klran Manelkar in writing at this address T&M Services Consalting
Pyt LtdUnit 1.T& M House, A wing, Dahisar (East) Mumbai-400068  or by
talephone at 022-40297000 or in presence at 9833059960 or

& Call 02242220728 to reach the consultant's hotline and leave message

The person's |dentity will be kept confidential, unless reporting of allegations is
mandated by the country law. Anenymous complaints or allegations may also be
submitted and will be given all due and appropriate consideration. We take seriously all
reports of possible misconduct and will investigate and take appropriate action. We will
provide warm referrals to service providers that may help support the person who
experienced the alleged incident, as appropriate.

There will be no retaliation against any person whe raises a concern in good faith about
any behavior prohibited by this Code of Conduct. Such retaliation would be a violation of
this Code of Conduct.

CONSEQUENCES OF VIOLATING THE CODE OF CONDUCT

Any violation of this Code of Conduct by Experts may result in serious consequences, up
to and including termination and possible referral to legal authorities.

FOR EXPERT:

! have received a copy of this Code of Conduct written ina language that | comprehend. |
understand that i1 have any questions about this Code of Conduct, | can contact Ms, Kiran
Manelkar requesting an explanation.

Name of Expert: Sheethal John
Signatura: ___CEj’m.nPﬁ-"k

Date: 07.03.2022
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Countersignature of authorized representative of the Consultant;
For T&M Services Cumuiﬂng?. Lid,

W
Signature: Directoris)

Date: 07032022

ATTACHMENT 1: Behaviors constituting Sexual Exploitation and Abuse (SEA] and
kehaviors constituting Sexual Harassment [5H)
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APPENDIX E - CODE OF ConDucCT (ES)

We are the Consultant, T&M Services Consulting Private Limited, We have signed a
contract with Hon. Project Director, SMART Commissionerate of Agriculture, Central
Building, Pune for HR cum Placement Agency for the SMART Socfety. These Services will be
carried out at all districts In the State of Maharashtra, Our contract requires us Lo
implement measures to address environmental and social risks related to the Services,
including the risks of sexual exploitation, sexual abuse and sexual harassment.

This Code of Conduct Is part of our measures to deal with environmental and social risks
related to the Services. It applies to all Experts in places where the Services are being
carried out

This Code of Conduct identifies the behavior that we require from all Experts.

Our workplace is an environment where unsafe, offensive, abusive or violent behavior
will not be tolerated and where all persons should feel comfortable raising issues or
roncerns without fear of retaliation.,

REQUIRED CONDUCT
Experts shall:
7. carry out his/her duties competently and diligently;

38, comply with this Code of Conduct and all applicable laws, regulations and other
requirements, including requirements to protect the health, safety and well-being
of ather Experts and any other person;

49, malntain a safe working environment including, as applicable, by:

a. ensuring that workplaces, equipment and processes under each person’s
control are safe and without risk to health;

b. wearing required personal protective equipment; and
. following applicable emergency operating procedures.

40, report work situations that he/she believes are not safe or healthy and remove
himself/herself from a work situation which he/she reasenably believes presents
an Imminent and serious danger to his/her life or health;

41, treat other people with respect, and not discriminate against specific groups such
as women, people with disabilities, migrant workers or children;

42 not engagein Sexual Harassment which means unwelcome sexual advances;
requests for sexual favors, and other verbal or physical conduct of a sexual nature
with other Experts, Contractor's Personnel {if applicable] or Client's Personnel;

43 not engage in Sexual Exploitation, which means any actual or attem pted abuse of
pusition of vulnerabllity, differential power or trust, for sexual purposes,
including but not limited to, profiting monetarily, socially or politically from the
sexual exploitation of another;
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44, not engage in Sexual Abuse, which means the actual or threatened physical
mtrusion of a cexual nature, whether by force or under unequal or coercive
cunditions;

45. not engage In any form of sexual activity with individeals under the age of 15,
except in case of pre-existing marriage;

46, complete relevant training courses that will be provided related to the
environmental and social aspects of the Contract, including on health and sajety
matters, Sexual Exploitation and Abuse (SEA), and Sexual Harassment [3H);

47, report violations of this Code of Conduct; and

48, not retaliate agalnst any person who reports violations of this Code ol Conduct,
whether to us or the Client, or who makes use of grievance mechanism for Experts,
il any, or the project's Grievance Redress Mechanism.

