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General instructions for the candidates

Applications are invited from eligible candidates for various contractual posts at
Project Coordination and Management unit (PCMU), Project Implementation Unit
(PIUs), District Implementation Units (DIUs) & Regional Implementation Unit (RIUS)
of SMART Project.

The Project reserves the right for any change in advertisement in respect of No. of
posts, job description, educational qualification, experience and locations, if needed.
The advertised posts are of purely contractual nature and their services will be
sought by the project through HR Cum Placement Agency appointed by the project.
Shortlisted contractual candidates will be on the payroll of HR Cum Placement
Agency appointed by the project.

The details of posts, educational qualification, experience, maximum remuneration,
headquarter and age limit etc. is available on the project website.

The eligible candidates can apply to more than one post, but separate application for
each post is to be submitted. Candidate must submit his application in prescribed
format uploaded on project website.

Candidates must mention the name of the post applied for on the top of the
envelope.

Candidates have to submit self-attested documents related to their educational
gualification, experience etc. Applications without documents required as proof of
gualification and experience will not be accepted. Claim for certain qualification,
experience needs to be supported by relevant documents. The photograph attached
on the application should also be signed in such a way that half part of signature
should be on the photo and half part should be on the application.

Candidates have to submit their application in hard copy with self-attested
documents on or before 19/08/2022 till 5.30 pm. Project will not be responsible for
postal delay. Applications received after due date and time will not be considered.
For the positions at Regional Implementation Units (RIUs) and District
Implementation unit (DIUs) preference of headquarter should be mentioned on
application.

Depending on the number of application and eligible candidates, the policy for
shortlisting will be decided by project (i.e. whether to conduct written examination and
or interview will be decided) and the same will be announced / notified on the Project

website.



12. Remuneration mentioned for each position is of upper limit. However, as per the
policy of the project, shortlisted candidates may be offered lesser or appropriate

remuneration.
13. Expenditure incurred by candidates on travelling or other account will not be borne by

the project.