RAISING CONCERNS

If-any person observes behavior that hefshe believes may represent a vialation of this
Code of Conduct, or that otherwise concerns himfher, he/she should raise the issue
promptly. This can be done in either of the following ways:

7. Contact Ms.Kiran Manelkar in writing at this address T&M Services Consulting
Pyt LedUnit 1,78& M House, A wing Dahisar [East) Mumbai-+00068 or by
talephone at 022-40297000 or In presence at 2H33059960 or

B Call 022-42220728 to reach the consultant’s hotline and feave message

The person’s Identity will be kept confidential, unless reporting of allegations s
mandated by the country law, Anonymous complaints or allegations may also he
submitted and will be given all due and appropriate consideration, We take seriously all
reports of possible misconduct and will investigate and take appropriaie action, We will
provide warm referrals to service providers that may help support the person whi
experienced the alleged incident, as appropriate.

Thare will be no retaliation against any person who raises a concern in good faith about
any behavior prohibited by this Code of Conduct. Such retaliation would be a vietation ol
this Code of Conduct.

CONSEQUENCES OF VIOLATING THE CODE OF CONDUCT
Any violatlon of this Code of Conduct by Experts may resultin sericus Consequences, up
o and including termination and possible referral to legal authorities.
FOR EXPERT:

| have recelved a copy of this Code of Conduct written [n a language that | comprehend. |
understand that if | have any questions about this Code of Conduct, [ can contact Ms. Kiran
Manelkar requesting an explanation.

Mame of Expert: Hardik Gharat

Signature: @g/

Date: 07.03.20232
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1d

Countersignature of authorized representative of the Consultant:
For T&M Services Consulting Pyg. Ld.

S

Signature: Directoris)
Date: 07.03.2022

ATTACHMENT 1: Behaviors eonstituting Sexual Exploitation and Abuse [SEA) and
behaviers constituting Sexual Harassment (SH)
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APPENDIX E - CODE oF CoNDUCT (ES)

We are the Consultant, T&M Services Consulting Private Limited. We have signed a
contract with Hom Project Director, SMART Commissionerate of Agriculture, Central
Buflding, Pune for HR cum Placement Agency for the SMART Society. These Services will be
carried out at all districts in the State of Maharashtra. Our contract requires us to
implement measures to address environmental and spcial risks related to the Services,
Including the risks of sexual exploitation, sexual abuse and sexual harassment.

This Code of Conduct is part of our measures to deal with environmental and social risks
related to the Services. It applies w all Experts in places where the Services are being
carried out

This Code of Conduct identifies the behavior that we require from all Experts.

Our workplace is an environment where unsafe, offensive, abusive or violent behavior
will mot be tolerated and where all persons should feel comfortable raising issues or
concerns without fear of retaliation.

REQUIRED CONDUCT
Experts shall:

49_carry out his/her duties competently and diligently;

50. comply with this Code of Conduct and all applicable laws, regulations and other
requirements, including requirements to protect the health, safety and well-being
af other Experts and any other person;

51, maintain & safe working environment including as applicable, by

a  ensuring that workplaces, equipment and processes under each person’s
contral are safe and without risk to health;

b. wearing required personal protective equipment; and
e. following applicable emergency operating procedures.

52, report work situations that he/she believes are not safe or healthy and remove
himself fherself from a work situation which he/she reasenably believes presents
an imminent and serious danger to his/her life or health;

53. treat other people with respect, and not discriminate against specific groups such
as women, people with disabilitles, migrant workers or children;

54, not engagein Sexual Harassment, which means unwelcome sexual advances,
requests for sexual favars, and other verbal or physical conduct of a sexual nature
with other Experts, Contractor’s Personnel (if applicable) or Client’s Person nel;

55. not engage In Sexuzal Exploitation, which means any actual or attempted abuse of
position of vulnerability, differential power or trust, for sexual purposes,
including, but not limited to, profiting monetarily, socially or politically from the
sexual exploitation of another;
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56. not engage in Sexual Abuse, which means the actual or threatened physical
intrusion of @ sexual nature, whether by force or under unequal or coercive
conditions;

57, not engage in any form of sexual activity with individuals under the age of 18,
except in case of pre-existing marriage;

58 complete relevant training courses that will be provided refated to the
environmental and social aspects of the Contract, including on heaith and safety
matters, Sexual Exploitation and Abuse (SEA), and Sexual Harassmeant (S4];

59. report violations of this Code of Conduct; and

6. ot retaliate against any person who reports violations of this Code of Conduct,
whether to us or the Client, or who makes use of grievance mechanism for Experts,
if any, or the project’s Grievance Redress Mechanlsm.

RAISING CONCERNS

If any person observes behavior that hefshe believes may represent a violation of this
Code of Conduct, or that otherwise concerns him/her, he/she should raise the issuc
promptly. This can be done in either of the following ways:

9, Contact Ms.Kiran Manelkar in writing at this address T&M Services Consulting
Pyt LtdUnit 1,T& M House, A wing, Dahisar (East) Mumbal-400068 or by
telephone at 022-40237000 ar in presence at 2833059960 or

10.Call 022-42220728 to reach the consultant's hotline and leave message

The person's identity will be kept confidential, unless reporting of allegations is
mandated by the country law. Anonymous complaints or allegations may also be
submitted and will be given all due and appropriate consideration, We tuke seriously all
reports of possible misconduct and will investigate and tale appropriate action. We will
provide warm referrals to service providers that may help support the persun who
experienced the alleged incldent, as appropriste.

There will be no retaliation against any person who raises a concern [n good Faith aboul
any behavior prohibited by this Code of Conduct. Such retaliation would be a violation of
this Code of Conduct,

CONSEQUENCES OF VIOLATING THE CODE OF CONDUCT
Any violation of this Code of Conduct by Experts may result in serfous consequences, up
to and including termination and possible referral to legal authorities.
FOR EXPERT:

| have recelved a copy of this Code of Conduct written in a language that [ comprehend, |
understand that if | have any questions about this Code of Conduct, | can contact Ms, Kiran
Manelkar requesting an explanation.

Mame of Expert: Ashish Pandey

-

Signature: 'ﬂr}%

Date: 07.03,2022
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Countersignature of authorized representative of the Cons ultant:

For T&M Services Consulting Pye. Lid.

W
Signature: Director(s)

Date: 07.03.20232

ATTACHMENT 1: Behaviors constituting Sexual Expleitation and Abuse [SEA] and
pehaviors constituting Sexnal Harassment (SH)
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APPENDIX E - CODE oF Conpuct (ES)

We are the Consultant, T&M Services Consulting Private Limited, We have signed a
contract with Hen. Project Director, SMART Commissionerate of Agriculture, Central
Bufiding, Pune for HR cum Placement Agency for the SMART Society. These Services wi Il b
carcled out at all districts in the State of Maharashtra, Qur contract requires us to
implement measures to address environmental and social risks related to the Services,
including the risks of sexual exploitation, sexual abuse and sexual harassment.

This Code of Conduct Is part of our measures Lo deal with environmental and sacial risks
related to the Services. It applies to all Experts in places where the Services are being
carried out.

This Code of Conduct identifies the behavior that we require from all Experts.

Our workplace is an environment where unsafe, offensive, abusive or violent behavior
will not be tolerated and where all persons should feel comfortable raising issues or
concerns without fear of retaliation.

REQUIRED CONDUCT
Experts shall:

61, carry out his/her duties competently and diligently;

62 comply with this Code of Conduct and all applicable laws, regulitions and other
requirements, including requirements to protect the health, safety and well-being
of other Experts and any other person;

63. malntain a safe working environment including, as applicable, by:

a. ensuring that workplaces, equipment and processes under each person’s
control are safe and without risk to health;

h. wearing required personal protective equipment; and
¢, following applicable emergency operating procedures.

64. report work situations that he/she believes are not safe or healthy and remaove
himself/herselfl from a work situation which he/she reasonably believes presents
an imminent and serfous danger to his/her life or health;

65. treat other people with respect, and not discriminate against specific groups such
as women, people with disabilities, migrant workers or children;

66 not engageln Sexual Harassment which means unwelcome sexual advances,
requests for sexual favors, and other verbal or physical conduct of a sexual nature
with other Experts, Contractor's Personnel (if applicable) or Client's Personnel;

7. not engage in Sexual Exploltation, which means any actual or attempted abuse of
position of vulnerability, dilfecential power or trust, for sexual purposes,
including, but not limited to, profiting menetarily, socially or politically from the
sexual exploitation of another;
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&8, not engage in Sexual Abuse, which means the actual or threatened physical
intrusion of 3 sexual nature, whether by force or under unequal or coercive
conditions;

69, not engage in any form of sexual activity with individuals under the age of 18,
except in case of pre-existing marriage;
70.complete relevant training courses that will be provided related to the

environmental and soclal aspects of the Contract, including on health and safery
matters, Sexual Exploitation and Abuse (SEA), and Sexunl Harassment (SH);

71, report violations of this Code of Conduct; and

72, not retaliate against any person who reporis violations of this Code of Conduct,
whether to us or the Client, or who makes use of grievance mechanism for Experts,
if any, or the project’s Grievance Redress Mechanism.

RAISING CONCERNS

If any person observes behavior that hefshe believes may represent a violation of this
Code of Conduet, or that otherwise concerns him/her, he/she should ralse the issue
promptly. This can be done [0 either of the following wiys:

11, Contact MsKiran Manelkar in writing at this address T&M Services Consulting
Pyt LtdUnit 1,T& M House, A wing Dahisar [East) Mumbai-400068  or by
telephone at 022-40297000 or in presence al 9833059960 or

12, Call D22-42220728 to reach the consultant’s hotline and leave message

The person's identity will be kept confidentizl, unless reportng of allegations is
mandated by the country law. Ancnymous complaints or allegations may also be
cyhmitted and will be given all due and appropriate consideration. W take seriously all
reports of possible misconduct and will Investigate and take appropriate action. We will
provide warm referrals to service providers that may help support the person who
experienced the alleged incident, as appropriate.

There will be no retaliation against any person who raises.a concern in good faith about
any behavior prohibited by this Code of Conduct. Such retaliation would be a violation of
this Code of Conduct.

CONSEQUENCES OF VIOLATING THE CODE OF CON pucT
Any violation of this Code of Conduct by Experts may result in serious consequences, up
vo and including termination and possible referral to legal authorities.

FOR EXPERT:

| have received a copy of this Code of Conduct written in o language that 1 comprehend. |
understand that if | have any questions about this Code of Conduct, | can contact Mz, Kiran

Manelkar reguesting an explanation,
Mame of Expert: Monika Rauat

Signature: @\d:/

Date: 07.03.2022
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Countersignature of authorized representative of the Consultant:
For T&M Services Consulting Py Lid

A

Signature: Directar(s)
Date: (07.03.2022

ATTACHMENT 1: Behaviors constituting Sexual Exploltation and Abuse (SEA} amd
behaviors constituting Sexual Harassment (SH)




IV, Appendices I!.|r.n-.|1-.‘-iL|r|

AppPENDIX E - CODE OF CONDUCT (ES)

We are the Consultant TEM Services Consulting Privare Limited. We have signed a
contract with Honm Project Director, SMART Commissionerate af Agriculture, Central
Building, Pune for HR cum Placement Agency for the SMART Society. These Services will be
carried out at all districts in the State of Maharashtra, Qur contract requires us to
implement measures to address environmental and social risks related to the Services,
including the risks of sexual exploitation, sexual abuse and sexual harassment

This Code of Conduct is part of our meastres to deal with environmental and soci #l risks
related to the Services, It applies to all Experts in places where the Services are being
cartied out.

This Code of Conduct identifies the behavior that we require from all Experts.

Our workplace is an environment where unsafe, offensive, abusive or vlolent behavior
will not e rolerated and where all persons should feel comfortable raising lssues or
concerns without fear of retaliation.

REQUIRED CONDUCT
Experts shall:
7. carry out his/her duties competently and diligently:

74. comply with this Code of Conduct 2nd all applicable laws, regulations and other
requirements, inclading requirements to protect the health, safety and well-being
of other Experts and any other person;

78 maintain a safe working environment including, as applicable, by

a. ensuring that workplaces, equipment and processes under each person's
control are safe and without risk to health;

b. wearing required persenal protective equipment; and
e. following applicable emergency operating procedures,

76, report work situations that he/she belleves are not safe or healthy and remove
himself/herself from a work situation which he/she reasona bly believes presents
an imminent and serious dangsr to his/her life or health;

77, treat other people with respect, and not discriminate against spec fic groups such
a5 women, people with disabilities, migrant workers or children;

78. not engagein Sexual Harassment, which means un welcome sexual advances,
requests for sexual favors, and other verbal or physical conduct of & sexual nature
with other Experts, Contractor’s Personnel (if applicable] or Client's Personnel;

79, not engage in Sexual Exploitation, which means any actual or attempted abuse of
position of vulnerability, differential power or trust for sexual purposes,
including, but not limited to, profiting monetarily, socially or politically from the
sexual exploitation of another:
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BO. not engage In Sexual Abuse, which means the actual or threatened physical
intrusion of 2 sexual nature, whether by force or under unequal or coercive
conditions;

B1. not engage in any form of sexual activity with individuals under the age of 18,
except in case of pre-existing marriage;

B2, complete relevant trainlng courses that will be provided refated to the
environmental and social aspects of the Contract, including on health and safety
matters, Sexual Exploitation and Abuse (SEA), and Sexual Harassment [5H];

B3. report violations of this Code of Conduct; and

B84. not retaliate against any person who reports vialations of this Code of Conduct,
whether to us or the Client, or who makes use of grievance mechanism for Experts,
if any, or the project's Grievance Redress Mechanism,

RAISING CONCERNS

If any person observes behavior that he/she believes may represent a violation of this
Code of Conduet, or that otherwise concerns him/her, he/she should raise the ssue
promptly. This can be done in either of the following ways:

13. Contact Ms.Kiran Manelkar in writing at this address T&M Services Consulting
Pvt Led.Unit 1, T& M House, A wing, Dahisar (East) Mumbai-400068  or by
telephone at 022-40297000 or in presence at 9833059964 or

14, Call 022-42220728 to reach the consultant’s hotline and leave message

The person's ldentity will be kept confidential, unless reporting of allegations is
mandated by the country law. Anonymous complaints or allegations may also be
submirted and will be given all due and appropriate consideration. We take seriously all
reports of possible misconduct and will Investigate and take appropriate action, We will
provide warm referrals to service providers that may help support the person who
experienced the alleged incident, as appropriate.

There will be no retaliation against any persen who ralses a concern In good faith about
any hehavior prohibited by this Code of Conduct. Such retaliation would be a vielation of
this Code of Conduct,

CONSEQUENCES OF VIODLATING THE CODE OF CONDUCT

Any violation of this Code of Conduct by Experts may result in serious canseguences, up
te and including termination and possible referral to legal authorities.

FOR EXPERT:
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1 have received a copy of this Code of Conduct written in a language that | comprehend, |
understand that if 1 have any questions about this Code of Canduct, | can contact My, Kiran
Manelkar requesting an explanation.

Name of Expert: Varada Trivedi

Signature: W

Date:07.03 2022

Countersignature of authorized representative of the Consultant:

For T&M Services Consulting Pvi. Lid.

AN
Sigmiatura: mmmﬂ'}

Date:07.03.2022

ATTACHMENT 1: Behaviors constituting Sexual Exploitation and Abuse [SEA) a nd
behaviors constituting Sexual Harassment (SH)
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ATTACHMENT 1 TO THE CODE OF CONDUCT FORM

BEHAVIORS CONSTITUTING SEXUAL EXPLOITATION AND ABUSE (SEA) AND BEHAVIORS
CONSTITUTING SEXUAL HARASSMENT (SH)

The following non-exhaustive list Is intended to llustrate types of prohibited behaviars:
(17 Examples of sexual exploitation and abuse include, but are nat limited to:

s An Fxpert tells 2 member of the community that he/she can get them jobs related o the
Services [eg. cooking and cleaning) in pxchange for Sex.

«  An Expert that is connecting electricity inpul 1o households says that he can connect
women headed households to the grid in exchange for sex.

« An Expert rapes, or otherwise sexually assaults a member of the community.
o An Expert denies a person access to the Site unless ha/she performs a sexual favor.

e An Expért talls a person applying for employment under the Conteact that he/she will
only hire himfher if he/she has sex with him/her.

{2) Examples of sexual harassm entin a worl context

» An Expert comment on the appesrance of another Bxpert [either positive or negalivid)
and sexual desirability.

s When An Expert complains about comiments made by another Expert on his/her
appearance, the other Expert comment that he/she is "asking for it” because of how

he/she dresses,
e Unwelcome touching of an Expert or Employer's Persomnel by another Expert.

» AnExperttells another Expert that he /she will get him fher a salary raise, or promobon
if he/she sends him /her naked photographs of h imselffherself,

For T&M Services Consulting Pvb. Lid.

W
Director(s)
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APPENDIX F -
SExuAL EXPLOITATION AND ABUSE (SEA) AND /OR SEXUAL
HARASSMENT (SH) PERFORMANCE DECLARATION FOR SUB-
CONSULTANTS

Consultants Name: T& M Services Consulting Put. Lea, , Misrbat,
Date: 78 March, 2022
Jaint Venture Member’s or Sub-consultant’s Name: NA

REP Mo, and title: = SMART /PCMU/CS/27 f2021-22HR cum Placement Agency for the SMART Society.
Page 397 of 397 pages

| SEA andfor SH Declaration

We

O (a) have not been subject to disqualification by the Bank for non-compliance with SEA/ SH
obligations

|
| |3 (£} above is applicable, attach evidence of an arbitral award reversing the findings on the
| fssues underlying the disqualification. |

For T&M Services Consuiting Pyt Lid.

Ny
Director(s)




